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Dieser Band bietet eine Einführung in die Sozialpsychologie der interpersonellen Interaktion und der Gruppe. Er behandelt zentrale Konzepte sozialer Interaktion und Kommunikation und geht auf grundlegende Themen wie soziale Vergleichsprozesse, soziale Normen und Status sowie
antisoziales und prosoziales Verhalten ein.
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für Psychologie für Forschende und
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2018, 171 Seiten,
€ 19,95 / CHF 26.90
ISBN 978-3-8017-2802-1
Auch als eBook erhältlich

Der Band gibt Forschenden und Ethikkommissionen Empfehlungen für
ethisches Handeln in der psychologischen Forschung. Er verdeutlicht,
unter welchen Bedingungen eine Studie als „ethisch unbedenklich“ einzustufen ist und unterstützt Antragsteller sowie gutachterlich tätige
Personen in (lokalen) Ethikkommissionen mit zahlreichen praktischen
Hinweisen in ihrer Arbeit.
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WELCOME ADDRESSES
Welcome

GREETINGS FROM THE ORGANIZING TEAM
Dear participants of the 17th Conference of the Social Psychology Section,
We are pleased to welcome you as an active participant or as a guest to this year‘s group meeting in Cologne.
We wish you a stimulating, vibrant, and, last but not least, entertaining time.
Our conference program includes 106 individual presentations, 11 symposia with a total of 51 talks, 10 extended talks, 37 posters, and a “blitz talk” session. When reviewing submissions, we were not only impressed by
the sheer quality of the research to be presented, but also by the diversity and relevance of topics to which our
discipline can speak and provide answers, as well as the great mix of basic and applied research methodologies—Social Psychology is alive and well, as your journey through the conference program will surely attest!
We received submissions from 34 different places of origin in Germany. In addition, 7 contributions were submitted from the Netherlands, 5 from Austria, 4 each from Switzerland and the UK, 2 each from Luxembourg and
Norway, and 1 each from Denmark, Portugal, and the USA. The international openness of our meeting can also
be gleaned from the fact that, continuing the strong trend of past meetings, almost all presentations by now are
given in English and hence will be accessible to all participants.
Program highlights also include a public lecture by Cornelia Betsch (University of Erfurt) on the current vaccination problem, as well as two keynotes by Molly Crockett (Yale University) and Alexander Todorov (Princeton
University). Furthermore, the executive board of the Fachgruppe Sozialpsycholgie is hosting a panel discussion
on alternative, non-university careers for junior researchers, in order to identify perspectives for “plan B” in
addition to the “plan A” of a university career.
Following on from the 16th Conference organized by the Department of Social Psychology in Ulm, this year‘s
conference again features various Preconference Workshops that capture the whole spectrum of scientific work
from theory building to methods, data analysis, and scientific writing:
·· Social psychology on flight and integration
with Helen Landmann (Hagen) and Jens H. Hellmann (Münster)
·· Cumulative science: From transparency to efficient theory development
with Andreas Glöckner (Cologne) and Susan Fiedler (Bonn)
·· Estimating and interpreting psychological networks
with Jens Lange (Amsterdam) and Jonas Dalege (Amsterdam)
·· Reproducible data analyses in R using RStudio, RMarkdown, and the “tidyverse”
with Mathias Twardawski (Munich) and Felix Henninger (Landau)
·· Writing understandably for the public: An (In-Mind) writing workshop
with Jan Crusius (Cologne) and Oliver Genschow (Cologne)
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CITIES AND COUNTRIES
CONFERENCE PARTICIPANTS COME FROM

Kiel

Hamburg
Lüneburg

Osnabrück

Braunschweig
Hildesheim

Münster Bielefeld
Bochum
Hagen (NRW)
Duisburg
Köln
Bonn

Berlin
Potsdam

Kassel
Jena

Marburg

Chemnitz

Gießen

Koblenz
Frankfurt am Main
Mainz
Bamberg
Würzburg

Trier

Mannheim
Nürnberg

Saarbrücken
Karlsruhe
Tübingen

Freiburg

8

Ulm
München

Austria
Denmark
Luxembourg
Netherlands
Norway
Portugal
Switzerland
United Kingdom
United States

(5 contributions)
(1 contribution)
(2 contributions)
(7 contributions)
(2 contributions)
(1 contribution)
(4 contributions)
(4 contributions)
(1 contribution)
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WELCOME ADDRESSES
Welcome

Organizing and hosting this conference would not have been possible without the (financial) support of a range
of people and organizations. We would hereby like to express our gratitude to them, including the Executive
Board of the Fachgruppe Sozialpsychologie (Stefan Stürmer, Katja Corcoran, Michael Häfner, & Matthias Kauff)
and the Center for Social and Economic Behavior (C-SEB.)
Many people also actively contributed to the organization of the conference in various places. No doubt, without their support and help, we would not have been able to organize this conference. In particular, we would
like to thank the members of the FGSP 2019 Task Force, Birte Englich, Anne Gast, Andreas Glöckner, Joris Lammers, Iris Schneider, Sascha Topolinski, and Christian Unkelbach, for their help with organizing and submission
reviewing. Also, we would like to thank our additional reviewers, Jan Crusius, Angela Dorrough, Marc Jekel, and
Stefan Stürmer. A big thanks goes to Alexandra Gödderz, Ira Maschmann and Lea Sperlich for oganizing the
Get-together for PhD Candidates, as well as to our student research assistants and PhD students for their onsite support: Jacqueline Bachmann, Till-Joris Bendig, Anna Brans, Chiara Boveleth, Sami Chakkour, Emma Czupi,
Philip Feller, Sophia Franken, Sofie Hanraths, Elaine Lodge, Anouk Mallée, Mariella Mirbach, Ida Oster, Franziska
Saxler, Sophie Schäfer, Miriam Schiller, Jana Schneider, Alice Seffen, Mara Simon, Isabel Skuplik, Franziska Thomiczny, Katharina Wagner, and Tabea Zorn.
The organization of this meeting and our everyday life in the last two weeks was overshadowed by the sad and
unexpected loss of our dear friend and colleague Birte Englich. Our thoughts are with her family and her friends.
Oliver Genschow & Wilhelm Hofmann
Jennifer Mayer, Eileen Pauels, Monika Wegener, & Mareike Westfal

Picture: Lisa Beller
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Welcome

WELCOME ADDRESS ∙ FACHGRUPPE

Dear participants,
On behalf of the Social Psychology Section of the German Psychological Society (DGPs), we would like to warmly and full-heartedly welcome you at the 17th conference of our section held this time at beautiful Cologne. A
look at the excellent conference program shows that thanks to your contributions, this year‘s conference again
offers an exciting and representative overview of the diverse, original and publically relevant research activities in our field. The presentations address many areas of research, diverse theoretical perspectives and various
methodological orientations testifying for the vitality and productivity of our membership.
We are very excited about the sustained interest in our conference from domestic and international researchers.
For the members of our section, this conference provides a unique opportunity to discuss matters of a general
interest for German social psychology. Your participation and your input is thus very much appreciated!
During the conference preparation, we were particularly impressed with the commitment of the hosting institutions and the local organization team. It is a great pleasure to thank all involved colleagues and staff for making
this event possible, for their willingness to host this conference, their time and effort and their great hospitality! Special thanks goes to Oliver Genschow, Wilhelm Hofmann, Jennifer Mayer, and Monika Wegener for their
constant support and cooperation.
We wish you all a scientifically and personally inspiring stay in Cologne, novel ideas, insights and cross-fertilization! We look forward to welcome a large number of participants in our business meeting on Tuesday night and
we look forward to meeting you personally at our social event!
Stefan Stürmer, Katja Corcoran, Michael Häfner, & Mathias Kauff
Executive Board of the Fachgruppe Sozialpsychologie
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WELCOME ADDRESSES
Welcome

WELCOME ADDRESS ∙ C-SEB

Dear fellow scientists, dear conference attendees,
It is our great pleasure to welcome you to the 17th Conference of the Social Psychology Section of the German
Psychological Society (DGPs) at the University of Cologne. We are proud to host this meeting, and given the
critical mass of social psychological research at the University of Cologne, it seems high time that this meeting
takes place here; and 2019 is a particularly important date, as it is the 100th anniversary of the (re-)founding of
the University of Cologne.
The impressive conference program reflects social psychologists’ expertise in relation to human behavior and its
shaping by environmental factors. Social psychology is often labelled as a “hub” science—with implications for
psychological research itself, for the general public, but also for other scientific disciplines. C-SEB, the Center for
Social and Economic Behavior, is a prime example at the University of Cologne of how social psychology successfully inspires and is inspired by other scientific disciplines.
C-SEB brings together scientists from both economics and psychology to promote excellent and innovative research, both basic and applied. Beyond mutual inspiration and collaboration, C-SEB also focusses on promoting
young scientists and the creation of equal opportunities. All these characteristics are also to be met by a successful conference. We are happy to support the efforts of SoCCCo, the Social Cognition Center Cologne, which
is the main constituent of the psychological part of C-SEB, to organize a conference in this spirit.
We wish you a wonderful stay in Cologne with ample opportunity for scientific exchange, valuable feedback,
mutual inspiration, and collaboration. And as Cologne is also well-known for its festive atmosphere, we are
certain that you will have fun, too.
Have a great event!

Picture: Lisa Beller

Axel Ockenfels & Christian Unkelbach
C-SEB Speaker & Vice Speaker
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Information

GENERAL INFORMATION
GETTING TO THE CONFERENCE VENUE
The conference will be held at the University of Cologne’s campus. The venue can easily be reached via
public transportation.
FROM COLOGNE CENTRAL STATION ∙ KÖLN HBF
Take the subway/tram lines 16 or 18 to the stop
Neumarkt, change to line 9 in the direction of Sülz.
Get off at the stop Universität. From there it is a
short walk (about 5 minutes) to the conference venue. The trams run roughly every 10 minutes.
FROM RAILWAY STATION DEUTZ ∙ KÖLN MESSE-DEUTZ
Take subway/tram line 9 in the direction of Sülz to
the stop Universität.
FROM RAILWAY STATION SOUTH ∙ KÖLN SÜD
Take the exit Zülpicher Straße. After the exit, walk
along Zülpicher Straße to the intersection of Universitätsstraße. Turn right onto Universitätsstraße; from
there it is a short walk (about 10 minutes) to the
conference venue.

CONFERENCE BUILDINGS
The conference will take place in three separate
buildings (all within close walking distance):
S SEMINAR BUILDING ∙ SEMINARGEBÄUDE
  
Universitätsstr. 37, 50931 Köln
The Seminar Building is where the primary conference activities will be held, including registration
and coffee breaks on the ground floor, and talks on
the 2nd floor.
  
L LECTURE HALL BUILDING ∙ HÖRSAALGEBÄUDE
Universitätsstr. 35, 50931 Köln
The Lecture Hall Building is where keynote addresses
will take place, as well as the poster session.
  
M MAIN BUILDING ∙ HAUPTGEBÄUDE
Albertus-Magnus-Platz, 50931 Köln
The Main Building is where the Welcome Reception
and Public Lecture will take place.
During the conference, all buildings will open at
8:00 and will close soon after the end of the evening
sessions.

C
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La Croque
Main Building
University
of Cologne

M

Lecture HallBuilding
Building
Auditorium
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L
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Physics Institute

University Hospital of Cologne
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Zülpicher Straße 19, 50674 Cologne
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LECTURE HALL BUILDING · HÖRSAALGEBÄUDE

Foto: Uwe Engel
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CONFERENCE OFFICE (OPEN 8:00 - 18:30)
The Conference Office is located on the ground floor
of the Seminar Building (Seminargebäude). When you
enter the building, the office is to your right. This is
where you will pick up all of your registration documents. Also, if you need any information, a contact
person at the Conference Office will be happy to
assist you. Phone: +49 221 470-89856.
REGISTRATION
Registration is open daily from 8:00 to 18:30 at the
Conference Office. During registration, you will pick
up your name badge and additional conference
documents including a printed program.
The confirmation of participation will be available
for download in ConfTool from September 18th.
INTERNET
Internet can be accessed with eduroam. If you do
not have eduroam, or if you are having technical
difficulties using it, you can get personalized internet
access at the conference office.
TWITTER
The official hashtag of the conference is #FGSP2019.
LOST & FOUND
There will be a lost & found in the Conference Office.
PRESENTATIONS
To ensure smooth transitions between presentations,
please only use our presentation laptops. Make sure
to put a copy of your presentation on the appropriate presentation laptop before the start of your
session (USB flash drives will be provided).
The presentation laptops run on Windows, and the
newest PowerPoint version is installed. You may also
present your talk with a PDF file, if you wish.
Length of presentations: Please check how long
your session is and calculate sufficient time for
questions. We recommend 10 – 15 minutes for the
presentation and 3 – 5 minutes for discussion.

18

LUGGAGE & WARDROBE
Please use University of Cologne’s (free) coat check
and luggage storage on the ground floor of the Main
Building (Hauptgebäude). Please note that we cannot
assume any liability.
There are also small coin lockers on the ground foor
of the Seminar Building (Seminargebäude).
CATERING
Free drinks and snacks will be served in the Seminar
Building (Seminargebäude) during coffee breaks.
On the 2nd floor, coffee, tea, and soft drinks will be
served. On the ground floor, there will also be a
selection of snacks.
Lunch will not be organized centrally. However, we
strongly recommend the Bistro Uni-E-Raum on the
basement level in the Main Building (Hauptgebäude).
The Bistro Uni-E-Raum offers two different warm
dishes, a salad buffet, and smaller snacks including
sandwiches, waffles, and cakes. In good weather, the
Bistro offers a nice opportunity to sit outside.
There are also plenty of additional options to have
lunch within walking distance. Please consult the
next page (page 19) for some recommendations.

POSTER SESSION
The poster session is taking place on Monday from
15:40 to 16:30 on the ground floor of the Lecture
Hall Building (Hörsaalgebäude). If you are presenting
in the poster session, please make sure that your
poster fits the DIN A0 format (841 mm x 1189 mm).
We recommend upright format.
To ensure a smooth start of the poster session,
please hang up your poster as early as possible
(from 12:00). We kindly ask all poster presenters to
take down their posters after the poster session is
finished (18:00 at the latest).

SEPTEMBER 16TH – 18TH, 2019

GENERAL INFORMATION
9 KAFÉ LOCAL (9:30 – 23:00)
  
Weyertal 32, 50937 Köln (7 min walk)
Daily changing lunch dishes (5-10 €)
  
10 GYROS BEI SPYROS (11:30 – 23:30)
Zülpicher Str. 238, 50937 Köln (8 min walk)
Fast food: Gyros ∙ salads ∙ snacks (6-13 €)

  
2 KAFFEEBAR UNI BIBLIOTHEK (9:00 – 16:00)
Universitätsstr. 33, 50931 Köln (3 min walk)
Snacks and pastries (1-2 €)

   TASTY INDIA (11:30 – 15:00)
11
Zülpicher Str. 251, 50937 Köln (9 min walk)
Indian cuisine (10-18 €)

  
3 MENSA ROBERT-KOCH-STRASSE (11:15 – 14:15)
Robert-Koch-Str. 10, 50931 Köln (6 min walk)
3-4 lunch dishes (1 vegetarian) ∙ salad buffet (5-6 €)

General
Information

1 BISTRO UNI-E-RAUM (7:30 – 16:00)
  
Main Building ∙ Hauptgebäude
2 lunch dishes (1 vegetarian) ∙ salad & fruit buffet ∙
waffles ∙ snacks

  
12 BON FRIT (12:00 – 22:00)
Palanterstr. 12A, 50937 Köln (9 min walk)
Belgian fast food: Fries ∙ burgers ∙ tartes (3-10 €)

  
4 CAFÉ KRÜMEL (8:30 – midnight)
Zülpicher Str. 207, 50937 Köln (6 min walk)
Crepes ∙ savory ∙ dishes ∙ waffles ∙ cakes (4-16 €)
  
5 SÜLZER WIRTSHAUS (16:00 – midnight)
Weyertal 47, 50937 Köln (6 min walk)
Currywurst ∙ schnitzels ∙ steaks (4-22 €)

  LIEBLINGS
(10:00 – 21:00)
13
Zülpicher Str. 275, 50937 Köln (10 min walk)
Daily changing lunch dishes ∙ waffles ∙ soups ∙ pancakes ∙ cake (6-11 €)

  
6 CAFÉ OLÉ (10:00 – 18:00)
Weyertal 43, 50937 Köln (6 min walk)
Cakes ∙ sandwiches ∙ quiche

  
14 KAMPS BAKERY (6:30 – 19:00)
Zülpicher Str. 288, 50937 Köln (11 min walk)
Baked goods ∙ simple sandwiches

  
7 RISTORANTE DA SIRO (11:00 – 22:00)
Weyertal 42, 50937 Köln (7 min walk)
Pizza ∙ fish (10-25 €)

  
15 WO IST TOM? (9:00 – 19:00)
Zülpicher Str. 309, 50937 Köln (12 min walk)
Salads ∙ burgers ∙ soups ∙ pancakes (6-11 €)

  
8 PIZZA PIAZZA (11:00 – 22:00)
Zülpicher Str. 219, 50937 Köln (7 min walk)
Italian cuisine

  
16 HANS IM GLÜCK (12:00 – 23:00)
Dürener Str. 122, 50931 Köln (12 min walk)
Salads ∙ burgers ∙ lunch dishes (13-15 €)

FGSP LOCATIONS ON GOOGLE MAPS
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WELCOME RECEPTION
Please join us for a Welcome Reception on Monday
from 17:30 to 18:30 on the ground floor of the Main
Building (Hauptgebäude). A catered selection of
snacks, and alcoholic and non-alcoholic beverages
will be served.

CONFERENCE DINNER
The Conference Dinner will take place on Tuesday
from 19:30 to 23:00 (or until 1:00 for those who like
to dance) at the KWB im Stadtpalais—a former
historic swimming pool rebuilt into a beautiful event
location.

PHD CANDIDATE GET-TOGETHER
The PhD Candidate Get-together will take place on
Monday at 20:30 at the La Croque (Zülpicher Str.
19, 50674 Köln). The location is within walking distance (10 – 15 minutes) from the conference venue
(see map on page 12). Lebanese food (with plenty of
vegetarian options) will be provided. Drinks will not
be included and need to be purchased individually.

In a relaxed atmosphere, you will be able to chat
with your colleagues and enjoy a lovely dinner
(buffet style—omnivorous, vegetarian, and vegan
options). To open the conference dinner to as many
participants as possible and to facilitate exchange
between participants, we organized a casual arrangement of bar tables where you can easily chat
with different people and regular tables where you
can sit together with your colleagues.

The get-together gives students the opportunity to
exchange ideas and experiences, to discuss research
topics, and to talk about challenges facing young
academics and junior scientists.
MEETING OF MEMBERS ·
MITGLIEDERVERSAMMLUNG
The General Assembly of the members of the Social
Psychology Section of the German Psychological
Society (DGPs) will take place on Tuesday from 17:30
to 19:00 in room S21 on the 2nd floor of the Seminar
Building (Seminargebäude). All members are welcome to join the assembly.

CHILD CARE
To make this conference as family-friendly as possible, we have organized free professional childcare
in the daycare center of the University of Cologne—
suitable for children from 4 months to 7 years of age
and available on all three conference days from 8:00
to 18:00.
The deadline for requesting childcare was August 9th,
2019, as the daycare center needs sufficient time to
plan their capacities.
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After the dinner, there will be musical entertainment
and dance with Diedschey SimonSays.
If you have registered for the Conference Dinner, you
will get your ticket together with your name badge
when you register at the Conference Office.
The KWB im Stadtpalais (Deutz-Kalker Str. 52, 50679
Köln, see map on page 13) is conveniently reached
by taking the trams 1 or 9. When you get off at the
tram stop Deutz Technische Hochschule, the KWB im
Stadtpalais is right across the street.

RECREATION ROOM
If you need a break from the conference and would
like to relax for a moment, you find a recreation
room in room S23 on the 2nd floor of the Seminar
Building (Seminargebäude).
We kindly ask you to help promote and maintain
a quiet atmosphere in this room. For chatting with
colleagues or working on your computer, we recommend the piccolo w bistro on the ground floor of
the Seminar Building (Seminargebäude).
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Overview

MONDAY, SEPTEMBER 16TH
09:00 – 12:00 Preconferences
Seminar Building
2nd Floor
12:00 – 13:30 Lunch Break
Hörsaal C
13:30 – 13:50 Welcome/Opening
Lecture Hall Building 1st Floor
nd
13:50 – 14:00 Coffee Break
Seminar Building
Ground & 2 Floor
14:00 – 15:30 Sessions 1A – 1E
Seminar Building
2nd Floor
15:30 – 15:40 Coffee Break
Lecture Hall Building Ground Floor
Foyer
15:40 – 16:30 Poster Session
Lecture Hall Building Ground Floor
Foyer
st
Hörsaal C
16:30 – 17:00 Blitz Talks
Lecture Hall Building 1 Floor
st
Hörsaal C
17:00 – 17:30 Awards Ceremony
Lecture Hall Building 1 Floor
17:30 – 18:30 Welcome Reception
Main Building
Ground Floor
Foyer (East)
18:30 – 20:00 Public Lecture ∙ Cornelia Betsch
Main Building
Ground Floor
Aula 2
Impfen aus der Sicht der Psychologie – Wie unser Denken und Fühlen unser Handeln leitet
20:30
PhD Candidate Get-together
La Croque
Zülpicher Str. 19, 50674 Köln
TUESDAY, SEPTEMBER 17TH
09:00 – 09:45 Keynote ∙ Molly Crockett
Lecture Hall Building 1st Floor
Hörsaal C
Modeling Morality in 3-D: Decision-Making, Judgment & Inference
09:45 – 10:00 Coffee Break
Seminar Building
Ground & 2nd Floor
10:00 – 11:30 Sessions 2A – 2E
Seminar Building
2nd Floor
11:30 – 11:45 Coffee Break
Seminar Building
Ground & 2nd Floor
11:45 – 12:30 Sessions 3A – 3E
Seminar Building
2nd Floor
12:30 – 14:00 Lunch Break
14:00 – 15:30 Sessions 4A – 4E
Seminar Building
2nd Floor
15:30 – 15:45 Coffee Break
Seminar Building
Ground & 2nd Floor
15:45 – 17:15 Sessions 5A – 5E
Seminar Building
2nd Floor
S21
17:30 – 19:00 Meeting of members
Seminar Building
2nd Floor
Mitgliederversammlung Fachgruppe Sozialpsychologie
19:30
Conference Dinner
KWB im Stadtpalais Deutz-Kalker Str. 52, 50679 Köln
WEDNESDAY, SEPTEMBER 18TH
09:00 – 09:45 Keynote ∙ Alexander Todorov
Lecture Hall Building 1st Floor
Hörsaal C
Face Value: The Irresistible (and Misleading) Influence of First Impressions
09:45 – 10:00 Coffee Break
Seminar Building
Ground & 2nd Floor
10:00 – 11:30 Sessions 6A – 6E
Seminar Building
2nd Floor
11:30 – 11:45 Coffee Break
Seminar Building
Ground & 2nd Floor
11:45 – 12:30 Sessions 7A – 7E
Seminar Building
2nd Floor
12:30 – 14:00 Lunch Break
14:00 – 15:30 Sessions 8A – 8E
Seminar Building
2nd Floor
15:30 – 15:45 Coffee Break
Seminar Building
Ground & 2nd Floor
15:45 – 17:15 Sessions 9A – 9E
Seminar Building
2nd Floor
17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION

•
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Lecture Hall Building ∙ Foyer
Lecture Hall Building ∙ Foyer
Lecture Hall Building ∙ Hörsaal C
Lecture Hall Building ∙ Hörsaal C
Main Building ∙ Foyer
Main Building ∙ Aula 2

Poster Session

Blitz Talks

Awards Ceremony

Welcome Reception

Public Lecture: Cornelia Betsch
Impfen aus der Sicht der Psychologie – Wie unser Denken und Fühlen unser Handeln leitet

PhD Candidate Get-together

16:30 – 17:00

17:00 – 17:30

17:30 – 18:30

18:30 – 20:00

20:30

Seminar Building ∙ S25

Session 1E
Biased information processing

La Croque ∙ Zülpicher Str. 19, 50674 Köln

Seminar Building ∙ S24

Coffee Break

Seminar Building ∙ S26

15:30 – 15:40

Seminar Building ∙ S22

15:40 – 16:30

Seminar Building ∙ S21

Session 1A
Stereotyping

Seminar Building

14:00 – 15:30
SESSION 1

Lecture Hall Building ∙ Hörsaal C

Seminar Building ∙ S25

Preconference 5
Verständlich schreiben für die
Öffentlichkeit: Ein (In-Mind)
Schreibworkshop

Welcome/Opening
Session 1D
SYMPOSIUM | Social face
perception: Conceptualization,
perception, and interpretation of
emotional faces and their effects
on subsequent reactions

Seminar Building ∙ S24

Preconference 1
Sozialpsychologie zu Flucht und
Integration

Coffee Break
Session 1C
SYMPOSIUM | Relativity in
morality: How social comparisons
uniquely shape moral decisions
and judgments

Seminar Building ∙ S26

Preconference 3
Estimating and interpreting
psychological networks

13:50 – 14:00
Session 1B
SYMPOSIUM | Social exclusion
from the perspective of three
different agents

Seminar Building ∙ S22

Preconference 4
Reproducible data analyses in R
using RStudio, RMarkdown, and
the “tidyverse”

Overview

13:30 – 13:50

Lunch Break

Seminar Building ∙ S21

Preconference 2
Cumulative science: From
transparency to efficient theory
development

12:00 – 13:30

09:00 – 12:00
PRECONFERENCES
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Session 2A
SYMPOSIUM | A long way to
go: The persistence of gender
stereotypes and stereotypical
gender roles in modern societies
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Coffee Break

Session 5A
PANEL DISCUSSION | Plan B or
not Plan B – Podiumsdiskussion
zu alternativen, nichtuniversitären Karrierewegen für
Nachwuchswissenschaftler_innen

15:30 – 15:45

15:45 – 17:15
SESSION 5

Seminar Building ∙ S22

MEETING OF MEMBERS ∙ MITGLIEDERVERSAMMLUNG

Conference Dinner

19:30

Seminar Building ∙ S22

Session 5B
SYMPOSIUM | Trust

Seminar Building ∙ S22

Session 4B
Self & self-esteem

Seminar Building ∙ S22

Session 3B
Power as responsibility: When
and why the powerful may “do
good“ rather than “do well”

17:30 – 19:00

Seminar Building ∙ S21

Session 4A
Gender

14:00 – 15:30
SESSION 4

Seminar Building ∙ S21

Lunch Break

12:30 – 14:00

Seminar Building ∙ S21

Session 3A
Anti-immigrant prejudice and
discrimination in Europe

11:45 – 12:30
SESSION 3

EXTENDED TALKS
POSITIONSREFERATE

Coffee Break

11:30 – 11:45

Seminar Building ∙ S21

Coffee Break

09:45 – 10:00

10:00 – 11:30
SESSION 2

Session 2B
Motivation & self-regulation

Keynote: Molly Crockett
Modeling morality in 3-D: Decision-making, judgment & inference

09:00 – 09:45

Seminar Building ∙ S26

Session 5C
SYMPOSIUM | Threats and social
reactions

Seminar Building ∙ S26

Session 4C
Evaluative conditioning

Seminar Building ∙ S26

Session 3C
Boosting shared-reality research:
The third stage

Seminar Building ∙ S26

Session 2C
Judgment & decision making

PROGRAM OVERVIEW ∙ TUESDAY, SEPTEMBER 17TH

Seminar Building ∙ S24

Seminar Building ∙ S21

Seminar Building ∙ S25

Seminar Building

Seminar Building ∙ S25

Session 4E
Consumer & economic psychology

Seminar Building ∙ S25

Session 3E
The Attitudinal Entropy (AE)
framework as a general theory of
attitude

Seminar Building

Seminar Building ∙ S25

Overview

KWB im Stadtpalais ∙ Deutz-Kalker Str. 52, 50679 Köln

Seminar Building ∙ S24

Seminar Building
Session 2E
Political psychology

Session 5D
Session 5E
SYMPOSIUM | Current approaches Morality
to refugee integration I:
Assessing the status quo—
Contact and threat as predictors
of majority members’ attitudes
towards refugees

Session 4D
Diversity

Seminar Building ∙ S24

Session 3D
Prior belief and confirmatory
information processing as a
combination underlying several
biases: An integrative view that
provides alternative accounts and
novel hypotheses

Seminar Building ∙ S24

Session 2D
Intergroup contact & social
identity

Lecture Hall Building ∙ Hörsaal C

PROGRAM OVERVIEW
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24

Session 9A
Self-regulation & self-control

15:45 – 17:15
SESSION 9

Seminar Building ∙ S21

Coffee Break

15:30 – 15:45
Session 9B
Emotion
Seminar Building ∙ S22

Seminar Building ∙ S22

Session 8A
Session 8B
SYMPOSIUM | Current approaches SYMPOSIUM | Selbstregulation,
to refugee integration II:
Soziale Medien und Narzissmus
Quo vadis?—Mechanisms of
improving intergroup relations
between majority members and
refugees

14:00 – 15:30
SESSION 8

Seminar Building ∙ S22

Lunch Break

Seminar Building ∙ S21

Seminar Building ∙ S26

Seminar Building ∙ S26

Session 9C
(Moral) punishment

Seminar Building ∙ S26

Session 8C
SYMPOSIUM | Respect in
interpersonal and group contexts:
Its meaning and consequences
for social life

Seminar Building ∙ S26

Session 7B
Session 7C
A cognitive-ecological
Beyond replication: Sampling in
perspective on attitude formation the service of valid knowledge
and biases in social perception

Seminar Building ∙ S22

12:30 – 14:00

Seminar Building ∙ S21

Session 7A
Stereotypes and individuating
information in impression
formation: An attempt to
integrate theoretical models

EXTENDED TALKS
POSITIONSREFERATE

Coffee Break

11:30 – 11:45

11:45 – 12:30
SESSION 7

Seminar Building ∙ S21

Session 6A
Intergroup processes

Session 6C
Justice

Coffee Break

09:45 – 10:00

10:00 – 11:30
SESSION 6

Session 6B
Person perception

Keynote: Alexander Todorov
Face value: The irresistible (and misleading) influence of first impressions

09:00 – 09:45
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Seminar Building ∙ S24

Session 9D
Social influence

Seminar Building ∙ S24

Session 8D
SYMPOSIUM | A positive change
perspective on mergers and
acquisitions: Identity gain as an
alternative to identity continuity

Seminar Building ∙ S24

Session 7D
The benefits and limitations of
taking a cognitive perspective on
self-control conflicts

Seminar Building ∙ S24

Session 6D
Cognitive processes and implicit
measures

Seminar Building ∙ S25

Session 9E
Affiliation & attraction

Seminar Building

Seminar Building ∙ S25

Session 8E
Prosocial behaviour

Seminar Building ∙ S25

Session 7E
Beyond dishonesty and
unawareness—A new
explanation for implicit-explicit
divergences in attitudes

Seminar Building

Seminar Building ∙ S25

Seminar Building

Lecture Hall Building ∙ Hörsaal C

Session 6E
Human sexuality

Overview

SCIENTIFIC PROGRAM ∙ MONDAY

SCIENTIFIC PROGRAM ∙ MONDAY, SEPTEMBER 16TH
9:00 – 12:00
PRECONFERENCE WORKSHOPS

1A:3 Facial width-to-height indicating personality traits in
drawings, computer-, and tool-kit generated images of male faces
Sabine Windmann ∙ Lisa Steinbrück ∙ Patrick Stier ∙ Nicolay Sébastien

Sozialpsychologie zu Flucht und Integration
Helen Landmann ∙ Jens H. Hellmann
Seminar Building ∙ S24

1A:4 Secondary transfer effects of negative intergroup contact
Mathias Kauff ∙ Patrick Kotzur ∙ Jasper Van Assche ∙ Sarina J. Schäfer

Estimating and interpreting psychological
networks
Jens Lange ∙ Jonas Dalege
Seminar Building ∙ S26
Reproducible data analyses in R using RStudio,
RMarkdown, and the “tidyverse”
Mathias Twardawski ∙ Felix Henninger
Seminar Building ∙ S22
Verständlich schreiben für die Öffentlichkeit: Ein
(In-Mind) Schreibworkshop
Jan Crusius ∙ Oliver Genschow
Seminar Building ∙ S25
12:00 – 13:30
LUNCH BREAK
13:30 – 14:00
WELCOME/OPENING
Lecture Hall Building ∙ Hörsaal C
13:50 – 14:00
COFFEE BREAK

1B:1 Who’s in, who’s out? Testing the relative nature of ostracism
Corinna Michels
1B:2 Threatened with exclusion: Negative consequences of rightwing populist election pledges’ on immigrants
Julia Schnepf ∙ Selma C. Rudert ∙ Evelyn Bytzek ∙ Melanie C. Steffens
1B:3 Ostracism and aggression: The moderating role of social
networking sites
David Koch ∙ Judith Knausenberger ∙ Gerald Echterhoff
1B:4 Too cold and too careless: Low conscientiousness and
agreeableness increase the risk of getting ostracized
Selma C. Rudert ∙ Matthias D. Keller ∙ Andrew H. Hales ∙ Mirella Walker ∙
Rainer Greifeneder
1B:5 Siding with the target or siding with the sources? Social
norms channel individuals’ reactions when observing ostracism
Rainer Greifeneder ∙ Selma C. Rudert

Session 1C: SYMPOSIUM | Relativity in morality:
How social comparisons uniquely shape moral
decisions and judgments
CHAIRS | Alexandra Fleischmann ∙ Joris Lammers
Seminar Building ∙ S26
1C:1 On the difference of moral and social comparisons: Threat
and diagnosticity
Alexandra Fleischmann ∙ Joris Lammers ∙ Adam D. Galinsky
1C:2 Less risk-seeking and more indecision in social compared to
individual decisions under risk
Anne-Marie Nussberger ∙ Jim A. C. Everett ∙ Molly J. Crockett ∙ Nadira S.
Faber

14:00 – 15:30
SESSION 1
Session 1A: Stereotyping
CHAIR | Alex Koch

Session 1B: SYMPOSIUM | Social exclusion from
the perspective of three different agents
CHAIR | Selma C. Rudert
Seminar Building ∙ S22

Program
Monday

Cumulative science: From transparency to
efficient theory development
Andreas Glöckner ∙ Susann Fiedler
Seminar Building ∙ S21

1A:5 Stereotype diagnosticity increases stereotype usage
Alex Koch ∙ Philipp Henzel ∙ Hans Alves ∙ Roland Imhoff ∙ Christian
Unkelbach

1C:3 Double moral standards in close relationships
Alexa Weiss ∙ Pascal Burgmer

Seminar Building ∙ S21

1A:1 Turks are poorly educated and very conservative … right?
On the correlates and consequences of ethnic stereotypes about
immigrant groups in Germany
Susanne Veit ∙ Ruta Yemane
1A:2 Need for Cognitive Closure and different facets of
stereotyping
Kevin J. M. Smith

17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION

•

1C:4 Ethical free-riding: When honest people find dishonest
partners
Shaul Shalvi ∙ Jörg Gross ∙ Margarita Leib ∙ Theo Offerman
1C:5 Why people hate congress but love their own member
of congress: Fenno’s Paradox is driven by how people draw
comparisons about valent information between categories and
exemplars
Joris Lammers ∙ Eileen Pauels ∙ Alexandra Fleischmann ∙ Adam D.
Galinsky
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25

Session 1D: SYMPOSIUM | Social face
perception: Conceptualization, perception, and
interpretation of emotional faces and their
effects on subsequent reactions
CHAIR | Thorsten Erle
Seminar Building ∙ S24

3: Forgiveness and belief in a just world: How apologies and
relationship closeness moderate the influence of BJW-self and
BJW-other on forgiveness
Clarissa Zwarg ∙ Engin Devekiran ∙ Hannah Lehmann ∙ Katharina Ritschel
∙ Paulina Schmiedel ∙ Johannes Schwabe ∙ Mario Gollwitzer

1D:1 Mean smiles: The dark side of smiling
Lea Boecker

5: How do competence perceptions of low status outgroups
shape collective action directed towards that outgroup?
Inga Lisa Pauls

Program
Monday

1D:2 The effects of emotional facial expressions conveying
suffering on revenge behavior
Vanessa Mitschke ∙ Andreas B. Eder
1D:3 When it helps and hurts to walk in someone else’s
shoes: Effects of visuo-spatial perspectivetaking on emotion
recognition, perception, and emotional contagion
Thorsten Erle ∙ Friederike Funk
1D:4 The interactive influence of group membership and
emotional expression on automatic reactions to faces
Andrea Paulus
1D:5 Face/Off: Four attempts at reducing people’s reliance on
facial appearance
Bastian Jaeger ∙ Alexander Todorov ∙ Anthony M. Evans ∙ Ilja van Beest

Session 1E: Biased information processing
CHAIR | Iris Schneider
Seminar Building ∙ S25
1E:1 Does the name matter? Investigating the effect of agendaspecific names of online encyclopedias on collaborative biases
and self-selection
Marie-Christin Krebs ∙ Ina von der Beck ∙ Aileen Oeberst
1E:2 Not straightforward: Anchors trigger bidirectional
adjustment processes
Marie-Lena Frech ∙ Malte Friese ∙ David Loschelder
1E:3 Don’t stop believin’—Correcting for the bias in veracity
judgments regarding messages from nonnative speakers
Sarah Volz ∙ Patrick Müller ∙ Marc-André Reinhard

4: The structure of attitudes towards punishment depends on the
severity of the crime
André Mattes ∙ Birte Englich

6: Simulating the Ecology: Using the BIAS model to simulate and
explain contradicting evidence of the out-group homogeneity
effect, the intergroup bias, and the density hypothesis
David Izydorczyk ∙ Christian Unkelbach
7: Remembering “us” versus “them”: Cognitive processes
underlying the recognition of ingroup and outgroup faces
Marleen Stelter ∙ Juliane Degner
8: Being German: Examining national identity as a collective
experience
Dennis Nigbur ∙ Anke Franz
9: Stereotype-based employment discrimination of people with
mental vs. physical disorders
Ramona Allstadt Torras ∙ Angela Dorrough ∙ Andreas Glöckner
10: Der Zusammenhang zwischen Persönlichkeitsmerkmalen und
der Einstellung gegenüber Minoritäten
Regina Lösch ∙ Felix Bauer
11: Wie werden Erziehungsberatende in Abhängigkeit
ihrer Geschlechts- und ethnischen Zugehörigkeit kognitiv
repräsentiert?
Mariça Rapior ∙ Marcel Hackbart ∙ Barbara Thies
12: Effekte des Kopftuchtragens auf Intergruppeneinstellungen:
Ein Feldexperiment
Anna Haase ∙ Özlem Kara ∙ Anette Rohmann
13: Auf der Stirn geschrieben? – Erkennung der sexuellen
Orientierung anhand von Handschriften
Sven Kachel ∙ Veronika Lessel ∙ Claudia Niedlich ∙ Sabine Preuss

1E:4 The benefit of the doubter: Trait ambivalence is negatively
related to cognitive bias
Iris Schneider

14: Diversity Beliefs und Migration: Einfluss der
Diversity Einstellungen auf die Stereotypebildung und
Diskriminierungsabbau
Petia Genkova

1E:5 Verstärkung individueller Rückschauverzerrungen durch das
Lesen von Texten mit Rückschaufehler
Marcel Meuer ∙ Aileen Oeberst

15: Including the victims’ perspective in research on prejudice
and discrimination: Implications for research and intervention
Franziska Stanke ∙ Gerald Echterhoff

15:30 – 15:40
COFFEE BREAK
15:40 – 16:30
POSTER SESSION
CHAIRS | Birte Englich ∙ Oliver Genschow
Lecture Hall Building ∙ Foyer
1: Does anger spark moral courage? Evidence from an emotion
induction experiment
Julia Sasse ∙ Anna Baumert
2: Punitive messages—Does their content matter?
Moritz Fischer ∙ Mathias Twardawski ∙ Mario Gollwitzer

16: Subjective intergroup contact experiences—A German
measure
Maria-Therese Friehs ∙ Lea Müller ∙ Maarten Herman Walter van Zalk
17: Das Kompetenztraining zur Bewältigung von Diskriminierung
(KOBEDI): Gekonnt im Alltag positionieren
Orgun Özcan
18: Keep an eye on stereotypes—The impact of genderstereotypical adverbs on language processing
Jasmin Bernotat ∙ Friederike Eyssel ∙ Gerd Bohner ∙ Michele Burigo
19: Der Einfluss sexistischer Musik auf sexuell belästigendes
Verhalten
Anna Richter Sotero ∙ Laura Saldarriaga ∙ Gerd Bohner
20: Do men care? The effect of male prototypes on men’s possible
selves and paternal leave taking intentions
Carolin Scheifele ∙ Melanie C. Steffens ∙ Colette Van Laar
21: The consequences of hijab: An observational study of the
effects of Hijab on everyday behaviours of Muslim women in Iran
and Germany
Bita Behravan
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23: Young adults: More satisfied through sport? Differences in
experiences and mediation effects
Anna Mikhof ∙ Renate Gaun
24: A cardiovascular analysis of the flow experience
Michael Wagner ∙ Johannes Keller
25: Honestly, I don’t care about the environment—Introducing
environmental amotivation as predictor of ecological behavior
Laila Nockur ∙ Stefan Pfattheicher
26: Collective action control: Using goal setting and performance
feedback to improve healthcare workers’ hand hygiene behavior
Svenja Diefenbacher ∙ Patricia Fliß ∙ Johannes Tatzel ∙ Janina Wenk ∙
Johannes Keller
27: School inspection as a social situation: A symbolicinteractionist perspective
Gisela Steins
28: poliTE – Soziale Angemessenheit für Assistenzsysteme
Ricarda Wullenkord ∙ Friederike Eyssel
29: Too good to be liked? How extreme prosocial behavior
influences judgments of liking
David J. Grüning ∙ Herbert Bless
30: Puzzling trust: Should we conceptualize trust as a social
attitude?
Nicole Methner
31: Auswirkungen von negativen und positiven Argumenten auf
Verschwörungsglauben
Iris Gühring ∙ Marcel Meuer
32: Lateral attitude change as a reaction to biased grading
Roman Linne ∙ Annika Zawadka ∙ Tina Glaser ∙ Gerd Bohner
33: To the left, to the right: Spatial orientation and endorsement
of politically left and right statements
Tina Glaser ∙ Naemi Pilz ∙ Jens H. Hellmann
34: Biased information acquisition after group discussions
Andreas Mojzisch ∙ Stefan Schulz-Hardt
35: Developmental differences in the evaluative conditioning of
sparse and dense categories
Georg Halbeisen
36: Why are self-associated shape-label pairings prioritized?
Disentangling the effects of label and shape
Gabriela Orellana-Corrales ∙ Christina Matschke ∙ Ann-Katrin Wesslein
37: Immigrants’ well-being: The role of social relationships to
other immigrants and to members of the host society [see also
Blitz Talks:2]
Lucia Lou-Anne Boileau ∙ Herbert Bless ∙ Jochen Gebauer

17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION

•

16:30 – 17:00
BLITZ TALKS
CHAIRS | Jan Crusius ∙ Birte Englich
Lecture Hall Building ∙ Hörsaal C
1: A representative set of German first names for stereotype
research
Tillmann Nett ∙ Angela Dorrough ∙ Marc Jekel ∙ Andreas Glöckner
2: Immigrants’ well-being: The role of social relationships to
other immigrants and to members of the host society [see also
Blitz Talks:37]
Lucia Lou-Anne Boileau ∙ Herbert Bless ∙ Jochen Gebauer
3: Talking about gender inequality at work: The survival of
asymmetrical framing in communication chains
Maike Braun ∙ Susanne Bruckmüller
4: Torn but balanced: Ambivalence is related to less confirmation
bias
Jana-Maria Hohnsbehn ∙ Iris K. Schneider

Program
Monday

22: The impact of expansive versus contractive body postures
on self-esteem—Is there an effect and what role play demand
characteristics?
Robert Körner ∙ Astrid Schütz ∙ Lars-Eric Petersen

17:00 – 17:30
AWARDS CEREMONY
CHAIR | Stefan Stürmer

Lecture Hall Building ∙ Hörsaal C

17:30 – 18:30
WELCOME RECEPTION
Main Building ∙ Foyer
18:30 – 20:00
PUBLIC LECTURE ∙ CORNELIA BETSCH
CHAIR | Anne Gast

Main Building ∙ Aula 2

Impfen aus der Sicht der Psychologie – Wie unser
Denken und Fühlen unser Handeln leitet
Cornelia Betsch
20:30 – 23:00
PHD CANDIDATE GET-TOGETHER
CHAIRS | Alexandra Goedderz ∙ Lea Sperlich
La Croque ∙ Zülpicher Str. 19, 50674 Köln
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SCIENTIFIC PROGRAM ∙ TUESDAY, SEPTEMBER 17TH
9:00 – 9:45
KEYNOTE ∙ MOLLY CROCKETT
CHAIR | Wilhelm Hofmann
Lecture Hall Building ∙ Hörsaal C

Program
Tuesday

Modeling morality in 3-D: Decision-making,
judgment & inference
Molly Crockett

2C:1 Flipping a coin to decide—Emotional and behavioral
consequences
Maria Douneva ∙ Mariela Jaffé ∙ Rainer Greifeneder
2C:2 Categorical perception tendencies predict classification
latencies
Felix Speckmann ∙ Christian Unkelbach

9:45 – 10:00
COFFEE BREAK

2C:3 Decision-making for distant others is more corrupted by
envy than for close others
Janna Ruessmann ∙ Sascha Topolinski

10:00 – 11:30
SESSION 2

2C:4 Buying consistency in social interactions: What price do
people pay for predictability?
Judith Gerten ∙ Michael Zürn ∙ Sascha Topolinski

Session 2A: SYMPOSIUM | A long way to go:
The persistence of gender stereotypes and
stereotypical gender roles in modern societies
CHAIR | Sarah E. Martiny
Seminar Building ∙ S21
2A:1 Brilliance as deviance: Gender-role incongruity as another
barrier for women’s access to academic fields
Inna Ksenofontov ∙ Alexandra Fleischmann ∙ Rotem Kahalon ∙ Boglárka
Nyúl
2A:2 Gender equality norms as buffer of gender inequality in
salary offers
Carolin Schuster ∙ David Loschelder ∙ Anna Alles ∙ Tobias Wolff
2A:3 Discussing a colleague’s butt with your co-worker—
something immoral about that? The evaluation of sexual
objectification vs. sexual harassment in a workplace scenario
Julian Anslinger ∙ Friederike Eyssel
2A:4 The glass cliff model of motives and mindsets applied to
American State Legislative Politics (2011-2016)
Clara Kulich ∙ Vincenzo Iacoviello ∙ Cristina Aelenei ∙ Sarah Robinson
2A:5 How men cope with masculinity threat: A cross-national
comparison between Norway and Poland
Sarah E. Martiny ∙ Tor Valved ∙ Natasza Kosakowska-Berezecka ∙ Tomasz
Besta

Session 2B: Motivation & self-regulation
CHAIR | Anand Krishna
Seminar Building ∙ S22
2B:1 Should we be using implicit tasks to measure physical
activity goal activation?
Lisa V. Eckerstorfer ∙ Hilmar Brohmer ∙ Katja Corcoran
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Session 2C: Judgment & decision making
CHAIR | Judith Gerten
Seminar Building ∙ S26

Session 2D: Intergroup contact & social identity
CHAIR | Felicitas Flade
Seminar Building ∙ S24
2D:1 The dark and bright sides of social identity integration:
Social identity integration amplifies the impact of social identity
experiences on well-being
Christina Matschke ∙ Aileen Oeberst
2D:2 Individual contact history influences subsequent contact
effects. Results from a behavioural game
Sarina Schäfer ∙ Eva Jaspers ∙ Mathijs Kros ∙ Miles Hewstone ∙ Oliver
Christ
2D:3 Social norms and willingness to engage in intergroup
contact
Oliver Christ ∙ Mathias Kauff ∙ Miles Hewstone ∙ Katharina Schmid ∙
Sarina Schäfer ∙ Ulrich Wagner
2D:4 Favouring a disunited kingdom? How negative perceptions
of the EU-referendum relate to individual mobility and collective
action intentions
Lara Ditrich ∙ Edit Z. Gedeon ∙ Kai Sassenberg
2D:5 Unite Against: A common threat invokes spontaneous
decategorization between social categories
Felicitas Flade ∙ Yechiel Klar ∙ Roland Imhoff

Session 2E: Political psychology
CHAIR | Jonas Rees
Seminar Building ∙ S25
2E:1 Justice for the people? How justice sensitivity can foster and
impair support for populist radical right parties and politicians in
the US and in Germany
Tobias Rothmund ∙ Laurits Bromme ∙ Flavio Azevedo

2B:2 Can you change your health? The influence of implicit
theories on health-promoting factors
Mike Schreiber ∙ Veronika Job ∙ Simone Dohle

2E:2 Moderators of intergroup evaluation in disadvantaged
groups: A comprehensive test of predictions from system
justification theory
Iniobong Essien ∙ Jimmy Calanchini ∙ Juliane Degner

2B:3 How self-control and smartphone-use predict academic
performance—Investigating students’ smartphone habits and
procrastination in a learning period.
Eve Sarah Müller ∙ David D. Loschelder ∙ Malte Friese

2E:3 When and why are people susceptible to political
misinformation? A critical test of conflicting psychological
theories
Tobias Rothmund ∙ Sebastian Stier ∙ Steffen Staab

2B:4 No effects of regulatory focus on response biases in a
speeded signal detection task
Anand Krishna

2E:4 Was, wie und warum heute in Germany erinnert wird: ein
heuristisches Modell und einige aktuelle Befunde
Jonas Rees ∙ Michael Papendick ∙ Andreas Zick ∙ Franziska Wäschle
SEPTEMBER 16TH – 18TH, 2019

11:30 – 11:45
COFFEE BREAK

4A:3 “I’ll be back”: Consequences of parental leave for mothers
and fathers
Alina S. Hernandez Bark

11:45 – 12:30
SESSION 3 ∙ EXTENDED TALKS ∙ POSITIONSREFERATE

4A:4 Power doesn’t suit me: Self-concept conflict and fear of
backlash mediate gender differences in power seeking through
political strategies
Mona Salwender ∙ Christiane Schoel ∙ Herbert Bless ∙ Dagmar Stahlberg

Session 3A: Anti-immigrant prejudice and
discrimination in Europe
Ulrich Wagner
Seminar Building ∙ S21

Session 4B: Self & self-esteem
CHAIR | Carolin Huber
Seminar Building ∙ S22

Session 3B: Power as responsibility: When and
why the powerful may “do good“ rather than
“do well”
Annika Scholl ∙ Kai Sassenberg ∙ Naomi Ellemers ∙
Frank De Wit ∙ Daan Scheepers
Seminar Building ∙ S22
Session 3C: Boosting shared-reality research:
The third stage
Gerald Echterhoff ∙ E. Tory Higgins
Seminar Building ∙ S26
Session 3D: Prior belief and confirmatory
information processing as a combination
underlying several biases: An integrative view
that provides alternative accounts and novel
hypotheses
Aileen Oeberst
Seminar Building ∙ S24
Session 3E: The Attitudinal Entropy (AE)
framework as a general theory of attitude
Jonas Dalege ∙ Denny Borsboom ∙ Frenk van Harreveld
∙ Han van der Maas
Seminar Building ∙ S25

4B:2 Why does the strength of the relation between social class
and psychological health vary between countries? Testing two
competitive explanations.
Jana B. Berkessel ∙ Jochen E. Gebauer ∙ Mohsen Joshanloo ∙ Wiebke
Bleidorn ∙ Peter J. Rentfrow ∙ Jeff Potter ∙ Samuel D. Gosling
4B:3 Novel insights into the relation between agency-communion
and behavior
Jennifer Eck ∙ Jochen Gebauer
4B:4 Bringing self-compassion to impostors—Correlational
findings and an intervention study
Janin Roessel ∙ Lisa Klein ∙ Dagmar Stahlberg
4B:5 Das bin doch nicht ich. Der Einfluss von Selbstinkongruenz
und Fremdwahrnehmung auf Inauthentizitätserleben
Carolin Huber ∙ Markus Germar ∙ Andreas Mojzisch

Session 4C: Evaluative conditioning
CHAIR | Bruno Richter
Seminar Building ∙ S26
4C:1 What is a pairing in evaluative conditioning?
Lea Sperlich ∙ Christian Unkelbach
4C:2 Relational information affects attribute conditioning
Fabia Högden ∙ Christian Unkelbach
4C:3 Memory retrieval in attitude formation
Anne Gast ∙ Jasmin Richter ∙ Taylor Benedict ∙ Borys Ruszpel
4C:4 The influence of aversive unconditioned stimuli in evaluative
conditioning
Taylor Benedict ∙ Anne Gast
4C:5 On the conditioning of affect
Bruno Richter ∙ Mandy Hütter

12:30 – 14:00
LUNCH BREAK

Session 4D: Diversity
CHAIR | Mariela Jaffé

14:00 – 15:30
SESSION 4
Session 4A: Gender
CHAIR | Mona Salwender

4B:1 Communion and self-esteem: No relationship?—Having a
closer look at the association of agency and communion with
different components of self-esteem
Nicole Hauke ∙ Andrea E. Abele

Program
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SCIENTIFIC PROGRAM ∙ TUESDAY

Seminar Building ∙ S24

4D:1 Should schools promote acceptance of sexual orientation
diversity? Explaining attitudes in the German population
Ulrich Klocke

Seminar Building ∙ S21

4A:1 Male vs female gamers: Testing the stereotype threat effect
in video gaming
Elisabeth Holl ∙ Gary L. Wagener ∙ André Melzer
4A:2 Testing the influence of gender stereotypes on hiring
decisions
Nadine Nett ∙ Tillmann Nett ∙ Robert Gaschler ∙ Andreas Glöckner
17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION

•

4D:2 Reducing self-typicality to improve majority members’
reactions to diversity and attitudes towards minorities
Franziska Ehrke ∙ Melanie C. Steffens
4D:3 Erfassung von Diversity-Kompetenz mit der DiKo-Skala –
Analysen zu den Prädiktoren eines komplexen Konstruktes
Manuel Pietzonka
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4D:4 Im Angesicht der Vielfalt: Wahrnehmung und Präferenz von
Diversität in Bezug auf manipulierte Persönlichkeitsfaktoren in
Gesichtern
Mariela Jaffé ∙ Loris Jeitziner ∙ Mirella Walker ∙ Matthias Keller

Session 4E: Consumer & economic psychology
CHAIR | Ursula Athenstaedt
Seminar Building ∙ S25
4E:1 Information selection in product evaluation portals
Birka Zapf ∙ Mandy Hütter ∙ Kai Sassenberg ∙ Kevin Winter

Program
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4E:2 Precision in context: In seller’s markets, precise asking prices
are suboptimal
Margarita Leib ∙ Nils Köbis ∙ Shaul Shalvi ∙ Marieke Roskes
4E:3 The interplay between price and affective intensity in gift
evaluation
Erik Hölzl ∙ Felix Pfaffe ∙ Corinna Michels
4E:4 When too much does not pay off: The optimal level of
mimicry in distributive negotiations
Janet Wessler ∙ David Loschelder ∙ Malte Friese
4E:5 Consumer decisions in an online environment
Ursula Athenstaedt ∙ Claudia Vogrincic ∙ Isabelle Dinslaken ∙ Joachim
Krueger ∙ Brigitta Lurger ∙ Florian Caks

15:30 – 15:45
COFFEE BREAK
15:45 – 17:15
SESSION 5
Session 5A: PANEL DISCUSSION | Plan B or not
Plan B – Podiumsdiskussion zu alternativen,
nicht-universitären Karrierewegen für
Nachwuchswissenschaftler_innen
Mathias Kauff (CHAIR) ∙ Katja Corcoran ∙ Michael
Häfner ∙ Stefan Stürmer
Seminar Building ∙ S21

5C:1 When boredom motivates cruelty: On the relation of
boredom and sadism
Stefan Pfattheicher ∙ Lili Lazarevic ∙ Simon Schindler
5C:2 The lonely terrorist: How social exclusion fuels the
radicalization process
Michaela Pfundmair
5C:3 Promoting change or maintaining the status quo? Threat to
control increases the attractiveness of collective change projects
Janine Stollberg ∙ Immo Fritsche ∙ Eva Jonas
5C:4 Proximal effects of existential threat on the process of lie
detection
Nina Reinhardt ∙ Simon Schindler ∙ Marc-André Reinhard
5C:5 The moderating role of norm activation on norm compliance
under mortality salience: A meta-analytic review
Simon Schindler ∙ Eva Jonas ∙ Immo Fritsche ∙ Sina Koopmann ∙ Jeff
Greenberg

Session 5D: SYMPOSIUM | Current approaches to
refugee integration I: Assessing the status quo—
Contact and threat as predictors of majority
members’ attitudes towards refugees
CHAIR | Laura Froehlich
Seminar Building ∙ S24
5D:1 What is threatening about refugees? Identifying different
types of threat and their association with attitudes towards
refugees and migration
Helen Landmann ∙ Robert Gaschler ∙ Anette Rohmann
5D:2 Willingness to engage in contact with Middle Eastern
refugees: Facilitating and inhibiting factors in a German and a
Turkish sample
Laura Froehlich ∙ Stefan Stürmer
5D:3 Thinking about refugees in Germany and the UK: Specific
ethnic refugee out-groups and level of prejudice
Jens H. Hellmann

Session 5B: SYMPOSIUM | Trust
CHAIR | Thomas Schlösser
Seminar Building ∙ S22

5D:4 “Chemnitz and its breeding grounds”—The role of the local
intergroup climate for the right-wing protests in 2018
Claas Pollmanns ∙ Daniel Corlett ∙ Vera Kaiser ∙ Dominik Dilba ∙ Frank
Asbrock

5B:1 Foreign language influences choices in moral dilemmas but
not in trust situations
Anne-Sophie Lang ∙ Sebastian Siuda ∙ Detlef Fetchenhauer

Session 5E: Morality
CHAIR | Anja Munder

5B:2 Betrayal aversion versus principled trustfulness in
anonymous trust games
Detlef Fetchenhauer ∙ Anne-Sophie Lang ∙ Daniel Ehlebracht ∙ Thomas
Schlösser ∙ David Dunning
5B:3 Habitual trust predicts confirmative response bias
Ann-Christin Posten ∙ Janina Steinmetz
5B:4 The interaction of group members’ social status with trust,
trustworthiness and the respective expectations
Thomas Schlösser ∙ Carolina Dahlhaus ∙ Detlef Fetchenhauer
5B:5 Trust violations, trust repair and social status
Carolina Dahlhaus ∙ Thomas Schlösser ∙ Detlef Fetchenhauer
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Session 5C: SYMPOSIUM | Threats and social
reactions
CHAIR | Simon Schindler
Seminar Building ∙ S26

Seminar Building ∙ S25

5E:1 Thou shalt not kill, thou shalt not interfere—The foreign
language effect in moral judgment
Max Hennig ∙ Mandy Hütter
5E:2 Developing realistic moral dilemmas
Anita Körner ∙ Roland Deutsch
5E:3 Dealing with the meat paradox: Threat leads to moral
disengagement from meat consumption
Benjamin Buttlar ∙ Eva Walther
5E:4 Where does it hurt? Individual harm and ambiguity of bias
affect targets’ underlying motivation to confront discrimination
Anja Munder ∙ Julia Becker ∙ Oliver Christ

SEPTEMBER 16TH – 18TH, 2019

SCIENTIFIC PROGRAM ∙ WEDNESDAY
17:30 – 19:00
MEETING OF MEMBERS ∙ MITGLIEDERVERSAMMLUNG
Seminar Building ∙ S21

FROM 19:30
CONFERENCE DINNER
KWB im Stadtpalais ∙ Deutz-Kalker Str. 52, 50679 Köln

9:00 – 9:45
KEYNOTE ∙ ALEXANDER TODOROV

6B:3 Integrating spontaneous trait inferences from faces and
behavior in impression formation research
Felix Kruse ∙ Marleen Stelter ∙ Juliane Degner

CHAIR | Christian Unkelbach
Lecture Hall Building ∙ Hörsaal C

6B:4 Nicht so förmlich, bitte—informal communication fosters
interpersonal trust independent of recipients’ expectations
Johannes Schwabe ∙ Mario Gollwitzer

Face value: The irresistible (and misleading)
influence of first impressions
Alexander Todorov

6B:5 Do first names determine our traits? Evidence from more
than 15.000 names
Tobias Wingen ∙ Felix Speckmann ∙ Birte Englich

9:45 – 10:00
COFFEE BREAK

Session 6C: Justice
CHAIR | Susanne Schmittat

10:00 – 11:30
SESSION 6

6C:1 Allies for social justice: Curse or a blessing?
Maja Kutlaca ∙ Helena Radke ∙ Julia Becker

Session 6A: Intergroup processes
CHAIR | Michael Wenzler
Seminar Building ∙ S21
6A:1 Inequality as antecedent of in-group identification
Roland Deutsch ∙ Jenny Roth
6A:2 Normative fit and (de-)mobilization: How similarity between
identity and stereotype content relates to collective action on
both ends of the social hierarchy
Frank Eckerle ∙ Inga Lisa Pauls ∙ J. Christopher Cohrs
6A:3 Victim sensitivity in groups: When is one a detriment to all?
Zoe Magraw-Mickelson ∙ Mario Gollwitzer ∙ Philipp Süssenbach
6A:4 Corrupt managers, evil immigrants? How blaming outgroups
restores feelings of control
Magdalena Hirsch ∙ Susanne Veit
6A:5 Regulatory mode in team work: Locomotion and assessment
predict perceptions of responsibility and opportunity in team
contexts
Michael Wenzler ∙ Annika Scholl ∙ Kai Sassenberg

Session 6B: Person perception
CHAIR | Tobias Wingen
Seminar Building ∙ S22
6B:1 Expectations of (un)trustworthiness influence attention
guidance
Merle Buchholz ∙ Nils Bergmann ∙ Anna Schubö ∙ Mario Gollwitzer
6B:2 How social group membership guides our perception of
others’ behavior: A procedural account to (in)congruency effects
of stereotypes on Spontaneous Trait Inferences (STIs)
Jana Mangels ∙ Juliane Degner

17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION
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SCIENTIFIC PROGRAM ∙ WEDNESDAY, SEPTEMBER 18TH

Seminar Building ∙ S26

6C:2 There are two sides to every story: Presenting an alternative
story to the prosecution can reduce indictment rates
Susanne Schmittat ∙ Birte Englich ∙ Lyane Sautner ∙ Petra Velten
6C:3 Verrate mir deinen Namen und ich erkenne, ob du schuldig
bist? Zum Einfluss von Ethnie des Täters, negativen Einstellungen
gegenüber Muslimen und Vergewaltigungsmythenakzeptanz auf
die Beurteilung einer Vergewaltigung
Zahra Khosrowtaj ∙ Philipp Süssenbach ∙ Sarah Teige-Mocigemba
6C:4 Der Einfluss von Vergewaltigungsmythenakzeptanz auf
Victim Blaming von Frauen mit geistiger oder körperlicher
Beeinträchtigung
Marie-Theres Schmelzing ∙ Friederike Eyssel

Session 6D: Cognitive processes and implicit
measures
CHAIR | Kai Sassenberg
Seminar Building ∙ S24
6D:1 Surprise, surprise: You are biased—People are surprised at
IAT feedback unless they first reflect on their own biases
Alexandra Goedderz ∙ Adam Hahn
6D:2 Revisiting the stability of indirect measures of prejudice
Manuel Becker ∙ Sarah Teige-Mocigemba ∙ Karl Christoph Klauer
6D:3 Revisiting assimilation and contrast: A curve-fitting
approach to reliably assess influences of extreme and moderate
comparison standards
Roland Imhoff ∙ Paul Barker
6D:4 Cognitive processes underlying the shooter bias
Marius Frenken ∙   ∙ Roland Imhoff
6D:5 Virtues and vices of the call for sufficient statistical power:
Larger sample sizes, but lower quality methods?
Kai Sassenberg
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Session 6E: Human sexuality
CHAIR | Jan-Bennet Voltmer

Seminar Building ∙ S25

6E:1 Sexual experiences in everyday life
Marcel Weber ∙ Julius Frankenbach ∙ Wilhelm Hofmann ∙ Malte Friese
6E:2 Interactions of polyamory and sexual orientation in
stereotype application and hiring decisions
Claudia Niedlich ∙ Johannes Kübler ∙ Melanie C. Steffens
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6E:3 Correlates of female self-sexualization: Is it really so harmful
for women?
Laura Saldarriaga ∙ Gerd Bohner
6E:4 Personality correlates of heterosexuals’ positive attitudes
towards homosexuals
Jan-Bennet Voltmer ∙ Stefan Stürmer

11:30 – 11:45
COFFEE BREAK
11:45 – 12:30
SESSION 7 ∙ EXTENDED TALKS ∙ POSITIONSREFERATE
Session 7A: Stereotypes and individuating
information in impression formation: An attempt
to integrate theoretical models
Claudia Niedlich ∙ Melanie C. Steffens ∙ Karolina
Hansen ∙ Carolin Scheifele ∙ Felicia Pratto
Seminar Building ∙ S21
Session 7B: A cognitive-ecological perspective
on attitude formation and biases in social
perception
Hans Alves
Seminar Building ∙ S22
Session 7C: Beyond replication: Sampling in the
service of valid knowledge
David Urschler ∙ Stefanie Hechler ∙ Julia Elad-Strenger ∙
Thomas Kessler
Seminar Building ∙ S26
Session 7D: The benefits and limitations of
taking a cognitive perspective on self-control
conflicts
Daniela Becker
Seminar Building ∙ S24
Session 7E: Beyond dishonesty and
unawareness—A new explanation for implicitexplicit divergences in attitudes
Adam Hahn
Seminar Building ∙ S25
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12:30 – 14:00
LUNCH BREAK
14:00 – 15:30
SESSION 8
Session 8A: SYMPOSIUM | Current approaches to
refugee integration II: Quo vadis?—Mechanisms
of improving intergroup relations between
majority members and refugees
CHAIR | Kevin Winter
Seminar Building ∙ S21
8A:1 The impact of counterfactual thinking on the perceived
trustworthiness of migrants
Kevin Winter ∙ Kai Sassenberg ∙ Annika Scholl
8A:2 A paradoxical intervention for improving intergroup
relations in the refugee context
Nadine Knab ∙ Melanie Steffens
8A:3 Increased intergroup contact opportunities ≠ less outgroup
rejection: Germans’ outgroup rejection against refugees increase
over time, despite increased positive (and negative) intergroup
contact frequencies
Patrick F. Kotzur ∙ Ulrich Wagner
8A:4 A dynamic approach to psychological needs in intercultural
contacts
Jannis Kreienkamp ∙ Kai Epstude ∙ Maximilian Agostini ∙ Laura
Bringmann ∙ Peter de Jonge

Session 8B: SYMPOSIUM | Selbstregulation,
Soziale Medien und Narzissmus
CHAIR | Stephanie Hanke
Seminar Building ∙ S22
8B:1 Narzissmus, agentisches Selbstkonzept und Selbstwert
Elke Rohmann ∙ Hans-Werner Bierhoff
8B:2 Regulatorischer Fokus und regulatorischer Modus als
Einflussfaktoren auf die Lebenszufriedenheit bei Narzissten
Stephanie Hanke ∙ Elke Rohmann
8B:3 Ein Vergleich professioneller vs. privater Online-Netzwerke
Gabriel Brandenberg ∙ Phillip Ozimek ∙ Hans-Werner Bierhoff
8B:4 Alle meine Freunde sind besser als ich – Drei Studien
zu sozialen Vergleichen auf Facebook und XING sowie deren
kurzfristige und langfristige Auswirkung auf den Selbstwert und
depressiven Tendenzen
Phillip Ozimek ∙ Hans-Werner Bierhoff
8B:5 Wenn die Lebenszeit verrinnt: Partnerschaftliche
Unterstützung, Kohärenzgefühl und Wohlbefinden im Alter
Vivian Ostwald ∙ Elke Rohmann

Session 8C: SYMPOSIUM | Respect in
interpersonal and group contexts: Its meaning
and consequences for social life
CHAIR | Daniela Renger
Seminar Building ∙ S26
8C:1 Respect in arguments over political disagreement—Variety
and variability of underlying motive
Adrian Rothers ∙ Christopher Cohrs

SEPTEMBER 16TH – 18TH, 2019

SCIENTIFIC PROGRAM ∙ WEDNESDAY
8C:2 Respectful and disrespectful interaction attitudes in dyadic
communication: Effects on self-report and cause-and-effect facial
behaviour
Dana Schneider ∙ Nicole Methner ∙ Lea Müller ∙ Martin Thümmel ∙ Maha
Shadaydeh ∙ Larissa Abigall Nägler ∙ Joachim Denzler ∙ Thomas Kessler

9A:2 Hurdles over hurdles: The self-regulatory effect of selfawareness on the identification of goalrelated obstacles
Antonia Kreibich ∙ Marie Hennecke ∙ Veronika Brandstätter

8C:3 From respect to protest: The role of disadvantaged group
members’ self-respect in collective action against injustice
Daniela Renger ∙ Silke Eschert ∙ Sophus Renger

9A:4 Social comparison influences on self-regulation in daily life
Katharina Diel ∙ Wilhelm Hofmann

Session 8D: SYMPOSIUM | A positive change
perspective on mergers and acquisitions: Identity
gain as an alternative to identity continuity
CHAIR | Frederik Wermser
Seminar Building ∙ S24
8D:1 Adjusting to change by creating a new sense of ‘we and us’
Neela Mühlemann
8D:2 Post-traumatic growth after an acquisition—The role of
continuity and identity leadership
Ilka H. Gleibs ∙ Neela Mühlemann
8D:3 “We can count on us”: Functional indispensability as a
source of merger support among lowerstatus merger partners
Miriam Rosa ∙ Sven Waldzus
8D:4 A novel approach to understanding and assessing the
compatibility of existing and gained identities in the context of
mergers
Frederik Wermser ∙ Susanne Täuber ∙ Jolanda Jetten ∙ Peter Essens ∙ Eric
Molleman

9A:5 When your goals inspire my goals: The role of effort,
personal value, and inference in goal contagion
Katja Corcoran ∙ Hilmar Brohmer ∙ Lisa V. Eckerstorfer ∙ Silvia Macher

Session 9B: Emotion
CHAIR | Pascal Burgmer

Seminar Building ∙ S22

9B:1 Misattributing the specific emotion: Evidence for fast,
implicit extraction of emotion-specific associations from
emotional scenes
Michaela Rohr ∙ Juliane Degner ∙ Dirk Wentura
9B:2 Accuracy and bias in the social perception of envy
Jens Lange ∙ Birk Hagemeyer ∙ Thomas Lösch ∙ Katrin Rentzsch
9B:3 “Let me show you how nice I am”—Impression management
as bias in empathic responses
Claudia Sassenrath
9B:4 The role of emotions in paradoxical interventions for
antigay attitude change
Sabine Preuß ∙ Karolina Hansen ∙ Nadine Knab ∙ Melanie C. Steffens
9B:5 Distrust and other minds: How distrust facilitates
mentalizing
Pascal Burgmer ∙ Alexa Weiss

Session 8E: Prosocial behaviour
CHAIR | Michael Zürn
Seminar Building ∙ S25

Session 9C: (Moral) punishment
CHAIR | Nils Köbis
Seminar Building ∙ S26

8E:1 Attribution of egoistic vs. altruistic motives to acts of
helping – The role of the helper’s status and the act’s intended
publicity
Birte Siem ∙ Stefan Stürmer

9C:1 “He just shouldn’t have done this—but also shouldn’t do
this again!” Children’s third-party punishment is motivated by
both retribution and prevention
Mathias Twardawski ∙ Benjamin E. Hilbig

8E:2 The influence of cultural similarity on cross-cultural social
preferences
Angela Dorrough ∙ Laura Froehlich ∙ Andreas Glöckner ∙ Stefan Stürmer

9C:2 Ambiguous effects of second- vs. third-party punishment for
victims
Stefanie Hechler ∙ Mario Gollwitzer

8E:3 Cooperation in asymmetric dilemmas
Michael Zürn ∙ Sascha Topolinski

9C:3 Punishing social (un-)mindfulness
Dorothee Mischkowski ∙ Andreas Glöckner ∙ Tillmann Nett

8E:4 Competition as a means to promote pro-environmental
behavior independently from cooperation
Sina A. Klein ∙ Benjamin E. Hilbig

9C:4 A multi-national investigation of cross-societal punishment
Angela Dorrough ∙ Andreas Glöckner

15:30 – 15:45
COFFEE BREAK

Session 9A: Self-regulation & self-control
CHAIR | Katja Corcoran
Seminar Building ∙ S21
9A:1 Depleted at heart? Psychophysiological indicators of mental
effort, ego depletion & selfaffirmation
Karolin Gieseler ∙ David D. Loschelder ∙ Veronika Job ∙ Malte Friese
17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION

9C:5 Corruption games—A meta-analysis
Nils Köbis ∙ Bruno Verschuere ∙ Ina Kubbe

Session 9D: Social influence
CHAIR | Emma Halfmann

15:45 – 17:15
SESSION 9

•
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8C:4 How respect can restrain disapproval, resulting in tolerance
Christoph D. Schaefer ∙ Bernd Simon

9A:3 What is trait self-control?
Lasse Wennerhold ∙ Malte Friese

Seminar Building ∙ S24

9D:1 The experience of freedom
Lisa Blatz ∙ Jan Crusius ∙ Iris Mauss
9D:2 Spreading shared reality: Experiencing common inner states
transfers to a new shared reality
Bjarne Schmalbach ∙ Maya Rossignac-Milon ∙ E. Tory Higgins ∙ Gerald
Echterhoff
9D:3 Social influence can lead to a persistent perceptual bias
Markus Germar ∙ Andreas Mojzisch
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9D:4 Free will vs. obedience: Establishing a new experimental
paradigm for the study of Milgram-style effects
Felix Götz ∙ Andreas Eder

9E:2 Beyond fight-or-flight: Confrontation, affiliation, and
avoidance as social reactions to stress
Christina Stahlecker ∙ Jan A. Häusser

9D:5 50 Jahre Forschung zu sozialer Erleichterung: Eine
Replikation der Kakerlaken-Studie von Zajonc et al. 1969
Emma Halfmann ∙ Janne Bredehöft ∙ Jan A. Häusser

9E:3 Careless responding as an indicator of cultural differences
Ina Grau ∙ Christine Ebbeler ∙ Rainer Banse

Session 9E: Affiliation & attraction
CHAIR | Claude Messner
Seminar Building ∙ S25

9E:4 Losing control in cyberball: Expectancy violation as a
common cognitive mechanism in social exclusion and loss of
control
Rudolf Kerschreiter ∙ Michael Niedeggen ∙ Katharina Schuck
9E:5 Cheerleader ohne Cheerleader-Effekt
Claude Messner ∙ Mattia Carnelli

Program
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9E:1 A taxonomy of positive tears
Janis Zickfeld ∙ Beate Seibt
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PRECONFERENCE WORKSHOPS

PRECONFERENCE WORKSHOPS
PRECONFERENCE WORKSHOP 1
Sozialpsychologie zu Flucht und Integration
Helen Landmann1 ∙ Jens H. Hellmann2
1
FernUniversität in Hagen, Germany ∙ 2Westfälische Wilhelms-Universität Münster, Germany

Im Rahmen dieses als Workshop geplanten Treffens werden die aktuellen Projekte des Fachnetzwerks besprochen,
abgeschlossene Projekte evaluiert und weitere Projekte geplant. Als Aufgaben und Herausforderungen für das
Fachnetzwerk werden wir unter anderem adressieren, wie wir die Wirksamkeit unserer Projekte überprüfen können, welche weiteren Fragen auf unserer Website beantwortet werden sollten und wie interessierte Forscher*innen, die noch nicht am Fachnetzwerk beteiligt sind, einen Beitrag für das Fachnetzwerk verfassen könnten. Interessierte sind herzlich eingeladen, an dem Workshop teilzunehmen, sich mittels Impulsvorträgen zu Beginn des
Workshops über das Fachnetzwerk zu informieren und sich an unserer Arbeit zu beteiligen.
Monday ∙ 9:00 – 12:00 ∙ Seminar Building ∙ S24

Preconferences

Migration und Flucht nach Deutschland stellen die Gesellschaft vor eine Reihe von Herausforderungen: Wie lassen
sich Ängste und Vorurteile sowohl bei den Einheimischen als auch bei den Geflüchteten reduzieren? Wie können
wir möglichen Konflikten vorbeugen oder sie lösen? Wie können Ehrenamtliche unterstützt werden?
Mit einer Annäherung an Antworten auf diese und weitere Fragen möchte das Fachnetzwerk Sozialpsychologie zu
Flucht und Integration durch den Austausch zwischen sozialpsychologischer Forschung und Praxis beitragen. Den
Theorie-Praxis Transfer stellt das Netzwerk über die Website www.fachnetzflucht.de, Vorträge und Workshops mit
Praktiker*innen sowie über Diskussionsrunden mit Politiker*innen her.

PRECONFERENCE WORKSHOP 2
Cumulative science: From transparency to efficient theory development
Andreas Glöckner1 ∙ Susann Fiedler2
1
University of Cologne, Germany ∙ 2Max Planck Institute for Research on Collective Goods, Germany
The replication crisis in psychology and beyond has inspired many fruitful discussions of methodological aspects
of the research process. As a result, (more) openness and transparency concerning empirical work have become
widely accepted methodological standards. Inspired from these discussions, also more fundamental issues concerning theory specification and theory development have come in the focus of the debate. In this workshop, we
will discuss basic issues of theory of science and their implications for assuring cumulative science (a cumulative
development of knowledge). Implications for the own research are discussed and in various hands-on exercises,
we will practice (i) the evaluation of theories, (ii) the full formal specification of theories and (iii) (briefly) the construction of efficient theory tests.
Monday ∙ 9:00 – 12:00 ∙ Seminar Building ∙ S21
PRECONFERENCE WORKSHOP 3
Estimating and interpreting psychological networks
Jens Lange ∙ Jonas Dalege
University of Amsterdam, Netherlands
Psychological constructs are most frequently conceptualized as latent variables. That is, psychological constructs
are conceptualized as unobservable entities that cause changes in measurable indicators. The indicators themselves have no direct causal effects on each other. For instance, an attitude toward someone might be a latent
variable that causes changes in how a person feels or thinks about and behaves toward the other person. From
this perspective, feelings, thoughts, and behaviors do not have direct causal effects on each other.
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Recent research proposes an alternative to the conceptualization of psychological constructs as latent variables.
The idea is that psychological constructs emerge from causal interactions between its components. Therefore, they
can be represented as networks of causal relationships—the network approach. For instance, thoughts about
someone may cause feelings, while thoughts and feelings collectively influence behavior. The attitude is then the
network of relationships between feelings, thoughts, and behaviors without inference of any latent variable.
The network approach is gaining more and more traction in psychology. It has been proposed as an alternative
to latent variable models for attitudes, beliefs, emotions, psychological disorders, personality, and intelligence.
Moreover, to facilitate the estimation of networks from data, multiple analytical techniques have been developed
in the last five to six years. The goal of the workshop is to introduce (a) the theoretical framework of the network
approach and (b) statistical network estimation and analysis.

Preconferences

In the first part of the workshop (approx. 30 minutes), we will discuss the theoretical framework of the network
approach. It is grounded in the interdisciplinary notion of complexity, namely the emergence of complex behavior
from nonlinear interactions between simple components without central control. We will show how this notion
can be applied to psychology, conceptualizing psychological constructs as emerging from networks of causal
relationships between components.
In the second part of the workshop (approx. 90 minutes), we will introduce two popular models to estimate
networks from data—the Ising model for binary data and the Gaussian Graphical Model for continuous data.
Attendees will be asked to carry out network analysis themselves on their computers. This hands-on part will
cover ways to estimate these models, visualize them, determining their structure and most central components,
and testing their stability. The network analysis will be conducted in R. Therefore, some preexisting knowledge of
R is required. However, we will also briefly discuss an alternative, more simple analysis program for psychological
networks, namely the open source, graphical program JASP. Instructions on how to install and set up R and JASP
will be send around before the workshop. Next to this, we will share all necessary data and code for the analysis.
In the third part of the workshop (approx. 60 minutes), we will leave time for attendees to analyze their own data.
This provides the possibility to apply and practice network analysis with the possibility to ask for help. Before the
workshop, we will give detailed instructions on how data sets should be prepared in order to allow the immediate
analysis. For everyone who has no data set to analyze, we will make one available.
Eventually, the workshop will provide attendees with the necessary theoretical background regarding the network approach and prepare them to estimate networks from data as well as interpreting the results.
Monday ∙ 9:00 – 12:00 ∙ Seminar Building ∙ S26
PRECONFERENCE WORKSHOP 4
Reproducible data analyses in R using RStudio, RMarkdown, and the “tidyverse”
Mathias Twardawski1 ∙ Felix Henninger2
1
Ludwig-Maximilians-Universität München, Germany ∙ 2University of Koblenz-Landau, Germany
Following the replication crisis in psychological research, new research practices have emerged to improve psychological science. Central features of the “open science” movement are preregistrations, “open material,” and
“open data.” These features are thought to increase the transparency of our research practices and may become
the standard of good (psychological) research practice in the very near future. Additionally, researchers also
started to provide their data analyses scripts (in R) to enable the replication of the analyses reported in their manuscripts; and publishers, editors, and reviewers (may) also start to ask for such scripts. Importantly, these scripts
should not only include the analyses but also the manipulation and preliminary treatment of the data from the
raw data file to the analyzed data set. Consequently, this data handling and preparation should be structured in
a comprehensible manner.
In this short workshop, we will give interested R users some insights in how they may organize and rearrange
their R scripts to increase comprehensibility and reproducibility of their data manipulation and data preparation.
Therefore, we first show some very useful features of RStudio and RMarkdown before we practice reproducible
data management using the R package tidyverse. Tidyverse is an R “eco system” helping to handle, analyze, and
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PRECONFERENCE WORKSHOPS
visualize small, medium, and large data sets very quickly, allowing to get from a simple data sheet to helpful
graphs and test results very easily.
We assume basic familiarity with R and RStudio. Please bring your laptop with the newest versions of R and RStudio, as well as the R Package “tidyverse” being installed.
Monday ∙ 9:00 – 12:00 ∙ Seminar Building ∙ S22
PRECONFERENCE WORKSHOP 5
Verständlich schreiben für die Öffentlichkeit: Ein (In-Mind) Schreibworkshop

Psychologie hat hohe Relevanz für alltägliches Leben und Gesellschaft. Wissenschaftliche Erkenntnisse zu kommunizieren, wird daher nicht nur immer häufiger gefordert, sondern ist auch sehr lohnenswert. Dieser Workshop
soll Sie dabei unterstützen. Die Dozenten des Workshops, Jan Crusius und Oliver Genschow, arbeiten als Herausgeber beim Online-Magazin In-Mind. Das Anliegen von In-Mind ist es, komplizierte wissenschaftliche Befunde in
einfacher und verständlicher Sprache aufzubereiten und dabei Interesse für psychologische Forschung zu wecken.
Ihre Erfahrungen dabei werden sie im Workshop weitergeben.
Ziel des Workshops ist es, sich anhand eines eigenen Manuskriptentwurfs mit wichtigen Elementen guten populärwissenschaftlichen Schreibens vertraut zu machen. Ein potentieller In-Mind-Artikel wird dafür als Beispiel dienen. Die Teilnehmenden sollen deshalb vor dem Workshop eine kurze Schreibprobe zu einem psychologischen
Thema ihrer Wahl zu erstellen und mitzubringen. Der Entwurf sollte Titel, Teaser und die ersten Absätze beinhalten.
Um die Inhalte des Workshops zu vertiefen, haben die Teilnehmenden während des Workshops und im Anschluss
die Möglichkeit, das Manuskript zu überarbeiten und später bei In-Mind einzureichen. Um einen Eindruck von
In-Mind-Artikeln zu bekommen lohnt sich der Blick auf de.in-mind.org.
Monday ∙ 9:00 – 12:00 ∙ Seminar Building ∙ S25
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Jan Crusius ∙ Oliver Genschow
University of Cologne, Germany
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INVITED CONTRIBUTIONS
PUBLIC LECTURE
Impfen aus der Sicht der Psychologie – Wie unser Denken und Fühlen unser Handeln leitet
Cornelia Betsch
Universität Erfurt, Germany

Invited
Contributions

Impfen oder nicht Impfen? Impfplicht oder freie Entscheidung? Diese Fragen bewegen immer wieder die Gemüter,
es wird debattiert, in den Medien auseinandergenommen und abgewogen, Befürworter und Gegner kommen zu
Wort, Meinungen polarisieren sich. Während die Wissenschaft sich einig ist, dass Impfungen eine der wichtigsten
medizinischen Entwicklungen überhaupt sind, wecken Mythen über Impfstoffsicherheit oder andere Verschwörungen Zweifel bei Eltern. Aber ist das die ganze Geschichte? Die psychologische Forschung hat Wege gefunden, die
Gründe zu erforschen, die Impfungen im Wege stehen und kann so Stellung beziehen, welche Maßnahmen geeignet sind, die Impfraten gegen gefährliche und oft unterschätzte Krankheiten zu erhöhen. Impfpflicht ist eine dieser
Maßnahmen – auch sie soll kritisch aus dem Blickwinkel der psychologischen Forschung beleuchtet werden.
Monday ∙ 18:30 – 20:00 ∙ Main Building ∙ Aula 2

Design: Ulrike Kersting | Foto: Marco Borggreve

WIE UNSER DENKEN UND FÜHLEN UNSER HANDELN LEITET
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KEYNOTE
Modeling morality in 3-D: Decision-making, judgment & inference

Humans face a fundamental challenge of how to balance selfish interests against moral considerations. Such trade-offs are implicit in moral
decisions about what to do; judgments of whether an action is morally right or wrong; and inferences about the moral character of others.
To date, these three dimensions of moral cognition—decision-making,
judgment, and inference—have been studied largely independently, using very different experimental paradigms. However, important aspects
of moral cognition occur at the intersection of multiple dimensions. This
talk will demonstrate the advantages of investigating these three dimensions of moral cognition within a unified experimental framework. A core component of this framework is
harm aversion, a moral sentiment defined as a distaste for harming others. The framework integrates economic
utility models of harm aversion with Bayesian reinforcement learning models describing beliefs about others’
harm aversion. Examples from several studies will show how this framework can provide novel insights into the
mechanisms of moral decision-making, judgment, and inference.
Tuesday ∙ 9:00 – 9:45 ∙ Lecture Hall Building ∙ Hörsaal C

Invited
Contributions

Molly Crockett
Yale University, USA

KEYNOTE
Face value: The irresistible (and misleading) influence of first impressions
Alexander Todorov
Princeton University, USA
People form instantaneous impressions from facial appearance, agree on these impressions, and act on these impressions. We have introduced data-driven computational methods that allow us to visualize the configurations
of facial features that lead to specific social inferences (e.g., trustworthiness). That is, we are able to visualize
appearance stereotypes and identify their perceptual basis. However, perceptual determinants are insufficient
to account for the full content of impressions. In fact, for almost any
impression, statistical modeling shows that stable idiosyncratic preferences contribute to more than 50% of the variance. These preferences
originate in one’s learning history of faces and partially explain why the
evidence for accuracy of first impressions is weak. Recently, we have
started studying other mechanisms that can lead to the perpetuation of
false appearance stereotypes. Preferences for specific faces (e.g., trustworthy-looking) lead to biased sampling of observations that confirm
stereotypes even when the stereotypes are completely inaccurate.
Wednesday ∙ 9:00 – 9:45 ∙ Lecture Hall Building ∙ Hörsaal C
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PANEL DISCUSSION
PLAN B OR NOT PLAN B
Podiumsdiskussion zu alternativen, nicht-universitären Karrierewegen
für Nachwuchswissenschaftler*innen
Mathias Kauff1 ∙ Katja Corcoran2 ∙ Michael Häfner3 ∙ Stefan Stürmer1
FernUniversität in Hagen, Germany ∙ 2Karl-Franzens-Universität Graz, Austria ∙ 3Universität der Künste Berlin,
Germany
1

Wenn wir ehrlich sind, sieht die Realität nicht besonders rosig aus: Die „guten“ Stellen im Wissenschaftssystem
sind knapp. Nicht jeder Doktorand und nicht jede Post-Doc-Wissenschaftlerin in der Sozialpsychologie wird eine
Professur oder eine andere unbefristete Stelle an der Uni bekommen.
Ist es also sinnvoll, sich während der Promotion oder danach mit einer Exit-Strategie zu beschäftigen? Sollten
Jungwissenschaftler*innen einen Plan B für eine Karriere außerhalb der universitären Wissenschaft parat haben?
Welche Karrierewege gibt es überhaupt außerhalb der Universität? Sollten alternative Karrierewege in Betreuungsverhältnissen stärker thematisiert werden? Müssen wir damit zusammenhängend den Wissenschafts-Praxis-Transfer allgemein stärken? Oder ist ein Plan B vielleicht sogar ein Hindernis für die wissenschaftliche Karriere?

Panel
Discussion

In der Podiumsdiskussion diskutieren wir diese Fragen mit fünf Personen, die sich nach der Promotion für eine Karriere außerhalb der universitären Sozialpsychologie entschieden haben. Unsere Diskutant*innen geben Einblicke
in ihre aktuellen Tätigkeiten und reflektieren über ihre universitären und außeruniversitären Karrieren. Fragen und
Kommentare aus dem Publikum sind ausdrücklich erwünscht!
Diese von der Sprecher*innen-Gruppe der Fachgruppe Sozialpsychologie organisierte Veranstaltung richtet sich
an Doktorand*innen und Post-Doktorand*innen, ist aber offen für Interessierte auf allen Karrierestufen. Wir sind
davon überzeugt, dass die diskutierten Fragen bspw. auch für Lehrstuhlinhaber*innen hoch relevant sind.

Discussants:
Dr. Janine Dieckmann
Wissenschaftliche Referentin, Institut für Demokratie und Zivilgesellschaft Jena
Dr. Christian Issmer
Stellvertretender Leiter des Zentrums für Schulpsychologie Düsseldorf
Dr. Andreas Klink
Pädagogische Leitung im Jugendhilfenetzwerk der Arbeiterwohlfahrt Essen und Lehrtherapeut am IF Weinheim –
Institut für Systemische Ausbildung und Entwicklung
Dr. Agostino Mazziotta
Stellvertretender Leiter der Psychologischen Beratungsstelle in Tübingen
Prof. Dr. Katja Mierke
Professorin an der Hochschule Fresenius Köln und Senior Consultant am Institut für Mensch, Arbeit und
Psychologie Königswinter
Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S21
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POSITIONSREFERATE ∙ EXTENDED TALKS

EXTENDED TALKS ∙ POSITIONSREFERATE (ALPHABETICALLY)
A cognitive-ecological perspective on attitude formation and biases in social perception
Hans Alves
University of Cologne, Germany
The negative content of stereotypes as well as negative attitudes towards strangers, minorities, out-groups, or
towards diversity and change in general are typically explained by motivational or emotional forces. In contrast,
I present a framework that explains the formation of these and other typical attitude biases as rather innocent
byproducts of cognitive principles of information processing. Accordingly, attitude formation is guided by differentiation, meaning that it primarily relies on distinct attributes that differentiate a given attitude object from already
known ones. Distinct attributes however, are usually negative. Because negative attributes are rare and highly
diverse, they are overrepresented among distinct attributes. Consequently, attitudes about “novel” persons and
groups such as strangers, refugees, minorities, or out-groups can be expected to be negatively biased. In addition,
assuming that stereotypes describe attributes that differentiate a given group from other groups, most stereotypes can be expected to be negative. Finally, the present framework also predicts typical self-superiority effects
and a general negative attitude towards change (“status-quo-bias”). In sum, the present work suggests that differentiation – an innocent principle of information processing - often results in the formation of negatively biased
attitudes, because what differentiates a person or group from the population background is usually negative.
Session 7B ∙ Wednesday ∙ 11:45 ∙ Seminar Building ∙ S22
The benefits and limitations of taking a cognitive perspective on self-control conflicts

Self-control conflicts are a ubiquitous part of our daily lives. Over the last years, research on self-control has benefited from applying insights on response conflicts produced by research in cognitive psychology. This approach
is useful, because it combines the strength of the cognitive approach (experimental control) with the strength of
the self-control context (ecological validity). It is also fitting, given that self-control conflicts share several basic
features with response conflicts typically studied in distractor interference (e.g., Stroop) tasks: people need to
engage control processes to inhibit or override a pre-potent, automatic response in order to act in line with a higher-order (task) goal. In this talk, I will argue that despite its benefits, this approach is currently limited, because it
focuses predominantly on the similarities between the two types of conflict. What has received very little attention
until now is that both types of conflict also differ in important ways. I will introduce two lines of research that
address two specific differences (e.g., the to-be-inhibited response in a self-control conflict is always motivationally charged) and show that those differences matter. Finally, I will elaborate on how this work contributes to the
cognitive control as well as the self-control literature.
Session 7D ∙ Wednesday ∙ 11:45 ∙ Seminar Building ∙ S24

Extended
Talks

Daniela Becker
Leibniz-Institut für Wissensmedien Tübingen, Germany

The Attitudinal Entropy (AE) framework as a general theory of attitude
Jonas Dalege ∙ Denny Borsboom ∙ Frenk van Harreveld ∙ Han van der Maas
University of Amsterdam, Netherlands
In this talk, I will introduce the Attitudinal Entropy (AE) framework. Building on the Causal Attitude Network
(CAN) model, the AE framework conceptualizes an attitude as a network of causally connected beliefs, feelings,
and behaviors vis-a-vis an attitude object (i.e., attitude elements). The AE framework further assumes that the
influence between attitude elements becomes more pronounced the more attention and thought is directed
at the attitude object - thereby reducing atttitudinal entropy (i.e., inconsistency and instability). I will discuss
different levels of attudinal entropy reduction, such as briefly thinking about the attitude object and attaching
high importance to the attitude. Then I will illustrate how these different levels of attitudinal entropy reduction
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explain and integrate several established hallmark findings in the attitude literature, such as the mere thought
effect on attitude polarization and heuristic versus systematic processing of arguments. I will close by discussing
the AE framework’s implications for cognitive dissonance, ambivalence, attitude measurement, and dual-process
theories, and I will conclude that the AE framework presents a major step forward in the theoretical integration
and understanding of attitudes.
Session 3E ∙ Tuesday ∙ 11:45 ∙ Seminar Building ∙ S25
Boosting shared-reality research: The third stage
Gerald Echterhoff1 ∙ E. Tory Higgins2
1
Westfälische Wilhelms-Universität Münster, Germany ∙ 2Columbia University, New York, USA

Extended
Talks

Achieving confident judgments and evaluations of novel, complex, or ambiguous issues is a constant challenge.
A key solution to this challenge is to create shared reality with others, that is, a commonality of inner states with
others about an object or issue. Since 1998, the number of publications on “shared reality” has roughly doubled
every 5 years. The first stage of research was devoted to the interpretation of existing findings through the lens of
social verification (Hardin & Higgins, 1996). In the second stage, shared reality was primarily employed to explain
how communication impacts communicators’ memory (Echterhoff, Higgins, & Levine, 2009).
We present advances from the recent, third stage, specifically, a differentiated analysis of epistemic mechanisms
(Echterhoff & Higgins, 2017) and insights into building blocks of shared reality, including shared attention (Shteynberg, 2015), shared interest (Higgins, 2016), and inferences of others’ inner states (Heleven & Van Overwalle,
2018). Diverse methods are used to study the processes and consequences of shared reality (e.g., novel self-report
scales, interaction observation, conversational micro-analysis, media content analysis, longitudinal designs). We
illustrate our framework with recent applications (specifically, close relationships, secrecy, health, conflict), which
are showcased in a Special Issue in Current Opinion in Psychology, 2018).
Session 3C ∙ Tuesday ∙ 11:45 ∙ Seminar Building ∙ S26
Beyond dishonesty and unawareness—
A new explanation for implicit-explicit divergences in attitudes
Adam Hahn
University of Cologne, Germany
Implicit evaluations—evaluations measured by indirect computerized reaction-time measures such as the IAT—
are often described as reflecting “attitudes that people are unable or unwilling to report” (e.g., www.projectimplicit.org). This suggests that people are either entirely unaware of their “unconscious” attitudes, or unwilling
to reveal them honestly. I will present a series of studies that question the utility and veracity of both of those
explanations and show that under many circumstances people are both willing and able to report on the evaluations reflected in implicit measures. Instead, I will present a model that can explain divergences between implicit
and explicit evaluations in terms of other psychological (attention, failures in affective forecasting) and methodological (stimulus effects, calibration) factors. A last project shows that focusing on these new factors—instead of
unawareness or dishonesty—can lead applied researcher to design more effective interventions targeted at acknowledgement of racial biases. Discussion will focus on how simplified explanations of implicit evaluations may
not only be inaccurate, but thwart the way for social psychology to have an impact on important societal issues.
Session 7E ∙ Wednesday ∙ 11:45 ∙ Seminar Building ∙ S25
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Stereotypes and individuating information in impression formation:
An attempt to integrate theoretical models
Claudia Niedlich1 ∙ Melanie C. Steffens1 ∙ Karolina Hansen2 ∙ Carolin Scheifele1 ∙ Felicia Pratto3
Universität Koblenz-Landau, Germany ∙ 2University of Warsaw, Poland ∙ 3University of Connecticut, USA

1

Hundreds of published experiments have directly tested the influence of applicants’ gender on hiring decisions
and related judgments. Many additional experiments have investigated discrimination based on other stereotyped identities such as ethnicity, age, or sexual orientation, or used an intersectional approach, presenting multiple group memberships of targets. The present talk reviews extant theoretical models postulating how people
integrate information on social-category membership with individuating information (i.e., information provided
of individuals; e.g., stereotype-content model, lack-of-fit model, continuum model). Besides processes proposed
by these models, other processes appear relevant (e.g., prescriptive stereotypes, shifting standards, attribution to
discrimination). We conclude that the models we elaborate on can account for many, but not all, extant findings.
What is more, it appears that several different and also opposing processes can be at work during impression
formation, and their boundary conditions are not well understood. Put blatantly, for any pattern of findings, a
theoretical “prediction” can be found (which may give rise to HARKing: formulating Hypotheses After the Results
are Known). We present an integrative model of impression formation and propose a new research paradigm for
testing interactions of group stereotypes with individuating information.
Session 7A ∙ Wednesday ∙ 11:45 ∙ Seminar Building ∙ S21
Prior belief and confirmatory information processing as a combination underlying several biases:
An integrative view that provides alternative accounts and novel hypotheses

One of the essential insights from psychological research is that people process information in a biased way. By
now, a vast amount of different biases have been identified and empirically demonstrated. Unfortunately, however, they have often been pursued in separate lines of research, thereby precluding the recognition of shared
principles. I will argue, however, that several—so far mostly unrelated—biases (e.g., bias blind spot, hostile media
bias, self-serving bias, ego-/ethnocentric bias, outcome bias) may be conceptualized as variations of confirmation
bias as they can be traced back to the combination of a fundamental prior belief and human’s tendency towards
confirmatory information processing. What varies between different biases, then, is essentially the specific belief
that guides information processing. Sometimes, different biases even share the same underlying belief and differ
only in the specific aspect of information processing (or behavior) that is assessed (i.e., the dependent variable).
This perspective provides alternative accounts to current theoretical explanations of several biases, that are more
parsimonious (partly because they do not require motivational processes to play a role). Additionally, it generates
novel hypotheses that follow directly from the integrative nature of this view.
Session 3D ∙ Tuesday ∙ 11:45 ∙ Seminar Building ∙ S24

Extended
Talks

Aileen Oeberst
Johannes Gutenberg Universität Mainz, Germany

Power as responsibility: When and why the powerful may “do good“ rather than “do well”
Annika Scholl1 ∙ Kai Sassenberg1,2 ∙ Naomi Ellemers3 ∙ Frank De Wit4 ∙ Daan Scheepers5
Leibniz-Institut fuer Wissensmedien, Tuebingen, Germany ∙ 2University of Tuebingen, Germany ∙ 3Utrecht
University, Netherlands ∙ 4Melbourne Business School, Australia ∙ 5Leiden University, The Netherlands
1

Social power (i.e., asymmetric resource control) changes how people feel, think, and behave—sometimes with
contradictory effects. Power seems to make people act in more goal-focused (often selfish) ways at others’ potential cost, but power can also make people carefully consider concerns beyond their goal (e.g., others’ welfare).
One way to explain such opposing findings may be that people can construe (appraise) power differently: Power
can be construed as opportunity to “make things happen”, liberating power-holders to do what they find import-
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ant, or responsibility to “take care of things”, obligating power-holders to accomplish what only they can do (e.g.,
ensure others’ welfare); construal of power, in turn, likely influences power-holders’ self-regulation and behavior.
We introduce a theoretical framework, outlining outcomes and determinants of construing power differently:
Experimental and field studies show that when people construe power as responsibility (versus opportunity or
a control condition), known outcomes of power change (e.g., regarding advice-taking; selfish decision-making;
threat-challenge responses; N=1133). Moreover, making ‘other people’ relevant (e.g., via attentional focus; social
identification; direct contact; N=791) facilitates a construal as responsibility. We finally discuss (a) how the contradictory effects of power may be integrated and (b) when and why power may invite collaboration, rather than
“corruption”.
Session 3B ∙ Tuesday ∙ 11:45 ∙ Seminar Building ∙ S22
Beyond replication: Sampling in the service of valid knowledge
David Urschler1 ∙ Stefanie Hechler1 ∙ Julia Elad-Strenger2 ∙ Thomas Kessler1
FSU Jena, Germany ∙ 2Bar Ilan University, Isreal

Extended
Talks

1

Although sheer replicability has several merits, ironically, it does not tell that findings will replicate, and whether
reliable findings translate into valid findings. This seems especially true when particular decisions, selections, confounds, and assumptions remain tacit and untested. We argue that a proper translation of theoretical concepts
in comprehensive descriptions with a subsequent representation of these by systematic sampling would rule out
several selection biases of study material, paradigm specific findings, and confounding variables. As comprehensive sampling cannot be realized in single studies, we also discuss the crucial role of meta-analyses in guiding
future research by pointing to less researched areas of the field. After developing this argument generally, we
illustrate with a review of past research on prejudice how this would enhance replicability and validity simultaneously, while avoiding the perils of sheer focus on replicating particular empirical effects. We show how general
definitions of prejudice translate into narrow empirical representations of the concept (i.e., targets, measures,
etc.), ultimately producing questionable findings when similar selections biases, tacit assumptions, and narrow
representations of prejudice are repeated in replications studies. Finally, we discuss the implications of the presented arguments for prejudice research and extend them to psychological research more broadly.
Session 7C ∙ Wednesday ∙ 11:45 ∙ Seminar Building ∙ S26
Anti-immigrant prejudice and discrimination in Europe
Ulrich Wagner
Philipps-Universität Marburg, Germany
The increasing number of immigrants to Europe in 2015 and the public debate around the topic has resulted in
a number of social psychological research (e.g., Echterhoff, Hellmann, Back, Esses & Wagner, in prep.; Wagner,
2017). Since 2015, we have witnessed a change in public attitudes towards refugees and asylum seekers. Even
though the number of immigrants has decreased, the initial positive reception and support of immigrants—and
especially refugees—has turned into rejection up to discrimination and violence—among others indicated by a
brutal walling-off of Europe against immigrants. This presentation summarizes a survey on the current social psychological research in Europe about anti-immigrant prejudice, discrimination and violence. Social psychological
research can contribute to the discussion on reasons for flight, causes of discrimination and intergroup violence,
as well as their consequences for those being discriminated and the discriminating societies. The implications of
these results for the political debate and political decisions are emphasized. The presentation will show that many
implications and recommendations drawn from social psychological research go along with what is stated the UN
declaration and covenants of Human Rights.
Session 3A ∙ Tuesday ∙ 11:45 ∙ Seminar Building ∙ S21

44

SEPTEMBER 16TH – 18TH, 2019

SYMPOSIA

SYMPOSIA
SYMPOSIUM 1B
Social exclusion from the perspective of three different agents
Selma C. Rudert | CHAIR
Universität Koblenz-Landau, Germany
Ostracism and social exclusion are common phenomena in human societies and most individuals can easily recall
a time when they felt excluded. This symposium will offer insight into the perspectives of three different agents in
a typical ostracism situation and their perceptions and reactions. These agents are the target of social exclusion,
the excluding group, and observers of the exclusion situation. Three talks focus on the excluded target: Corinna
Michels will focus on how the inclusion status of others affects how threatening individuals perceive the experience of being excluded. Julia Schnepf will show that in a socio-political context, right-wing populist election
campaigns can elicit feelings of social exclusion in immigrants and undermine political trust. David Koch will
address behavioral consequences of ostracism and discuss how Facebook use may mitigate aggressive responses
to social exclusion. The second perspective addressed is the perspective of the excluding group. Selma Rudert will
demonstrate how individuals choose to ostracize others based on their perceived personality characteristics. Finally, Rainer Greifeneder will consider the observers’ perspective and show how social norms affect observers’ moral
judgment of an ostracism episode. Whether observers support the ostracized target or side with the ostracizing
sources critically depends on situation’s cognitive construal.
Session 1B ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 1B:1
Who’s in, who’s out? Testing the relative nature of ostracism
Corinna Michels
Universität zu Köln, Germany

Symposia

How do individuals infer that they are ostracized? Previous research assumes a crude and quick detection of any
cue of ostracism favoring false alarms over misses. Consequently, many studies reported on unmoderated levels
of reflexive need threat following variations of classic ostracism paradigms. However, humans usually assess their
social standing by comparing to others, especially when threat and uncertainty are high. Considering the social
nature of ostracism, it is likely that the assessment of one’s level of belongingness also depends on a comparison
of the self to others. Need threat should thus be moderated by the comparison outcome. To test this hypothesis,
an ongoing lab study varies whether individuals are part of a group, whether they are the only person ostracized,
or whether they and two others are ostracized. Assuming that comparison does play a role in assessing threats to
belongingness, knowing about other’s exclusion should reduce need threat. However, if ostracism is solely based
on the cue of not being part of the focal group, then need threat should be unaffected by the situation of others.
Together with planned future studies, the results of this study will illustrate the role of a cue-based vs. comparison-based detection of ostracism.
Session 1B:1 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 1B:2
Threatened with exclusion: Negative consequences of right-wing populist election pledges’ on
immigrants
Julia Schnepf ∙ Selma C. Rudert ∙ Evelyn Bytzek ∙ Melanie C. Steffens
Universität Koblenz-Landau, Germany
Right-wing populist parties often make use of derogatory language and tabu-breaking election promises directed
against targeted outgroups, such as immigrants. Right-wing populist election pledges thus can be seen as threats
of social exclusion for immigrants. As many studies focus on the linguistic characteristics of populist rhetoric but
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not on its effects, the main objective of our study is to test the impact of right-wing populist election pledges on
the targeted outgroups. In an online experiment, 200 immigrants and people with migrant background living in
Germany were presented with fictitious, pre-tested election posters that either showed right-wing populist or
neutral claims. Results show that being exposed to right-wing populist election posters significantly reduces the
fulfillment of essential personal needs of immigrants (e.g., feeling of belonging, self-esteem, control, or meaningful existence). In addition, immigrants who were faced with the threats of exclusion reported less trust in
politicians and showed a tendency to identify more strongly with their ethnic in-group compared to participants
in the control condition. The results emphasize immigrants’ sensitivity towards right-wing populist rhetoric. Taking
into account the growing success of right-wing populist parties in Europe, the findings provide first evidence how
immigrants are affected by everyday threats of socio-political exclusion.
Session 1B:2 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 1B:3
Ostracism and aggression: The moderating role of social networking sites
David Koch ∙ Judith Knausenberger ∙ Gerald Echterhoff
Universität Münster, Germany

Symposia

Ostracism—being ignored and excluded by others—is a painful experience and can lead ostracized people to
aggress against those who exclude them. We propose that the use of social networking sites can mitigate aggressive responses to ostracism by restoring a sense of belonging in people who feel rejected. In two correlational
studies (N = 418), we measured ostracism at the workplace, Facebook use for relational purposes, and self-reported aggressive behavior. Findings were mixed, suggesting that relational Facebook use may play a role in
both promoting and preventing aggressive responses to exclusion. To disentangle this pattern of results, we have
pre-registered an experimental study (N = 230), in which ostracism (vs. inclusion) and subtle reminders of Facebook (vs. a control icon) are manipulated, and aggressive behavior is measured with a competitive reaction time
task. The integration of correlational field data with high external validity and experimental lab data with high
internal validity extend our understanding of the relationship between ostracism, social media use, and aggressive
behavior. We discuss how social media use may attenuate the impact of adverse social experiences, with a focus
on conceptual and practical implications.
Session 1B:3 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 1B:4
Too cold and too careless: Low conscientiousness and agreeableness increase the risk of getting
ostracized
Selma C. Rudert1 ∙ Matthias D. Keller2 ∙ Andrew H. Hales3 ∙ Mirella Walker2 ∙ Rainer Greifeneder2
1
Universität Koblenz-Landau, Germany ∙ 2Universität Basel, Switzerland ∙ 3University of Virginia, USA
Ostracism, excluding and ignoring others, can be due to a variety of reasons. Here, we investigate the effect of
personality on the likelihood to become a target of ostracism. Assuming that especially individuals low in agreeableness and/or conscientiousness are at risk of getting ostracized, we conducted six studies: A survey study
within a representative German data panel (SOEP-IS; n = 2744), four experiments where we investigated participants’ willingness to ostracize targets characterized by different personality traits (total n = 2210), and a reverse
correlation face modelling study where we determined and subsequently validated the stereotypical face of an
ostracized person (total n = 92). In line with our hypotheses, persons low in agreeableness and conscientiousness
report experiencing more ostracism, are more likely to be intentionally ostracized by others, and represent the stereotype of an “ostracizable” person. Effects remained stable even after controlling for likeability of the target. In
sum, we find evidence that personality affects the likelihood of becoming a target of ostracism and that especially
low agreeableness and conscientiousness represent risk factors.
Session 1B:4 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
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SYMPOSIUM CONTRIBUTION 1B:5
Siding with the target or siding with the sources? Social norms channel individuals’ reactions when
observing ostracism
Rainer Greifeneder1 ∙ Selma C. Rudert2
1
Universität Basel, Switzerland ∙ 2Universität Koblenz-Landau, Germany
Those who observe ostracism situations have received scant attention in the literature. Yet observers have the potential to make a critical difference by siding with the targets of ostracism, or with the sources (i.e., the excluding
group). Here we argue that social norms play an important role in disambiguating the ostracism situation, in that
side-taking critically depends on whether the excluded target previously conformed to or violated social norms. In
four studies a target behaved either norm-consistently or violated a social norm, and was subsequently excluded
by the sources or not. Observing participants could then sanction the behavior of both targets and observers by
not assigning money (Studies 1 and 2), or by subtracting money from a bonus (Studies 3 and 4). Sources received
less money when they had excluded a target who acted norm-consistently; but if the target had previously violated a social norm, she/he received less money instead. Given that observers are present in many daily life ostracism
situations, these results may have far-reaching implications, because the (in)actions of observing individuals can
legitimize the sources’ behavior, or help a target under attack.
Session 1B:5 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM 1C
Relativity in morality: How social comparisons uniquely shape moral decisions and judgments
Alexandra Fleischmann ∙ Joris Lammers | CHAIRS
University of Cologne, Germany

Symposia

Although people quickly realize that many of their personal decisions are relative, they find it hard to accept that
this might extend to morality. Instead, people perceive their moral judgments as absolute and independent of others. Across five talks, we show that morality is strikingly similar to other domains of cognition and that our moral
decisions are strongly influenced by social comparisons. First, Fleischmann shows that two important social comparisons principles also operate in moral comparisons, but are altered. Second, Nussberger tests the implications
of the width of social comparisons for decisions under risk, by pitching personal against social decisions. Third,
Weiss moves to close relationships and shows that these often feature moral hypercrisy—a tendency to be more
lenient toward others than the self. Fourth, Shalvi focuses on collaborative relationships and shows that both
honest and dishonest people use partners to cheat. Finally, Lammers focuses on political relations and tests how
observing political immorality affects people’s view on politics (category) and individual politicians (exemplars).
Together, the talks of this symposium cover different levels of analysis and perspectives converging in the insight
that moral decisions are as much shaped at all levels by social comparisons as are personal ones.
Session 1C ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 1C:1
On the difference of moral and social comparisons: Threat and diagnosticity
Alexandra Fleischmann1 ∙ Joris Lammers1 ∙ Adam D. Galinsky2
1
University of Cologne, Germany ∙ 2Columbia University, USA
Two classic principles have been proposed in social comparison research: First, the threat principles states that
a threat to the self leads people to choose downward comparisons to feel better about themselves. Second, the
diagnosticity principle states that people only consider diagnostic (e.g. close or similar) comparisons self-relevant,
while dismissing extreme or dissimilar comparisons as irrelevant. Eleven experiments show the fundamental
difference between moral and other social comparisons. Both principles operate in morality, but are altered. Because morality is central to people’s identity, the threat principle is intensified. Therefore, people have a stronger
tendency to search for downward comparisons after moral threat than after threat in other domains (Experiments
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1, 2a-2c, 3a-b). Because morality is considered to be a panhuman, binding code that applies without exception to
all humans, the diagnosticity principle is reduced. Thus, even otherwise irrelevant, extreme or dissimilar comparisons become relevant and threatening (Experiments 4a-b, 5, 6a-b). Together, these experiments demonstrate how
morality is fundamentally distinct as it alters the foundational principles of social comparison.
Session 1C:1 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 1C:2
Less risk-seeking and more indecision in social compared to individual decisions under risk
Anne-Marie Nussberger1 ∙ Jim A. C. Everett2 ∙ Molly J. Crockett3 ∙ Nadira S. Faber1
1
University of Oxford, UK ∙ 2Leiden University, Netherlands ∙ 3Yale University, USA
Many decisions require us to evaluate risky outcomes that vary in magnitude and probability. Sometimes the outcomes at stake concern our own welfare, other times they concern others’ welfare. Past research has established
magnitude and probability as key parameters in risky decisions concerning our own welfare (individual choices),
but their role in risky decisions concerning others’ welfare (social choices) has been neglected. In order to address
this gap, we took a comparative approach where we plotted individual against social choices in a series of three
studies with outcomes ranging from monetary payoffs over electric shocks to (hypothetical) human lives. Across
studies and decision domains (individual versus social), participants chose between a small but safe or a larger
but risky outcome that varied parametrically in probability and magnitude. We found that individual decisions
were more sensitive to variations in probability and magnitude compared to social decisions. This result was partly
driven by increased indecision and less risk-seeking in social compared to individual decisions. Generalizing across
individual differences in risk preferences and empathy, our results point towards people experiencing enhanced
subjective uncertainty in social decisions under risk, signified by less risk seeking and greater indecision.
Session 1C:2 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 1C:3
Double moral standards in close relationships
Alexa Weiss1 ∙ Pascal Burgmer2
1
Bielefeld University, Germany ∙ 2University of Kent, UK
Symposia

In a self-serving fashion, people sometimes endorse more lenient moral standards for themselves than for others
(i.e., moral hypocrisy). However, under some conditions, the reversed pattern in the form of moral hypercrisy may
emerge as well. We argue that hypercrisy, that is, the other-serving endorsement of more lenient moral standards
for others versus the self, is a prevalent phenomenon in close relationships. In two studies, for various imagined
transgressions within the relationship and across two different cultures, participants made more lenient moral
judgments for their romantic partners (Study 1) and close friends (Study 2, preregistered) compared to themselves.
We further examined whether perceptions that one individual’s needs can only be fulfilled at the other’s expense
(i.e., relationship-specific zero-sum beliefs) would moderate this effect. As predicted, the hypercrisy effect was
significantly reduced for participants with high zero-sum beliefs. These results suggest that divergent moral standards for the self compared to others in the form of moral hypercrisy is more prevalent than previously thought.
Importantly, such other-serving morality may contribute to positive relationship dynamics. At the same time, the
present findings underscore the detrimental consequences of zero-sum beliefs.
Session 1C:3 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
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SYMPOSIUM CONTRIBUTION 1C:4
Ethical free-riding: When honest people find dishonest partners
Shaul Shalvi1 ∙ Jörg Gross2 ∙ Margarita Leib1 ∙ Theo Offerman1
University of Amsterdam, Netherlands ∙ 2Leiden University, Netherlands

1

Corruption is often the product of coordinated rule-violations. We investigate how such corrupt collaboration
emerges and spreads when people can choose their partners (vs. not). Participants were assigned a partner and
could increase their payoff by coordinated lying. After several interactions, they were either free to choose whether to stay or switch partners, or forced to stay with (or switch) their partner. Results reveal both dishonest and
honest people exploit the freedom to choose a partner. Dishonest people seek and find a partner that will also
lie—a “partner in crime.” Honest people, by contrast, engage in ethical free-riding: they refrain from lying but also
from leaving dishonest partners, taking advantage of their partners’ lies. We conclude that to curb collaborative
corruption, relying on people’s honesty is insufficient. Encouraging honest individuals not to engage in ethical
free-riding is essential.
Session 1C:4 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 1C:5
Why people hate congress but love their own member of congress: Fenno’s Paradox is driven by
how people draw comparisons about valent information between categories and exemplars
Joris Lammers1 ∙ Eileen Pauels1 ∙ Alexandra Fleischmann1 ∙ Adam D. Galinsky2
1
University of Cologne, Germany ∙ 2Columbia University, USA

Symposia

Many voters have negative perceptions of politics and see politicians as immoral, but also have positive feelings
toward own political representatives. This is odd, because the former is the aggregate of the latter. It is often
explained in motivated terms, but we provide a cold-cognitive explanation with principles of comparison and
relativity. Given political debate and struggle, negative information (political scandals, misbehavior, and other
immorality) is prevalent in politics. We argue that when drawing comparisons, this accessible negative information is included in people’s representation of politics as a category, but not in their representation of well-known
individual politicians (exemplars) because the rich knowledge of the latter prevents the application of categorical
information. Studies 1a/b support this idea under controlled circumstances, Study 2 generalizes it to the overall
US population, and Studies 3 and 4 identify the availability of individuating information as the critical moderator
of these comparison effects. People’s tendency to hate politics, but love their own politician reflects basic aspects
of comparison and relativity. In a time of great political scandals, such as in American politics, this is both a cause
for worry and comfort.
Session 1C:5 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM 1D
Social face perception: Conceptualization, perception, and interpretation of emotional faces and
their effects on subsequent reactions
Thorsten Erle | CHAIR
University of Cologne, Germany
In this symposium, we present novel research on the conceptualization, perception, and interpretation of facial
emotional expressions, as well as their impact on interpersonal relations and behavior. The talks address a variety
of emotions using behavioral and psychophysiological measures, both in basic and applied research contexts.
Presentations are organized along the temporal sequence that naturally underlies face perception: The first talk
investigates how people imagine emotional facial displays to look. Specifically, participants’ conceptualizations
as well as expressions of enjoyment (joy) and mean (schadenfreude) smiles were compared. The following talks
examine the actual perception of facial expressions, factors moderating it and the consequences following face
perception. Specifically, the second talk investigated how different facial expressions are perceived and how this
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relates to revenge behavior. The third talk discusses the impact of perspective-taking on the recognition, perception, and contagiousness of different facial expressions. The fourth talk addresses the moderating influence of
group membership on face perception and subsequent behaviors. The final talk rounds out the face perception
sequence by looking at the impact facial features have on sentences in court and potential strategies to overcome
the influence of face perception on such important judgments.
Session 1D ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 1D:1
Mean smiles: The dark side of smiling
Lea Boecker
Leuphana University of Lüneburg, Germany
Smiles that are pleasant for the expresser but signal negative intentions have mainly been ignored in the literature. I present a line of research investigating whether mean smiles differ from enjoyment smiles regarding their
perception and expression. A first study showed that individuals perceive mean schadenfreude smiles differently
than enjoyment smiles. I presented participants with a schematic face for which participants could adjust the
shape of the eyebrows, mouth, and smile asymmetry. The schadenfreude expression that participants created
featured an asymmetric smile with marked v-shaped eyebrows like in an angry expression. In a second study,
I tested whether spontaneously elicited schadenfreude smiles differ from enjoyment smiles by measuring four
facial muscles using facial electromyography. Participants watched videos of the German national soccer team
scoring a penalty (enjoyment condition) and videos of the Dutch national soccer team failing in scoring a penalty
(schadenfreude condition). In contrast to how people perceive schadenfreude, spontaneous schadenfreude expressions did not differ from enjoyment expressions regarding the involved muscles. However, a follow-up study
indicated that observers were able to differentiate these schadenfreude and enjoyment smiles based on smile
asymmetry, which will be explored in future studies.
Session 1D:1 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 1D:2
The effects of emotional facial expressions conveying suffering on revenge behavior
Symposia

Vanessa Mitschke ∙ Andreas B. Eder
University of Würzburg, Germany
We created a unique video stimulus set tailored to be used in aggression paradigms as victim reactions. We
recorded 26 models showing four different expressions (pain, anger, sadness, calm) in response to a simulated
noise blast. Participants (N = 289) rated the negative emotionality of the video models’ expressions (anger,
sadness, fear, pain, disgust) in an online study. This stimulus set gives us intricate insights about the perception
of facial reactions of basic emotions as well as pain in terms of perceived suffering. Although the existence of a
unified facial pain expression is debated, we found a great consistency among the models’ expressions as well
as a clear categorization as pain during our online study. In a series of four experiments (overall N = 192), we
tested how these pre-tested different emotional facial expressions affect revenge behavior. We found that facial
pain expressions consistently reduced revenge behavior in comparison to all other emotional displays across all
studies. Furthermore, revenge behavior was not reduced by direct feedback about the painfulness of a noise blast
(via scale labels), stressing the strength of employing natural facial suffering displays in contrast to methods that
rely on inferring pain.
Session 1D:2 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
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SYMPOSIUM CONTRIBUTION 1D:3
When it helps and hurts to walk in someone else’s shoes: Effects of visuo-spatial perspectivetaking on emotion recognition, perception, and emotional contagion
Thorsten Erle ∙ Friederike Funk
University of Cologne, Germany
Perspective-taking is a deliberate empathic process that helps humans to better understand the thoughts, feelings, and further mental states of their conspecifics. Here, we tested whether perspective-taking, manipulated in
a visuo-spatial sense, indeed affects how well participants can process and decode emotional facial expressions
of others. In three pre-registered experiments (total N = 642), we tested whether perspective-taking affects the
recognition and perceived intensity of emotional facial expressions, as well as their ability to cause emotional
contagion. We found that visuo-spatial perspective-taking increases the perceived intensity of all emotional facial
expressions (Experiment 2), and the emotional contagiousness of negative expressions (Experiment 3). Contrary
to our predictions, visuo-spatial perspective-taking did not improve emotion recognition speed, and for recognition accuracy only a slight improvement was observed (Experiment 1). Finally, for positive emotions, perspective-taking did not lead to greater emotional contagion (Experiment 3). These findings challenge the notion that
perspective-taking is a primarily beneficial social cognition by showing that while it intensifies the perception of
all emotional expressions, perspective-taking causes emotional contagion only for negative emotional states. The
potential of perspective-taking to improve and harm interpersonal relations is discussed in light of these findings.
Session 1D:3 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 1D:4
The interactive influence of group membership and emotional expression on automatic reactions
to faces
Andrea Paulus
Technical University of Munich, Germany

Symposia

Group membership as well as emotional expressions influence the perception of faces as well as automatic
reactions. It has repeatedly been argued that this influence is caused by the social meaning signaled by these
cues since they inform the interaction partner about potential dangers and opportunities in the environment.
Accordingly, out-group members as well as emotional expressions signaling danger typically trigger an avoidance
reaction whereas in-group members as well as emotional expressions signaling safety elicit approach reactions.
However, what happens if the social cues of a face signal different meanings, for example, if an in-group member
expresses fear, or an out-group member shows happiness? In a series of experiments, we examined the hypothesis that behavioral as well as psychophysiological reactions are influenced by an interaction between group
membership and emotional expression. We present evidence that in-group members expressing happiness elicit
reactions indicative of a positive evaluation (approach reactions and startle inhibition) whereas the same faces
expressing fear elicit reactions indicative of a negative evaluation (avoidance reactions and startle potentiation).
The opposite pattern emerged for out-group faces. The results are discussed with regard to the interactive influence of emotional expression and group membership on the perception of faces.
Session 1D:4 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 1D:5
Face/Off: Four attempts at reducing people’s reliance on facial appearance
Bastian Jaeger1 ∙ Alexander Todorov2 ∙ Anthony M. Evans1 ∙ Ilja van Beest1
1
Tilburg University, Netherlands ∙ 2Princeton University, USA
Even though trait inferences from faces are rarely accurate, they guide many consequential decisions. In two
pre-registered studies (N = 1,954), we tested the effectiveness of four interventions in reducing reliance on facial appearance in a legal sentencing paradigm. One proposed mechanism for the widespread effects of facial
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appearance is people’s erroneous belief that their impressions are accurate. In our first study, we tested two
interventions that aimed at changing this belief by educating participants about the poor predictive validity of
their impressions. The interventions reduced participants’ beliefs but did not reduce the effect of defendants’ facial
appearance on sentencing decisions. A second proposed mechanism is that the quick and efficient processing of
faces biases subsequent evaluation of other information. In our second study, we tested two interventions that
aimed at disrupting the primary processing of faces by displaying case information and appearance information
sequentially. Again, neither intervention significantly reduced the effect of defendants’ facial appearance on sentencing decisions. Thus, across both studies, we consistently find that the facial appearance of defendants affects
how likely they are to be convicted. None of our four theory-driven interventions significantly mitigated this effect,
underscoring the persist influence of facial appearance on decision-making.
Session 1D:5 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM 2A
A long way to go: The persistence of gender stereotypes and stereotypical gender roles in modern
societies
Sarah E. Martiny | CHAIR
UiT The Arctic University of Norway, Norway

Symposia

We present research on the consequences of persisting gender stereotypes and roles in modern societies. The first
talk focuses on beliefs about fundamental differences between men and women. Two studies demonstrate that
“brilliance” overlaps more strongly with the stereotypical gender role of men than the stereotypical gender role
of women. Then, we turn to consequences of gendered beliefs in the work-domain and politics. First, we present
studies investigating HR professionals’ salary offers that show that men are offered higher salaries than women
and that equality norms can help to prevent this bias. Then we focus on sexual harassment in the work place. Two
studies demonstrate that people report greater social distance toward male, but not female, perpetrators of sexual
objectification and harassment compared to a control condition. Third, a theoretical model organizes disparate
findings on benign and hostile reasons for precarious leadership appointments of women. Archival data illustrate
these opposing reasons and arising consequences for female politicians. The final presentation investigates the
impact of culture on men’s reactions to masculinity threat and shows that Polish, but not Norwegian men, derogate women when experiencing masculinity threat. Implications of these findings for reducing gender inequality
will be integrated and discussed.
Session 2A ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
SYMPOSIUM CONTRIBUTION 2A:1
Brilliance as deviance: Gender-role incongruity as another barrier for women’s access to academic
fields
Inna Ksenofontov1 ∙ Alexandra Fleischmann2 ∙ Rotem Kahalon3 ∙ Boglárka Nyúl4
1
University of Hagen, Germany ∙ 2University of Cologne, Germany ∙ 3Tel Aviv University, Israel ∙ 4Eötvös Loránd
University, Hungary
Women are underrepresented in STEM-fields and high-level academic positions. One reason for this might be
beliefs about “brilliance”. Brilliance, the extreme intellectual ability, is stereotypically more ascribed to men than
to women. Academic fields, in which brilliance is portrayed as a prerequisite for success, are occupied by fewer
women. Women apply less for these positions, partly, because they feel dissimilar to people holding them. In this
context, we propose that gender roles pose another barrier to women. We suggest that traits associated with brilliance are incongruent with the female gender role, and more strongly overlap with the male gender role. Being
brilliant is a larger deviation from prescribed gender roles for women than for men. This puts women at a higher
risk of experiencing backlash. In the first preregistered study (N = 108), participants rated a brilliant person higher
on masculine than feminine traits, and as more similar to a typical man than to a typical woman. In Study 2 (N =
148), as preregistered, an average intelligent and a brilliant man were rated as more similar on gender-specific
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traits than an average intelligent and a brilliant woman. We discuss the implications of our findings for cultural
stereotypes of brilliance.
Session 2A:1 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
SYMPOSIUM CONTRIBUTION 2A:2
Gender equality norms as buffer of gender inequality in salary offers
Carolin Schuster ∙ David Loschelder ∙ Anna Alles ∙ Tobias Wolff
Leuphana University Lueneburg, Germany
Women’s lower negotiation success contributes to the gender pay gap. We hypothesized that lower counteroffers
made to female than male job applicants in salary negotiations may be one reason for the negotiation gap. To
test this hypothesis, in three experiments, samples of HR professionals read about a fictitious applicant’s (male/
female) initial salary demand and made counteroffers and final offers. Study 1 (N = 91) showed that counteroffers designated to women were in trend and final offers were significantly lower (4.7% difference) than those
designated to men. In Study 2 (N = 206), again applicant gender was manipulated, but in addition in the female
applicant condition, information on either a static or a dynamic norm of reducing the gender pay gap was given.
Higher counteroffer (adjusted for usual starting salaries) to men (vs. women) were only made when no norm
was made salient, whereas no differences occurred in the norm conditions. A third, preregistered experiment is
currently under way with the aim of replicating the above findings. The results suggest that different reactions to
males’ and females’ salary demands might contribute to the gender pay gap in the absence of norms to reduce it.
Session 2A:2 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
SYMPOSIUM CONTRIBUTION 2A:3
Discussing a colleague’s butt with your co-worker—something immoral about that? The evaluation
of sexual objectification vs. sexual harassment in a workplace scenario
Julian Anslinger1 ∙ Friederike Eyssel2
1
IFZ Graz, Austria ∙ 2CITEC, Bielefeld University, Germany

17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION

•

17. TAGUNG DER FACHGRUPPE SOZIALPSYCHOLOGIE

Symposia

In the recent past, a variety of companies and government organizations have received negative media attention
for being hostile workplaces, in which people have fallen victim to sexual harassment. Whereas the leadership of
these organizations has publicly condemned such forms of violence, it is rarely discussed how to create a climate
in which individuals are not sexually objectified in the first place. To investigate the reason for this, two experiments using vignettes (N = 338, N = 256) were conducted. Applying an ethical decision-making model (Jones,
1991), it was compared to what extent people would condemn sexual objectification, open sexual harassment,
or a neutral interpersonal behavior in a workplace environment. Results indicated that people showed greater
social distance toward male but not female perpetrators of sexual objectification and harassment compared to
the control condition. A participant gender effect further revealed that male participants only sought to distance
from male harassers, whereas female participants also reported greater social distance toward male objectifiers.
Most importantly however, sexual objectification and the neutral behavior were rated equally (un)ethical by both
male and female participants. Our findings demonstrate the relevance of highlighting the negative consequences
of sexual objectification in order to foster non-hostile work environments.
Session 2A:3 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
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SYMPOSIUM CONTRIBUTION 2A:4
The glass cliff model of motives and mindsets applied to American State Legislative Politics (20112016)
Clara Kulich1 ∙ Vincenzo Iacoviello1 ∙ Cristina Aelenei2 ∙ Sarah Robinson1
1
University of Geneva, Switzerland ∙ 2Paris Descartes, France
Glass cliff research has illustrated that women are more likely to obtain leadership positions in precarious contexts. Reasons for this are multifold. Some studies have suggested hostile motives, where the aim is women’s
failure, while other studies have suggested aims which recognize women’s potential to change the situation.
Moreover, findings illustrate that both high and low sexist participants may cause glass cliffs. We introduce a theoretical model that predicts when benign versus hostile motives should lead to glass cliffs based on the mindset
of decision-makers. When people want to do the best for the organization (problem-based mindset) and have
benign motives, they should choose a female candidate because she is considered to have the potential to change
the crisis situation. When people focus on the intergroup attitudes (group-based mindset), they instead may want
to prevent the failure of a male candidate, or to provoke the failure of a female candidate (e.g., scapegoating).
Although we found a ‘glass cliff’ for female Republican and Democratic candidates in American State Legislative
data (2011-2016), it only led to worse election-outcomes for Republican candidates. These patterns are in line
with the proposed model, suggesting distinct glass cliff causes based on differing party gender ideologies.
Session 2A:4 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
SYMPOSIUM CONTRIBUTION 2A:5
How men cope with masculinity threat: A cross-national comparison between Norway and Poland
Sarah E. Martiny1 ∙ Tor Valved1 ∙ Natasza Kosakowska-Berezecka2 ∙ Tomasz Besta2
1
UiT The Arctic University of Norway, Norway ∙ 2University of Gdansk, Poland

Symposia

Gender equality is increasing worldwide. In the last decades, women have started to pursue careers in male-dominated occupations. Men, however, seem to be more reluctant to engage themselves in stereotypically feminine
occupations (Croft et al., 2015). One reason for this is that stereotypically feminine occupations often do not facilitate the possibility to earn and maintain stereotypically masculine qualities. Manhood is perceived to be precarious (Vandello & Bosson, 2013) and therefore, after experiencing masculinity threat, men need to compensate for
their lost manhood (Carian & Sobotka, 2018). However, to date, most of these studies have been conducted in the
US and compensatory reactions of men in other cultures are not well understood. Thus, we conducted two studies
in Norway, a country scoring high on gender equality and in Poland, a country scoring lower on gender equality.
Results of the first study (Norway: N = 97; Poland: N = 113) showed that Polish men, but not Norwegian men,
compensate for masculinity threat by derogating women. A second study (Norway: N = 284; Poland: N = 290) is
underway in order to replicate and extend these results. Results will be discussed in terms of cultural differences
to restore manhood.
Session 2A:5 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
SYMPOSIUM 5B
Trust
Thomas Schlösser ∙ Detlef Fetchenhauer | CHAIRS
Universität zu Köln, Germany
The topic of trust is gaining more and more attention in social psychology. To further advance our knowledge
concerning the determinants and consequences of trust in the laboratory and in the field this symposium puts into
dialogue five different facets of research on the psychological foundations of cognitions, emotions and behavior
related to trust. Focusing on the motivational basis, Lang et al. examine the potential similarity of trust to moral
decisions by utilizing the foreign-language effect. Re-examining previous findings, Fetchenhauer et al. tested to
what extend anonymous trust behavior really is driven by betrayal aversion or not. Focusing on the consequences
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of trust, Posten & Steinmetz show how trait trust is connected to confirmative response bias in different kinds
of surveys. Furthermore, Schlösser et. al analyzed the dynamic of trust between individuals along differences in
social status in face-to-face dyads within groups. Finally, Dahlhaus et al. explored how social status is linked to the
emotional experience, attribution and repair strategies after a trust violation in goal-oriented groups. Implications
of the pattern of presented results will be discussed.
Session 5B ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 5B:1
Foreign language influences choices in moral dilemmas but not in trust situations
Anne-Sophie Lang ∙ Sebastian Siuda ∙ Detlef Fetchenhauer
Universität zu Köln, Germany
Recent findings from moral psychology show that moral choices are influenced by the language in which they
are presented: It is more probable that people make utilitarian choices in a foreign language compared to their
native language. A presumable reason for this effect is that foreign language attenuates emotions. At the same
time, findings from trust research suggest that people often trust others out of moral obligation despite rather
pessimistic expectations of trustworthiness. Here we integrate these findings and tested two opposing accounts:
The language-sensitivity account predicts that foreign language leads to less trust because trust-enhancing emotions such as anxiety and guilt at the thought of distrusting will be attenuated. The language-insensitivity account
predicts that trust is uninfluenced by foreign language because of its principled nature and resulting situational
robustness. In addition to two moral trolley dilemmas we administered a binary trust game to 408 German-speaking university students in either German or English language. While the use of foreign language led to more utilitarian choices in both moral dilemmas, it influenced neither trust nor trustworthiness choices. Our findings are in
line with the language-insensitivity account: People perceived trusting as morally right and trusted excessively—
independent of the language used.
Session 5B:1 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 5B:2
Betrayal aversion versus principled trustfulness in anonymous trust games
Symposia

Detlef Fetchenhauer1 ∙ Anne-Sophie Lang1 ∙ Daniel Ehlebracht1 ∙ Thomas Schlösser1 ∙ David
Dunning2
1
Universität zu Köln, Germany ∙ 2University of Michigan, USA
Trust is a double-edged sword. When warranted it leads to positive and rewarding interactions. When not, it leads
to disappointment and anger. Therefore, it has been argued that people will display “betrayal aversion” in trust
situations (i.e., avoid trusting to avoid betrayal). Yet, people also feel tense and uneasy when they signal distrust
to another person and thus show signs of “principled trustfulness” (i.e., choosing to trust although being skeptical
of their trustworthiness). These two theoretical orientations imply directly opposite influences on trust behavior.
Thus, we conducted two laboratory studies (with a total of 841 participants) with binary trust games (implying a
risk of being betrayed) and extended lottery games (implying no such risk). In both studies we varied the payoff
structures of both games. Further, we made sure that the average perceived likelihood of winning or losing money
when choosing the risky option was identical in both games. Neither study showed any sign of betrayal aversion.
Rather, participants were more willing to risk in the trust game than they were to invest their money in a lottery,
supporting the principled truthfulness view. We discuss possible explanations why we did not find any indication
of betrayal aversion.
Session 5B:2 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
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SYMPOSIUM CONTRIBUTION 5B:3
Habitual trust predicts confirmative response bias
Ann-Christin Posten1 ∙ Janina Steinmetz2
Universität zu Köln, Germany ∙ 2City University of London, Cass Business School, UK

1

Trust enables individuals to approach each other and to cooperate and affiliate. Previous research shows that the
motivation to affiliate increases affirmative response behavior. Six studies explore whether trust also leads to affirmative responding. The results consistently demonstrate that trait trust critically predicts affirmative responding
to neutral questions across different contextual levels of trust. Study 1a/b show that high levels of trust as well as
low levels of distrust on the NEO-PI-R predict affirmative responding to the interdependent as well as the independent subscales of the Singelis self-construal scale. Studies 2 and 3 demonstrate that the more trustworthy an
avatar is perceived to be, the more affirmative the answering to neutral questions will be. Study 4 replicates Study
1 in two contexts that vary in their degree of contextual trust. Study 5 shows that habitual trust even predicts
response behavior in strong trust and distrust contexts, i.e. in-/ and outgroup settings. Overall, three measures of
habitual trust and four measures of response bias reliably show this effect across three different trust contexts.
These results imply that habitual trust influences how individuals generally respond in surveys.
Session 5B:3 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 5B:4
The interaction of group members’ social status with trust, trustworthiness and the respective
expectations
Thomas Schlösser ∙ Carolina Dahlhaus ∙ Detlef Fetchenhauer
Universität zu Köln, Germany

Symposia

Research has mainly focused on the connection between a person holding a social status and its willingness to
trust (generalized) others. In 2 groups (N=18, N=28) we elicited participants’ decisions to trust (1062) and to
act trustworthy (1062) in inter-individual incentivized Trust Games by a Round-Robin design. Additionally, the
respective expectations were measured. Participants indicated their own subjective and their interaction-partners
objective social status. This allowed us to causally analyze the trust dynamics between individuals that differ in
social status. The higher the participants’ objective social status, the more trust and trustworthiness they received
and the more they were expected to act trustful and trustworthy. But, participants’ trust decisions and trustworthiness were not connected to their objective social status. Furthermore, the difference of subjective minus
objective social status is a measure of the subjective anticipated status evaluation of an interaction partner. The
higher this measure of both partners and, additionally, the more the trustor perceived himself as status-higher
compared to his partner, the more this trustor trusted. This interaction effect translates into a cartel of trust among
the subjectively status-high participants. Implications for the inequality debate will be discussed, also based on
further studies in the field (real sport teams).
Session 5B:4 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 5B:5
Trust violations, trust repair and social status
Carolina Dahlhaus ∙ Thomas Schlösser ∙ Detlef Fetchenhauer
Universität zu Köln, Germany
Previous research has well documented the correlation between status and trust. However, the potential interaction of the difference between trustors and trustees social status, the violation of trust among them and the expectations regarding subsequent trust repair remains underresearched. Two studies examined how social status is
linked to the emotional experience, attribution and repair strategies after trust violations in goal-oriented groups.
In the first study, participants jointly solved a task in the laboratory. Thereafter they rated the status of all other
participants and indicated their feelings in case of betrayal in a Round-Robin design (725 decisions of 145 partic56

SEPTEMBER 16TH – 18TH, 2019

SYMPOSIA
ipants within 25 groups). In field studies, mainly sports teams were examined (59 participants in 5 groups), since
the team members’ status is clearly defined by performance. After the status evaluation, participants were asked
how they would feel and what actions of trust repair they would expect, if a person with either an average, high or
low status betrayed them (682 decisions, 177 emotion measures). Multilevel analyses revealed that participants
felt more aroused and less dominant after a trust violation by status-high persons compared to trustees with an
average or low status. Participants who felt of inferior status felt significantly less dominant.
Session 5B:5 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
SYMPOSIUM 5C
Threats and social reactions
Simon Schindler | CHAIR
University of Kassel, Germany
Threats on humans are ubiquitous and influence a broad range of social reactions. The present symposium comprises five talks, each of them dealing with a specific kind of threat and a respective social phenomenon. The first
talk addresses the relation of boredom (as a threat to meaningful existence) and sadism. The second talk refers to
social exclusion as a potential explanation for radicalization processes of individuals. The third talk deals with the
idea that existential control threat increases support of ingroup projects that aim at situational change, but not
for projects that aim at maintaining the status quo. In the fourth talk, the proximal effect of mortality salience on
the process of lie detection is investigated. Finally, the fifth talk provides a meta-analytic review on the effect of
mortality salience on social norm compliance and the moderating role of norm activation. In sum, this symposium
presents various perspectives and current developments of research investigating threats and social reactions.
Session 5C ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 5C:1
When boredom motivates cruelty: On the relation of boredom and sadism
Stefan Pfattheicher1 ∙ Lili Lazarevic2 ∙ Simon Schindler3
1
Aarhus University, Denmark ∙ 2Belgrade University, Serbia ∙ 3University of Kassel, Germany
Symposia

Boredom imposes a threat to a meaningful existence. In the present contribution, we tested the idea that sadistic
actions are used by prone individuals to counter boredom. Across several studies, we show that boredom proneness is positively correlated with (a) trait sadism beyond other basic traits (the Big Five, HEXACO, Dark Triad), (b)
bullying others for fun, and (c) sadistic phantasies such as shooting another person for fun. Additional experimental evidence suggests that boredom motivates sadistic actions such as killing worms; this effect occurs especially
among individuals relatively high in trait sadism when given a relatively long time frame to execute behavior. In
sum, the present contribution supports the idea that boredom can motivate sadistic actions—especially when
a basic sadistic motivation is given and individuals have the opportunity to reveal their evil self. Implications for
research on antecedents of sadism and consequences of boredom are discussed.
Session 5C:1 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 5C:2
The lonely terrorist: How social exclusion fuels the radicalization process
Michaela Pfundmair
Ulm University, Germany
Social exclusion is a tremendously stressing experience affecting various levels of the human psych. Being a
strong social threat, it has been argued that it might be a condition that allows even terrorism to flourish. Despite
theoretical consensus on the relationship between social exclusion and terrorism, controlled empirical research
on this topic is at its very beginning. In the present contribution, we present first empirical data on this idea. In
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a series of studies both involving experimental approaches and case studies of radical individuals, we provide
evidence for the claim that social exclusion can promote a terroristic mindset. Moreover, we show that this relationship is mediated by increased individual sensitivity and boosted group processes typically involved in the
radicalization process. Although social exclusion can only provide one explanation out of many to understand why
individuals radicalize, the present data indicate that it might be a mighty one that can make its victims particularly
vulnerable, even to an extreme degree.
Session 5C:2 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 5C:3
Promoting change or maintaining the status quo? Threat to control increases the attractiveness of
collective change projects
Janine Stollberg1 ∙ Immo Fritsche2 ∙ Eva Jonas1
1
University of Salzburg, Austria ∙ 2University of Leipzig, Germany
Research on social reactions to (control) threat has often proposed that threat drives people to become more
conservative, to defend the status quo and to resist change. However, things might be different when change is
initiated by the ingroup. According to a group-based control model, pursuing change should become attractive
following control threat, as it is indicative of internal causation and ingroup agency, whereas maintaining the
status quo could be sufficiently externally attributed to societal norms or reality constraints. We present evidence
that threat to personal control increases support of ingroup projects that aim at situational change, but not for
projects that aim at maintaining the status quo. In Study 1 control threat increased support for change, but not for
preservation, when this was in line with ingroup norms among highly identified participants. Study 2 replicated
enhanced compliance with ingroup change norms, but further revealed a general tendency to support change
following threat, when no norm was present. Study 3 investigates the threat-based reaction to ingroup and to
outgroup norms of change and maintenance. The results are discussed with regard to their group-based nature,
emphasizing the role of change framing for providing people with a sense of agency following threat.
Session 5C:3 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
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SYMPOSIUM CONTRIBUTION 5C:4
Proximal effects of existential threat on the process of lie detection
Nina Reinhardt ∙ Simon Schindler ∙ Marc-André Reinhard
University of Kassel, Germany
With the present research, we investigated proximal (i.e., immediate) effects of existential threat on the process
of lie detection. While most of the studies on terror management theory addressed distal (i.e., delayed) reactions
after mortality salience (MS), empirical knowledge about proximal reactions is rather vague. Based on the general
process model of threat and defense, however, we assumed MS to immediately induce a state of heightened attentional vigilance which has been suggested to be linked to deeper information processing. Given that research
on lie detection revealed deeper information processing as beneficial for increasing lie detection accuracy, we hypothesized that lie detection accuracy increases immediately after MS. In several experiments, we tested this idea.
In all studies, immediately after the MS (vs. control) induction, participants watched several videos, each containing an actual true or false message of an unknown person. After each video, participants were asked to classify
the message as either true or false. Percentage of accurately classified messages served as dependent variable.
In sum, the data provided no support for our hypothesis. Theoretical and methodical implications are discussed.
Session 5C:4 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
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The moderating role of norm activation on norm compliance under mortality salience:
A meta-analytic review
Simon Schindler1 ∙ Eva Jonas2 ∙ Immo Fritsche3 ∙ Sina Koopmann1 ∙ Jeff Greenberg4
1
University of Kassel, Germany ∙ 2University of Salzburg, Austria ∙ 3University of Leipzig, Germany ∙ 4University of
Arizona, USA
Terror management theory postulates that mortality salience (MS) increases the motivation to live up to cultural
worldviews, including social norms. In line with the focus theory of normative conduct, in the last ten years, a
substantial body of experimental evidence showed that the effect of MS on social norm compliance depends on
the salience of norms. A meta-analysis was conducted including experimental studies investigating the effect of
MS on norm compliance when the respective norm was previously activated. Overall, effect sizes from 26 studies
were analyzed. Results yielded a significant, small to medium effect (Hedges’ g = 0.42) and a significant, small
effect after controlling for publication bias (Hedges’ g = 0.33). Neither region of study (USA vs. Europe), nor norm
activation quality (subtle vs. explicit), nor sequence of the manipulations (MS vs. norm activation first) moderated
the effect. A further meta-analysis revealed no significant effect of norm activation on norm compliance when
mortality was not salient. The present findings emphasize the crucial role of motivation in compliance with salient
norms as well as the role of such norms in guiding the specific ways in which existential threat affects attitudes,
intentions, and behavior.
Session 5C:5 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
SYMPOSIUM 5D
Current approaches to refugee integration I: Assessing the status quo—
Contact and threat as predictors of majority members’ attitudes towards refugees
Laura Froehlich | CHAIR
FernUniversität in Hagen, Germany

Symposia

Since 2014, 4,500,000 refugees from Northern Africa and the Middle East arrived in the EU (1,600,000 in Germany), whose integration posits a challenge for European countries. Majority members’ attitudes towards refugees
are central predictors of integration: Positive attitudes can foster integration, whereas negative attitudes can
create integration difficulties. This symposium explores the current status quo of majority members’ attitudes
towards refugees in Germany as well as other European countries (UK, Turkey). Four contributions will focus on intergroup contact and intergroup threat as predictors of majority members’ attitudes towards refugees. First, Helen
Landmann will present how six types of threat in the face of refugee migration predict Germans’ attitudes towards
refugees and restrictive migration policies. Second, Laura Froehlich will show how trait openness and intergroup
threat predict German and Turkish participants’ willingness to engage in contact with Syrian refugees. Third, Jens
H. Hellmann will demonstrate how thinking about unspecified refugees vs. Syrian refugees predicts German and
British participants’ levels of prejudice, moderated by contact. Last, Claas Pollmanns will present a representative
survey conducted in Chemnitz in 2018 showing how lack of contact and ideological attitudes predict support for
right-wing protests. Anette Rohmann will discuss majority members’ active role in refugee integration.
Session 5D ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 5D:1
What is threatening about refugees? Identifying different types of threat and their association
with attitudes towards refugees and migration
Helen Landmann ∙ Robert Gaschler ∙ Anette Rohmann
FernUniversität in Hagen, Germany
Threat is one of the most important predictors for attitudes towards refugees and migration. The current research
addresses the role of threat and emotional reactions in this context using a multi-method approach. Based on
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qualitative (Study 1, N = 195) and quantitative (Study 2, N = 432; Study 3, N = 146) methods, we identified six
types of threat that majority group members in Germany experience in the face of refugee migration in 2015/16:
Concerns about cultural differences (symbolic threat), financial strain (realistic threat), criminal acts (safety threat),
social distortion (cohesion threat), increasing prejudice (prejudice threat) and refugee supply (altruistic threat). All
these threat types (Study 2) or all except for prejudice threat (Study 3) were associated with negative attitudes
towards refugees and support of restrictive migration policies. Variations in the strength of these associations are
discussed considering the differential emotional quality of these threat types.
Session 5D:1 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 5D:2
Willingness to engage in contact with Middle Eastern refugees: Facilitating and inhibiting factors
in a German and a Turkish sample
Laura Froehlich ∙ Stefan Stürmer
FernUniversität in Hagen, Germany
Intergroup contact has positive effects on social cohesion and the integration of refugees. However, these positive effects will only emerge when host-society members are interested and willing to engage in contact with
refugees. The current research explores facilitating and inhibiting factors for willingness to engage in contact
with Syrian refugees among community samples of German (N = 101) and Turkish (N = 107) citizens. Turkey and
Germany are both hosting large numbers of Syrian refugees, but differ along various socio-economic and cultural
dimensions.Turkish participants were less willing to engage in contact with Syrian refugees than German participants. Analyses of socio-demographic, personality-, intergroup- and culture-related factors across and within
the German and Turkish samples identified two main determinants. High trait openness was the key predictor of
willingness to engage in contact. Refugees’ perceived threat, on the other hand, was the key factor undermining
this willingness. In comparison, culture-related factors (collectivism, cultural ethnocentrism) were less relevant.
Greater perceived religious and value similarities between the host and the refugee population among Turkish
citizens did not compensate for the negative effects of threat perceptions on willingness to engage in contact.
Approaches to increase host-society members’ willingness to engage in contact with refugees are discussed.
Session 5D:2 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
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SYMPOSIUM CONTRIBUTION 5D:3
Thinking about refugees in Germany and the UK: Specific ethnic refugee out-groups and level of
prejudice
Jens H. Hellmann
Westfälische Wilhelms-Universität Münster, Germany
Thinking about specific ethnic out-groups may determine majority members’ level of prejudice against superordinate out-groups. The present studies focus on the representation of specific refugee out-groups that might co-vary
with decreased levels of prejudice regarding the superordinate out-group of refugees in Germany. The results of
four studies (total N = 658), conducted in Germany, online and via paper/pencil method in the streets of a West
German city, present evidence that those who predominantly think of Syrians versus any other ethnic group when
they think of refugees show lower levels of prejudice toward refugees. Positive and negative intergroup contact
appear to moderate this effect. However, when participants were presented with different specific ethnic refugee
out-groups, and did not generate them, refugees were not rated more favourably following the presentation of
the group of Syrians. In all studies, positive contact with refugees was more frequent than negative contact. Negative (vs. positive) contact appeared to have a stronger impact on attitudes toward refugees. Two ongoing studies
in the UK currently seek to replicate the effect of generating specific ethnic refugee out-groups, that is, Syrians
(vs. others) on prejudice. Implications of these results, also regarding potential media effects, will be discussed.
Session 5D:3 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
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“Chemnitz and its breeding grounds”—The role of the local intergroup climate for the right-wing
protests in 2018
Claas Pollmanns ∙ Daniel Corlett ∙ Vera Kaiser ∙ Dominik Dilba ∙ Frank Asbrock
Technische Universität Chemnitz, Germany
In August 2018 the killing of a man during a fight with two refugees in Chemnitz resulted in strong right-wing
protests. The closing of ranks between far-right activists, politicians, Neo-Nazis, and “concerned citizens” has been
a major concern for civil society since then. In this presentation, we aim at analyzing the intergroup climate in
Chemnitz that allowed the right-wing protests to develop. Ideological attitudes, identification with Saxony (but
not with Chemnitz), lack of intergroup contact and perceptions of injustice contribute to the perception of immigrants as threatening and to the (ideological) support of right-wing protests. In a multilevel analysis, we tested
the effects of local social norms, trust, and intergroup climate in different neighborhoods in Chemnitz on the perception of right-wing protests, and the reception of media reports about Chemnitz. We tested our hypotheses in a
representative telephone sample of the population in Chemnitz (N = 500) and in an online sample with students
of the local university (N = 650). Our analysis of the effects of intergroup climate and social norms in communities contributes to understanding the psychological processes beyond a societal division in a local community
regarding its values and identity.
Session 5D:4 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
SYMPOSIUM 8A
Current approaches to refugee integration II: Quo vadis?—Mechanisms of improving intergroup
relations between majority members and refugees
Kevin Winter | CHAIR
Leibniz-Institut für Wissensmedien, Germany

Symposia

Successful integration of refugees into the receiving societies largely depends on the effectiveness of the integration measures taken. In order to design proper interventions, both underlying mechanisms and long-term consequences need to be investigated. This symposium combines experimental and longitudinal studies that contribute
to our understanding of how intergroup relations between majority members and refugees can be improved, but
also deteriorated. In the first talk, Kevin Winter will present the effects of an experimentally induced counterfactual mindset on the perceived trustworthiness of migrants among leftists and rightists. Second, Nadine Knab will
illustrate the short- and long-term benefits of a paradoxical questions intervention on contact intentions towards
refugees. Third, Patrick Kotzur will demonstrate that increased contact opportunities can foster rejection of refugees in the long run. Lastly, Jannis Kreienkamp will give insights into how migrants’ need fulfillment during contact shapes their attitudes towards majority members over time. Taken together, this symposium aims at inspiring
both new research approaches and field interventions in order to improve intergroup relations between majority
members and refugees. As a discussant, Nina Hansen (University of Groningen) will integrate the findings and
give an outlook on how basic social psychological research can be put into practice.
Session 8A ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
SYMPOSIUM CONTRIBUTION 8A:1
The impact of counterfactual thinking on the perceived trustworthiness of migrants
Kevin Winter1 ∙ Kai Sassenberg1,2 ∙ Annika Scholl1
1
Leibniz-Institut für Wissensmedien, Germany ∙ 2Universität Tübingen, Germany
The receiving of migrants is a polarizing topic alongside the political spectrum. Whereas leftists are welcoming
and trusting, rightists show resentments and distrust. In both cases, this might rely on stereotypes about the
outgroup. A well-established method to facilitate the consideration of alternative viewpoints and cognitive flexibility is activating a counterfactual mindset (“If only I had…”). The current research tested whether a counter17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION
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factual mindset also reduces the reliance on stereotypes or prejudice when judging migrants. We hypothesized
that specifically a subtractive counterfactual mindset (“If only I had not…”) changes perceptions of migrants’
trustworthiness depending on participants’ political orientation. In Study 1 we did (not) add counterfactual questions to a political speech. We found that rightists tend to see migrants as more trustworthy after a speech with
counterfactual questions compared to the original speech. In two more studies, we found that a subtractive counterfactual mindset reduced perceived trustworthiness of migrants among leftists, whereas it enhanced perceived
trustworthiness among rightists (in both cases compared to additive counterfactuals and a control condition). The
current studies (total N = 698) provide evidence for a subtle way to influence stereotypes that could be used for
depolarization in times of a heated political and societal climate.
Session 8A:1 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
SYMPOSIUM CONTRIBUTION 8A:2
A paradoxical intervention for improving intergroup relations in the refugee context
Nadine Knab ∙ Melanie Steffens
Uiversität Koblenz-Landau, Germany
More and more people agree with the statement that Germany cannot take any more refugees and the news are
filled with reports of demonstrations against refugees. Although highly necessary, interventions to decrease perceptions of threat, increase openness to alternative information and willingness to compromise are still scarce—
especially for people holding negative attitudes towards refugees. In this case, a paradoxical intervention, in
which attitude-consistent, but extreme information is provided, could prevent the tendency to block inconsistent
information to one’s own viewpoint and pave the way for peace promoting actions. In two studies (total N =
259) we adapted a paradoxical leading questions paradigm to the intergroup context of Germans and refugees.
In Study 1, we provide evidence that paradoxical questions reduced the ethos of conflict (e.g. threat and diversity
perceptions) and resulted in a higher openness to alternative information. In Study 2, we extended the effect to
willingness to compromise even after a one-week delay. In both studies, there was an indirect effect on contact
intention and condemnation of violence. The results show an important opportunity to tackle pre-conditions that
will increase the likelihood for peace-promoting factors like contact intention and condemnation of violence.
Session 8A:2 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
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SYMPOSIUM CONTRIBUTION 8A:3
Increased intergroup contact opportunities ≠ less outgroup rejection: Germans’ outgroup rejection
against refugees increase over time, despite increased positive (and negative) intergroup contact
frequencies
Patrick F. Kotzur1,2 ∙ Ulrich Wagner2
1
Universität Osnabrück, Germany ∙ 2Universität Marburg, Germany
Around the globe, increased forced migration provides receiving society members with increased opportunities for
contact with forced migrants. In this research, we investigated the dynamics of increased opportunities for contact
with forced migrants, positive and negative contact experiences, and outgroup rejection. We investigated our
research question with a three-wave longitudinal study based on a German probability sample (N = 758) using
latent growth curve and parallel process analyses. The rejection of forced migrants grew with increased contact
opportunities. Although the frequency of positive and negative intergroup contact increased with increased opportunities, these changes were largely unrelated to the growth in outgroup rejection. Outgroup rejection grew
less when participants had frequent negative intergroup contact experiences prior to increased contact opportunities, although not consistently across all rejection domains we examined. Our findings highlight that increased
contact opportunities can contribute to increased outgroup rejection, and that further mechanisms beyond mere
frequency of positive and negative intergroup contact need to be considered for explaining the increases in outgroup rejection that follow from increased contact opportunities.
Session 8A:3 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
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SYMPOSIUM CONTRIBUTION 8A:4
A dynamic approach to psychological needs in intercultural contacts
Jannis Kreienkamp ∙ Kai Epstude ∙ Maximilian Agostini ∙ Laura Bringmann ∙ Peter de Jonge
University of Groningen, Netherlands
How a newcomer to a culture perceives the host group is often of pivotal importance to a successful cultural
adaptation process of the migrant. Even though cultural adaptation has broadly been connected to one’s daily
intercultural contacts, we know very little about how these daily interactions influence attitudes, behaviors, and
well-being. Based on social motivational theories and assumptions of intergroup contact theory, we propose
that the fulfillment of key situational needs offers a bottom-up psychological explanation of key acculturation
changes (including attitudes towards the host culture, behavioral strategies, and well-being). In two extensive
longitudinal studies (total N = 171, with over 7,000 measurements), we follow first generation migrants for 32
days and examine their daily intercultural contacts. We find that need fulfillment during interactions in general
and the self-reported situational key-need, in particular, are strong predictors of changes in outgroup attitudes.
We also show that the effects of situation need fulfillment on outgroup attitudes are mediated by perceptions of
interaction quality. These results suggest that situational psychological needs during intergroup contacts might
offer a bottom-up and flexible explanation for when and how intergroup contact can have positive effects on
intergroup relations.
Session 8A:4 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
SYMPOSIUM 8B
Selbstregulation, Soziale Medien und Narzissmus
Stephanie Hanke ∙ Elke Rohmann | CHAIRS
Ruhr-Universität Bochum, Germany

Symposia

In diesem Symposium werden aktuelle sozialpsychologische Befunde zum Themenbereich Selbstregulation, soziale Medien und Narzissmus vorgestellt. Selbstregulation als verbindendes Element der Symposiumsbeiträge
umfasst dabei mentale Prozesse, die der Zielsetzung, -verfolgung und -erreichung dienen. Zwei der Beiträge
thematisieren die Persönlichkeitsvariable Narzissmus im Zusammenhang mit Selbstregulation, zwei Beiträge befassen sich mit sozialen Medien als Mittel der Selbstregulation und ein Beitrag erörtert Selbstregulation im Alter.
Im Einzelnen werden folgende Forschungsfragen beleuchtet: Wie hängen grandioser und vulnerabler Narzissmus
und das agentische Geschlechtsrollen-Selbstkonzept mit dem Selbstwert zusammen? (Rohmann & Bierhoff) Welchen Einfluss haben unterschiedliche Selbstregulationsstrategien auf die Lebenszufriedenheit von Narzissten?
(Hanke & Rohmann) Welche kurz- und langfristigen Auswirkungen hat die Nutzung privater versus professioneller
Online-Netzwerke auf den Selbstwert und auf depressive Tendenzen? (Brandenberg, Ozimek & Bierhoff; Ozimek
& Bierhoff) Wie gelingt es Menschen im hohen Alter, trotz zunehmender Einschränkungen, ein hohes Niveau an
Wohlbefinden aufrechtzuerhalten? (Ostwald & Rohmann) Theoretische und angewandte Implikationen der dargestellten Befunde werden diskutiert (Bierhoff).
Session 8B ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 8B:1
Narzissmus, agentisches Selbstkonzept und Selbstwert
Elke Rohmann ∙ Hans-Werner Bierhoff
Ruhr-Universität Bochum, Germany
Es wurde untersucht, inwieweit grandioser und vulnerabler Narzissmus (Wink, 1991) und das agentische Geschlechtsrollen-Selbstkonzept mit dem Selbstwert zusammen hängen. Aufgrund des erweiterten agentischen Modells von Campbell und Foster (2007) wurde angenommen, dass der positive Zusammenhang zwischen grandiosem Narzissmus (GN) und Selbstwert über ein positives agentisches Selbstkonzept vermittelt wird. Aufbauend auf
Forschungsbefunden, die zeigen, dass grandioser Narzissmus mit negativer Agency zusammen hängt (Carlson et
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al., 2011) wurde angenommen, dass der positive Zusammenhang zwischen GN und Selbstwert durch ein negatives
agentisches Selbstkonzept abgeschwächt wird. Bezogen auf eine hohe Ausprägung des vulnerablen Narzissmus
(VN) wurde angenommen, dass funktionale agentische Strategien für die Regulierung eines guten Selbstwertgefühls weniger zur Verfügung stehen. Daher wurde die Annahme aufgestellt, dass der negative Zusammenhang
zwischen VN und Selbstwert über ein geringes positives agentisches und ein hohes negatives agentisches Selbstkonzept mediiert wird. Die Ergebnisse unserer Studie (N = 323) bestätigen unsere Annahmen und damit die duale
Struktur des Narzissmus. Sie zeigen, dass sowohl positive als auch negative agentische Eigenschaften für die
Regulierung des Selbstwerts von Narzissten relevant sind.
Session 8B:1 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 8B:2
Regulatorischer Fokus und regulatorischer Modus als Einflussfaktoren auf die Lebenszufriedenheit
bei Narzissten
Stephanie Hanke ∙ Elke Rohmann
Ruhr-Universität Bochum, Germany

Symposia

Ausgangspunkt des vorliegenden Beitrags ist die Frage, welchen Einfluss unterschiedliche Selbstregulationsstrategien auf das subjektive Wohlbefinden von Narzissten haben können. Genauer wurde in zwei Korrelationsstudien (Ns = 297, 143) der Einfluss regulatorischer Foki und regulatorischer Modi auf die Lebenszufriedenheit
von Narzissten unter Berücksichtigung der Differenzierung zwischen grandiosem und vulnerablem Narzissmus
untersucht. Die Ergebnisse zeigen, dass grandioser Narzissmus positiv mit der Lebenszufriedenheit korreliert,
wobei diese positive Korrelation durch einen starken Promotionsfokus (Studien 1 & 2) mediiert wird. Vulnerabler
Narzissmus hingegen korreliert negativ mit der Lebenszufriedenheit. Dieser negative Zusammenhang wird durch
einen schwachen Promotions- und einen schwachen Präventionsfokus (Studie 1) bzw. durch einen schwachen
Promotionsfokus und eine starke Assessmentneigung (Studie 2) mediiert. Insgesamt deuten die Ergebnisse darauf
hin, dass die Stärke des Promotionsfokus eine zentrale Rolle für das subjektive Wohlbefinden zu spielen scheint.
Weiterhin zeigen die Ergebnisse auf, dass eine starke Neigung zum regulatorischen Modus Assessment zusätzlich
die Lebenszufriedenheit bei vulnerablen Narzissten zu senken scheint. Zusammenfassend liefern die Studien neue
Erkenntnisse darüber, wie narzisstische Selbstregulationsstrategien die Lebenszufriedenheit beeinflussen und demonstrieren, dass grandioser und vulnerabler Narzissmus Unterschiede in Bezug auf die der Lebenszufriedenheit
zugrundeliegenden Prozesse aufweisen.
Session 8B:2 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 8B:3
Ein Vergleich professioneller vs. privater Online-Netzwerke
Gabriel Brandenberg ∙ Phillip Ozimek ∙ Hans-Werner Bierhoff
Ruhr-Universität Bochum, Germany
Soziale Medien (SM) bieten Nutzenden durch kontinuierlichen Informationsfluss vielfältige Möglichkeiten sozialer
Interaktion. Wissenschaftliche Erkenntnisse werden jedoch bisher undifferenziert auf unterschiedliche SM übertragen. Das private Online-Netzwerk Facebook stellt eine der meist untersuchten Plattformen dar und zeigt vielfältige Assoziationen, insbesondere zu sozialen Vergleichen, Selbstwert und Depression. Professionelle Online-Netzwerke (e.g. LinkedIn oder XING) steigen in ihrer Relevanz und repräsentieren teilweise abweichende Zielsetzung
mit divergierenden Verhaltensmöglichkeiten, weshalb dieser Kontext separat betrachtet werden sollte. Ziel der
Studie (N = 145) war die Implementierung eines Instrumentes zur differenzierten Erfassung von XING-Aktivität
(XING Activity Scale) sowie der Vergleich zu privaten Online-Netzwerken (i.e. Facebook) in Hinblick auf soziale Vergleichsorientierung, Selbstwert und Depression. Sowohl die strukturelle als auch inhaltliche Validität der
XAS können angenommen werden. Eine explorative Faktoranalyse und ein Strukturgleichungsmodell bestimmten
sechs Bereiche der XING-Nutzung mit zufriedenstellender bis sehr guter Reliabilität. Die Ergebnisse zeigen positive Zusammenhänge von privaten und professionellen Online-Netzwerken zur fähigkeitsbezogenen Vergleichs64
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orientierung sowie depressiven Symptomen. Ebenso zeigen beide Online-Netzwerke negative Korrelationen zum
Selbstwert. Meinungsbezogene Vergleichsorientierung ist lediglich mit der Facebook-Nutzung assoziiert. Die Ergebnisse stehen im Einklang mit der Social Online-Self-Regulation-Theory, welche davon ausgeht, dass Menschen
Soziale Medien zur Selbstregulierung nutzen. Weitere Ergebnisse werden kritisch diskutiert.
Session 8B:3 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 8B:4
Alle meine Freunde sind besser als ich – Drei Studien zu sozialen Vergleichen auf Facebook und
XING sowie deren kurzfristige und langfristige Auswirkung auf den Selbstwert und depressiven
Tendenzen
Phillip Ozimek ∙ Hans-Werner Bierhoff
Ruhr-Universität Bochum, Germany
Ziel dieses Beitrags ist die Darstellung von drei Studien zur Erfassung kurzfristiger und langfristiger Effekte von
sozial-vergleichendem Gebrauch der sozialen Netzwerke Facebook und XING auf den Selbstwert und depressive
Tendenzen. Studie 1 (N = 75) zeigte im Rahmen einer Internetexposition im Labor, dass eine sozial-vergleichende
Aufgabe im Internet im Vergleich zu einer Kontrollaufgabe einen geringeren leistungsorientierten Zustandsselbstwert zur Folge hat. Studien 2 und 3 (Ns = 809, 145) zeigten im Rahmen von seriellen Mediationsmodellen, dass
sowohl passive Facebook- als auch die generelle XING-Nutzung mit höheren depressiven Tendenzen einhergehen.
Diese Assoziationen werden über eine höhere, fähigkeitsorientierte soziale Vergleichsorientierung und einen geringeren globalen Selbstwert vermittelt. Weitere Ergebnisse sowie Implikationen der Studien werden im Rahmen
des Vortrages diskutiert.
Session 8B:4 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
SYMPOSIUM CONTRIBUTION 8B:5
Wenn die Lebenszeit verrinnt: Partnerschaftliche Unterstützung, Kohärenzgefühl und Wohlbefinden
im Alter
Vivian Ostwald ∙ Elke Rohmann
Ruhr-Universität Bochum, Germany
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Diese Studie beschäftigt sich mit der Frage, wie es alten Menschen trotz zunehmender Einschränkungen gelingt,
ein hohes Niveau an Wohlbefinden aufrechtzuerhalten. Dazu wurden das subjektive Wohlbefinden im Alter sowie
potentiell zugrundeliegende Mechanismen in zwei zu vergleichenden Kontexten untersucht. Die 110 teilnehmenden Versuchspersonen, im Alter von 60 bis 93, die sich jeweils zur Hälfte im häuslichen Umfeld und im klinischen
Kontext der Geriatrie aufhielten, machten im Rahmen einer Fragebogenerhebung Angaben zu dem subjektiven
Wohlbefinden, Adaptationsstrategien an altersbezogene Herausforderungen, dem Kohärenzgefühl, der Lebenszeitperspektive, dem Optimismus und falls zutreffend, der partnerschaftlichen Unterstützung. Grundlegend lassen
die Ergebnisse erkennen, dass die Höhe des subjektiven Wohlbefindens zwar nicht mit der Verfügbarkeit einer
Partnerin/eines Partners zusammenhängt, jedoch durch den gegenwärtigen Aufenthaltsort beeinflusst wird. Denn
sich im häuslichen Umfeld befindliche Menschen verfügten über ein höheres Niveau an Wohlbefinden als Menschen im klinisch-geriatrischen Kontext. Darüber hinaus deuten die Ergebnisse darauf hin, dass der Verbleib im
häuslichen Umfeld mit einer erfolgreicheren Anpassung an altersbezogene Herausforderungen und einem höheren Kohärenzgefühl assoziiert ist als der Aufenthalt in der klinischen Geriatrie. Weitere Analysen zeigen, dass sowohl die Lebenszeitperspektive als auch das Kohärenzgefühl als sequentielle Mediatoren des Zusammenhanges
zwischen der Anpassung an altersbezogene Herausforderungen und dem subjektiven Wohlbefinden fungieren.
Session 8B:5 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
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SYMPOSIUM 8C
Respect in interpersonal and group contexts: Its meaning and consequences for social life
Daniela Renger | CHAIR
Kiel University, Germany
Although the notion of respect has a long tradition in other scientific disciplines (e.g., philosophy), psychology
only recently turned its attention to this important concept. Psychologists have started studying respect in interpersonal as well as in (inter)group contexts. Whereas the meaning of respect in a group context seems to revolve
around the recognition of another as an equal member of a relevant entity, the meaning of respect in an interpersonal context has not yet been studied systematically. This symposium brings together researchers from both
domains: The first two talks investigate respect and its meaning in interpersonal communications. More precisely,
Rothers and Cohrs studied respect meanings in political disagreements with another person. Schneider and colleagues examine differences of 2nd and 3rd person perspectives on respect and disrespect in dyadic interactions.
The third and fourth talk will focus on respect in an intergroup context. More specifically, Renger and colleagues
tested the relationship between internalized respect (i.e., self-respect) and protest behaviour of disadvantaged
group members. Finally, Schaefer and Simon studied the role of respect for the toleration of disapproved outgroups. Similarities and differences in terms of respect meanings and their consequences in an interpersonal and
intergroup context will be highlighted.
Session 8C ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 8C:1
Respect in arguments over political disagreement—Variety and variability of underlying motive
Adrian Rothers ∙ Christopher Cohrs
Philipps-Universität Marburg, Germany

Symposia

We conducted two studies in an attempt to understand what respectful communication means when it comes to
controversial political topics. In both studies (n=126+523), participants first recalled a situation of political disagreement with another person. In study 1, qualitative content analysis was used to build a descriptive categorization of (dis-)respectful behaviors from open answers. We inferred nine distinct motives that may have underlain
the perception of (dis-)respect. In study 2 (N=523), participants rated the extent to which these nine motives had
been satisfied in the given situation and the extent to which they had felt (dis-)respected. Bayesian structural
equation modeling showed that satisfaction not only of the status and belonging motives, but also of the justice,
autonomy, and achievement motives predicted felt respect. Mixture analyses will be used to explore whether
different situations render different motive configurations predictive for felt respect, and how this experience of
respect relates to attitudinal and relational outcomes. Building on these studies into respect in a very particular
situation, we offer some suggestions for a review of the general concept. Specifically, we think it should consider
the full variety of respect-relevant motives as well as the situative variability of their configuration.
Session 8C:1 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 8C:2
Respectful and disrespectful interaction attitudes in dyadic communication: Effects on self-report
and cause-and-effect facial behaviour
Dana Schneider1 ∙ Nicole Methner2 ∙ Lea Müller1 ∙ Martin Thümmel1 ∙ Maha Shadaydeh1 ∙ Larissa
Abigall Nägler1 ∙ Joachim Denzler1 ∙ Thomas Kessler1
1
Friedrich Schiller University of Jena, Germany ∙ 2Friedrich-Alexander-University of Erlangen-Nuremberg, Germany
Experiences of equality-based respect increase perceived autonomy, which translates into social cooperation
(Renger et al., 2017). We aimed to replicate and extend this finding to a dyadic interaction context. We manipulated equality-based respect as an involved 2nd person perspective and contrasted it with an observing 3rd person
perspective (Studies 1-2; Schilbach et al., 2013) and with disrespect (Study 2). Study 1 (N = 35 pairs) showed that
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senders prefer a 3rd to a 2nd person perspective. Receivers instead preferred the 2nd to a 3rd person perspective.
Using a within-subjects design, Study 2 (N = 31 pairs) revealed similar results. Such divergent experiences for
sender and receiver in a dyadic interaction may be due to self-protection/-enhancement mechanisms, respectively.
Extending Renger et al. (2017), we found that both, sender and receiver prefer the respectful to the disrespectful interaction. Regarding specific facial expression cause-and-effect relations, we found, for example, that the
sender caused the strongest facial happiness expressions in the receiver in the 2nd person perspective respectful
condition. Interestingly, in the disrespectful condition this causation pattern flipped: The receiver caused instead
the happiness facial expressions in the sender, indicating that the receiver aims to repair this interaction situation
of rejection and social exclusion.
Session 8C:2 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 8C:3
From respect to protest: The role of disadvantaged group members’ self-respect in collective
action against injustice
Daniela Renger ∙ Silke Eschert ∙ Sophus Renger
Kiel University, Germany

Symposia

Based on the common finding that members of disadvantaged groups often do not confront social discrimination
or fight for social change, we suggest taking disadvantaged group members’ belief of having equal rights (i.e.,
their self-respect) into account. It is hypothesized that equality-based respect experiences, that is being treated as
an equal counterpart and interaction partner, form people’s self-respect and self-respect further predicts assertive
protest behavior against social injustice. Across two studies, path analyses first demonstrated that self-respect as
a group member was predicted by experiences of respect (primarily by outgroup members). Self-respect further
predicted Muslims’ interpersonal confrontation of discrimination (Study 1, N = 227) and women’s collective action intentions against the gender pay gap (Study 2, N = 454). Self-respect was related to cooperative political
claims (increasing women’s pay for equal performance to reach the level of men’s) but negatively to more hostile
claims (paying women more than men in the future). The effects of self-respect emerged over and above „classic“
predictors of collective action (e.g., ingroup identification). Moreover, self-respect was simultaneously related to
common ingroup identity and positive intergroup feelings. We discuss the promising path to both positive intergroup relations and collective action, which are often considered as incompatible.
Session 8C:3 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
SYMPOSIUM CONTRIBUTION 8C:4
How respect can restrain disapproval, resulting in tolerance
Christoph D. Schaefer ∙ Bernd Simon
Kiel University, Germany
It is a fact of social life that people differ from each other in many ways and often disapprove of others’ beliefs,
preferences, or practices. Mutual tolerance is therefore vital for the functioning of open, plural societies encompassing many different social, ethnic, cultural, or religious groups. When people from different social groups with
different religious beliefs, lifestyles or political opinions meet, a fertile ground for mutual disapproval is created.
According to the disapproval–respect model of tolerance, tolerance is made possible when disapproval of others’
beliefs, lifestyles, or opinions is balanced by respect for others as equal fellow citizens. Within a societal context,
disapproval can be located at an ingroup-outgroup level, whilst the respect component can be associated with
the superordinate level of society. When the intergroup level of disapproval becomes embedded in a societal context characterized by equality-based respect, disapproval is restrained. Employing a sample of Muslims living in
Germany and a sample of supporters of the Tea Party movement in the United States, we found in a longitudinal
design that respect for disapproved outgroups predicts tolerance towards them.
Session 8C:4 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
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SYMPOSIUM 8D
A positive change perspective on mergers and acquisitions: Identity gain as an alternative to
identity continuity
Frederik Wermser | CHAIR
University of Groningen, Netherlands
Given the high rates of merger and acquisition (M&A) failure, psychological research on M&As focuses predominantly on the negative consequences of organizational change. Especially the lower status merger partner often
experiences identity discontinuity and lack of organizational identification. Complementing this perspective, the
studies in this symposium offer a more positive outlook on M&As. They suggest alternatives to continuation or
maintenance of old identities for organizational and individual outcomes of M&As: Employees can gain valued
new identities through organizational change. Supporting this perspective, Mühlemann shows that an “identity
gain” pathway offers a feasible alternative when the traditional “identity maintenance” pathway is unavailable
to employees. Gleib’s research further examines this relation and shows an interactive effect of identity leadership
targeted at the new organization and identity continuity on post-traumatic growth. Rosa and Waldzus zoom in on
the lower status merger partner, showing that employees are committed to change when they feel that they are
making an indispensable contribution to the functioning of the merged organization. Finally, Wermser explores
the boundary conditions of identity gain by examining the effects of compatibility of old and newly gained identities in the context of merging Army units.
Session 8D ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 8D:1
Adjusting to change by creating a new sense of ‘we and us’
Neela Mühlemann
London School of Economics and Political Science, UK

Symposia

Employees often have great difficulties to adjust to major changes in organizations such as mergers and acquisitions, because they imply identity transitions and put at risk employees’ ability to maintain a sense of ‘who we
are’. In this study, we introduce the Social Identity Model of Organizational Change (SIMOC), which proposes
two pathways to adjustment to organizational change: the identity maintenance pathway and the identity gain
pathway. We examined our model in a study with a predictive design by surveying 225 employees of a pharmaceutical company before and one and a half years after an acquisition. Our findings supported the SIMOC by indicating that employees can adjust to the organizational change, if at least one pathway is accessible. If employees
lacked a sense of continuity and therefore could not maintain their old identity, providing employees with an
understanding of what it means to be a member of the new organization and creating a sense of ‘who we might
become’ facilitated adjustment. The presented study contributes to our understanding of identity processes during
organizational changes.
Session 8D:1 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 8D:2
Post-traumatic growth after an acquisition—The role of continuity and identity leadership
Ilka H. Gleibs ∙ Neela Mühlemann
London School of Economics and Political Science, UK
We examine under which conditions organisational changes foster resilience and growth in employees. Based
on the Social Identity Model of Change (SIMOC), we propose that the well-established positive effect of perceived continuity on organisational and individual outcomes is further influenced by identity leadership within
the change process. This is because identity leadership, in particular entrepreneurship, helps employees to fosters
a positive relationship with the new organisation which should increase post-traumatic growth. We tested these
propositions in an acquisition between two hospitals in China (n1=121, n2=230). Firstly, we established that
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organisational identification was higher for the acquiring compared to the acquired organisation 1-year after
the merger; both organisational continuity as well as identity entrepreneurship were positively associated with
post-acquisition identification but the interaction was not significant. Secondly, we found a significant interaction
of continuity and identity entrepreneurship for post-traumatic growth; more precisely, post-traumatic growth was
highest when both continuity and identity entrepreneurship were high and the slope for perceived continuity on
post-traumatic growth was not significant when identity entrepreneurship was low. The presented results highlight the importance of group-level variables for individual growth and also point to the importance of understanding identity and leadership processes in organizational change processes simultaneously.
Session 8D:2 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 8D:3
“We can count on us”: Functional indispensability as a source of merger support among lowerstatus merger partners
Miriam Rosa ∙ Sven Waldzus
ISCTE – Instituto Universitário de Lisboa, Portugal

Symposia

Mergers and acquisitions can be asymmetric intergroup relations, with one of the partners being perceived as
having lower status than the other(s). Knowing that such lower-status partners face challenges in terms of representativeness (prototypicality) and post-merger identification, we aimed at examining a possible positive outlook
on mergers. More precisely, we identified and tested functional indispensability (perceived instrumentality of
contributions to a superordinate outcome) as key to merger support among low-status merger partners. In four
experiments with merger announcement scenarios (N’s= 479, 266, 113 and 229), we tested the prediction that
under functional indispensability of the pre-merger organization (vs no indispensability) change commitment
would significantly increase, via relative ingroup prototypicality and post-merger identification. Status was low
in Study 1 and manipulated (high vs low) in the other studies. As expected, functional indispensability impacted
prototypicality (Studies 1-4). Also, prototypicality and post-merger identification mediated the causal relation
between functional indispensability and change commitment (Studies 1-3). Perception of contributing to the
post-merger organization’s results might be a powerful tool for promoting commitment with the changes implied
in a merger. Our research suggests this positive impact can start from the moment of the merger announcement,
and especially among employees from the low-status merger partner.
Session 8D:3 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
SYMPOSIUM CONTRIBUTION 8D:4
A novel approach to understanding and assessing the compatibility of existing and gained
identities in the context of mergers
Frederik Wermser1 ∙ Susanne Täuber1 ∙ Jolanda Jetten2 ∙ Peter Essens1 ∙ Eric Molleman1
1
University of Groningen, Netherlands ∙ 2University of Queensland, Australia
Past research primarily focuses on how mergers are a threat to (the continuity of) identities that existed prior to
the merger. Yet, mergers can also be an opportunity to gain new identities. Research on multi-group membership
suggests that gaining new group identities is beneficial for individuals and can help them to cope with change.
The beneficial effects of gained identities depend on their compatibility with existing identities. If the new identity
is incompatible, it will be a source of distress (e.g. loyalty and role conflict) rather than support. The present study
aims for a better understanding of what identity compatibility entails in the context of mergers and how it affects
individual outcomes. We approach compatibility in an innovative way: In two surveys (N = 769, N = 759) soldiers
of a recently merged bi-national Army unit were instructed to generate identity content for existing identities
(i.e. national army, occupation) and a gained identity (i.e. the merged bi-national unit). Applying an inductive approach to this textual data, we identify facets of compatibility and use the frequency of their occurrence to predict
identification with the integrated organization and motivation to collaborate.
Session 8D:4 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
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TALKS · ALPHABETICALLY (FIRST AUTHOR)
Consumer decisions in an online environment
Ursula Athenstaedt1 ∙ Claudia Vogrincic1 ∙ Isabelle Dinslaken1 ∙ Joachim Krueger2 ∙ Brigitta
Lurger1 ∙ Florian Caks1
1
Universität Graz, Austria ∙ 2Brown University, USA
Nowadays online purchasing increases in popularity. In our interdisciplinary research team, we investigate consumer decisions together with colleagues from the law faculty. More specifically, we want to point out psychological variables that might foster or hinder good decisions. The goal is to gather empirical evidence as basis for
consumer protection laws. In a first study (n = 371), we investigated psychological determinants of consumer
choices. In the second study (N = 84), we explored experimentally the effect of information load on consumer decisions. In the third and fourth studies (n3 = 216; n4 = 207) we investigated the impact of decision aids. With the
exception of Study 2, we used a self-constructed online surrounding that mirrored real internet pages of mobile
phone providers. In Study 1, we found three clusters being derived from participants’ search behavior, which also
differed in decision quality. Study 2 showed the impact of information load on consumer confusion and decision
quality. Finally, Study 3 and 4 gave evidence for the benefit of decision aids like standard information sheets and
tariff cost calculators. Taken together, the studies show that consumers are hardly able to find profitable products
but also give evidence how to help them.
Session 4E:5 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Revisiting the stability of indirect measures of prejudice
Manuel Becker1 ∙ Sarah Teige-Mocigemba2 ∙ Karl Christoph Klauer1
Albert-Ludwigs-Universität Freiburg, Germany ∙ 2Philipps-Universität Marburg, Germany

1

Talks

An ongoing debate addresses the stability of the measurement outcome of contemporarily popular indirect measures of prejudice, and the role of person-related and situation-related factors therein. Formal models may help
shed light on this debate. By a diffusion model analysis, we decomposed the data from a previously published IAT
retest study (Gawronski et al., 2017) into parameters assumed to capture construct-related and -unrelated mental
processes determining the overall measurement outcome. We then formally assessed the relative influence of the
situation and person-situation interactions on the one hand, and stable person-related components on the other
hand, on the manifestation of the construct-related and -unrelated mental processes, based on latent state-trait
modeling. We will also present the results from two studies that revisit the internal consistency (Study 1, N=100)
and retest reliability (Study 2, N=120) of the Evaluative Decision Task (EDT, Fazio et al., 1996). We apply the same
formal models to the EDT data, and compare the outcomes with those of the IAT data.
Session 6D:2 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
The influence of aversive unconditioned stimuli in evaluative conditioning
Taylor Benedict ∙ Anne Gast
University of Cologne, Germany
Evaluative conditioning (EC) is a change in the liking of a stimulus (conditioned stimulus; CS) due to its previous
pairings with another stimulus (unconditioned stimulus; US). In three preregistered experiments, we conditioned
CSs with USs commonly used in fear conditioning, where explicit memory for the pairings may not always be
necessary to produce a conditioned fear response. We therefore tested the hypothesis that if CSs paired with
negative USs are aversive rather than non-aversive, there will be a stronger unaware contribution to the EC effect.
Experiment 1 used a between-participants design to manipulate US aversiveness with images, Experiment 2 used
a within-participants design to manipulate US aversiveness with auditory stimuli, and Experiment 3 used a variety
of US images and auditory stimuli in a design where multiple USs were paired with each CS. All experiments failed
to provide evidence that aversive USs lead to larger unaware EC effects than non-aversive USs. Furthermore, we
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did not find evidence of unaware EC in general. The result patterns are in line with the assumption that the found
EC effects are based on declarative memory. Results contribute to the larger goal in EC research of determining
which conditions contribute to unaware EC effects.
Session 4C:4 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
Why does the strength of the relation between social class and psychological health vary between
countries? Testing two competitive explanations.
Jana B. Berkessel1 ∙ Jochen E. Gebauer1,2 ∙ Mohsen Joshanloo3 ∙ Wiebke Bleidorn4 ∙ Peter J.
Rentfrow5 ∙ Jeff Potter6 ∙ Samuel D. Gosling7,8
1
Universität Mannheim, Germany ∙ 2University of Copenhagen, Denmark ∙ 3Keimyung University, South Korea
∙ 4University of California Davis, USA ∙ 5University of Cambridge, UK ∙ 6Atof Inc., USA ∙ 7University of Texas at
Austin, USA ∙ 8University of Melbourne, Australia
Higher social class is associated with psychological health benefits. Importantly, this relation varies between
countries, being particularly strong in prosperous countries (Diener et al., 2010). To explain this variability, current
literature offers two competing, but non-exclusive explanations: Gebauer et al. (2013) proposed that a country’s
prosperity level has little to do with the relation between social class and psychological health. Instead, less
prosperous countries are typically more religious and this country-level religiosity mitigates the social-class-psychological-health relation (e.g., by conveying anti-wealth norms). In contrast, Tay et al. (2014) proposed that country-level prosperity itself is relevant. Specifically, they reasoned that wealth is a social value in prosperous countries and living up to this value (i.e., high social class in prosperous countries) comes with psychological health
benefits. We used three large-scale datasets to test both hypotheses competitively: the World Values Survey (N =
348,532; 100 countries), the Gosling-Potter Internet Personality Project (N = 2,714,137; 104 countries), and the
Gallup World Poll (N = 1,862,900; 164 countries). Mixed-effects models revealed that the relation between social
class (i.e., subjective social class, job prestige, education) and psychological health (i.e., self-esteem, subjective
well-being) is significantly moderated by both, country-level-wealth and -religiosity, while country-level-religiosity
appeared to have a stronger moderating effect.
Session 4B:2 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
The experience of freedom
Lisa Blatz1 ∙ Jan Crusius1 ∙ Iris Mauss2
1
Universität zu Köln, Germany ∙ 2University of California, Berkeley, USA
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To feel free is a major goal of individual and social development. Reaching this goal was found to promote happiness and well-being. At the same time, adverse effects such as loneliness, fear, and authoritarianism have been
suggested. To integrate these ideas, philosophers propose a twofold concept of freedom: negative and positive
freedom. Negative freedom is defined by the absence of restricting boundaries. Positive freedom is defined by
the pursuit of opportunities and active engagement. However, there have been few studies on how freedom is
actually experienced. In a bottom up approach, we investigated the lay concept of freedom and complemented it
with expert opinions. Content and factor analyses supported that the psychological concept of freedom contains
general autonomy as well as positive and negative freedom (N = 1051). Experimental findings (N = 296) confirm
that the distinction matters and differentially predicts emotional responding. We further investigated how the
feeling of freedom is experienced in everyday life in an experience sampling study (N = 68). Together our research
contributes to a comprehensive understanding of the psychological concept of freedom.
Session 9D:1 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
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Expectations of (un)trustworthiness influence attention guidance
Merle Buchholz1 ∙ Nils Bergmann1 ∙ Anna Schubö1 ∙ Mario Gollwitzer2
1
Philipps-Universität Marburg, Germany ∙ 2Ludwig-Maximilians-Universität München, Germany
Victim Sensitivity (VS) – a personality trait characterized by a strong fear of exploitation – is connected to untrustworthiness expectations and the activation of a suspicious mindset. But does VS also influence related visual
information processing and attention guidance? Preliminary results (n = 43; data collection still in progress) indeed suggest that this is the case. To examine viewing patterns, we recorded participants’ eye movements while
they were confronted with pictures of male faces with trustworthy or untrustworthy facial expressions. After a
delay of 2000 ms, the faces were then accompanied by four words either confirming or violating the expectation
elicited by the respective face. Results show attentional differences as a function of VS, and they are mainly found
for the untrustworthy face condition: Here, victim sensitivity predicted earlier fixations on expectation confirming
words, but longer first fixations on expectation violating words. In addition, when presented with trustworthy
faces, victim sensitive participants tended to fixate expectation violating untrustworthy words more often than
trustworthy words. In summary, victim-sensitive compared to victim-insensitive persons seem to have stronger
negative expectations toward people associated with untrustworthiness, resulting in differential viewing patterns
when confronted with information related to these expectations.
Session 6B:1 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
Distrust and other minds: How distrust facilitates mentalizing
Pascal Burgmer1 ∙ Alexa Weiss2
1
University of Kent, UK ∙ 2Bielefeld University, Germany
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The experience of distrust alerts us to the possibility that our interests may be compromised by other people.
Accordingly, psychological processes under distrust are tailored to dealing with situations where appearances
cannot be taken at face value because others might mislead us. Recent social-psychological research has demonstrated how distrust shapes basic cognitive processes. However, we know much less about the motivational and
cognitive underpinnings of distrust in the social realm. Based on the notion that people who distrust (vs. trust)
should be particularly motivated to predict what others think and plan, five studies (N = 1,221) examined whether
distrust would facilitate mentalizing. Studies 1-3 indicate that those who distrust perceive less predictability over
their surroundings and are more motivated to contemplate about the mental states of others—including targets
unrelated to the source of distrust. Study 4 (preregistered lab study) suggests that distrust increases thinking
about mental states even of a non-human entity (an animal). Finally, Study 5 (preregistered) used a realistic workplace scenario to establish perceived unpredictability as a process underlying enhanced mentalizing among those
who distrust a coworker. Taken together, these findings extend our understanding of the consequences of distrust
for both social motivation and social cognition.
Session 9B:5 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
Dealing with the meat paradox: Threat leads to moral disengagement from meat consumption
Benjamin Buttlar ∙ Eva Walther
Universität Trier, Germany
Meat consumption is conflicted, because meat provides pleasure to many people, but it also causes animals to
suffer. This so-called meat paradox elicits discomfort in meat-eaters and they try to reduce their discomfort, for
example, by means of moral disengagement. In the present investigation, we tried to scrutinize this process and
examine the boundary conditions that increase moral disengagement. We assumed that, due to a domain general
action-oriented state, people tend to resolve the meat paradox via moral disengagement, even if inconsistency is
elicited in a different, not food-related domain. Two experiments were conducted, in which we assessed people’s
moral disengagement efforts via ambivalence measures after we induced inconsistency using different threats
in meat-unrelated domains. Supporting our assumptions, people showed reduced ambivalence towards food in
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affective priming (Experiment 1) and Mouse-Tracker tasks (Experiment 2) after experiencing inconsistency. In
fact, plant-based dishes became more positive and meat dishes more negative after inconsistency was induced,
indicating that people disguise their endorsement of meat. This provides first convergent evidence that an inconsistency induced action-oriented state may influence cognitions regarding the meat paradox.
Session 5E:3 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
Social norms and willingness to engage in intergroup contact
Oliver Christ1 ∙ Mathias Kauff1 ∙ Miles Hewstone2 ∙ Katharina Schmid3 ∙ Sarina Schäfer1 ∙ Ulrich
Wagner4
1
FernUniversität in Hagen, Germany ∙ 2University of Oxford, UK ∙ 3ESADE Business School, Ramon Llull
Universität, Spain ∙ 4Philipps-Universität Marburg, Germany
A plethora of studies has shown that intergroup contact reduces prejudice. Comparably less is known about predictors of intergroup contact. Building on the proposed importance of institutional support for intergroup contact
we argue that equality norms transported by institutions predict majority members’ engagement in intergroup
contact. Put differently, we expect that individuals are more likely to engage in (positive) intergroup contact if
institutions in their social context convey egalitarian norms. Using multilevel modelling we tested this assumption
in two studies. In Study 1 (N = 650 White British from Birmingham, UK), ethnic minority members’ perception of
equal treatment by institutions on a neighborhood-level predicted the frequency of positive intergroup contact
with minorities among White British. This relationship was mediated by Whites British’ egalitarian beliefs. For
Study 2 (N = 30,000 non-immigrants from 20 European countries), we combined data from the 2014 European
Social Survey with objective migration policies on a national level. We found that anti-discrimination policies were
positively related to non-immigrants’ amount of positive contact with immigrants. Results of both studies were
robust when controlling for contact opportunities and prosperity indicators. Based on our findings we discuss the
role of social norms for intergroup relations.
Session 2D:3 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
When your goals inspire my goals: The role of effort, personal value, and inference in goal
contagion
Katja Corcoran1,2 ∙ Hilmar Brohmer1 ∙ Lisa V. Eckerstorfer1 ∙ Silvia Macher1
1
Universität Graz, Austria ∙ 2BioTechMed-Graz, Austria
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Observing other people influences what we do and can inspire us to strive for the same goal as the other person.
Such goal contagion occurs, because one first automatically infers the goal and then adopts it. In three experiments (N = 840), we investigate personal goal value and the other person’s effort as moderators. In all experiments, participants read a brief story about a student who either wants to earn money (target goal) or to do an
internship (control) and expects to show much or little effort. We hypothesized that high effort increases goal
inference (Studies 1a&b), whereas personal goal value strengthens the relationship between goal inference and
goal adoption (Study 2). Results of Studies 1a&b indicate that participants spontaneously infer the earning money
goal, but the manipulation did not influence an implicit measure of goal inference. Evidence for a moderation by
effort was weak. Study 2 replicates these results, but does not provide any evidence for a goal contagion effect
or a moderation by value. Because our sample was large and material and methods solid (this is a pre-registered
report), these results call for re-examining the basic goal contagion effect before focusing on complex moderation
or mediation processes.
Session 9A:5 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S21
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Inequality as antecedent of in-group identification
Roland Deutsch ∙ Jenny Roth
Universität Würzburg, Germany
Economic inequality between social groups is omnipresent in human societies and goes along with a multitude of
negative outcomes (Wilkinson & Pickett, 2009). The way how group members respond to perceived inequalities is,
among other factors, determined by the extent to which people identify with their social groups (Roth & Steffens,
2014). It is therefore important to understand how inequality and identification might interact. Based on Social
Identity Theory’s meta-contrast principle, the present research tested the hypothesis that one’s group membership
becomes subjectively more relevant and goes along with more social identification the more inequality exists
between groups. In two pre-registered experiments (total N = 359), groups differed more or less in how much
reward they received for the same work. The results indicate that group membership was subjectively more relevant to group members and resulted in more identification under high compared to low inequality. Experiment
2 further suggests that the aforementioned effects only occur when group membership goes along with highly
relevant outcomes (e.g., monetary rewards). Implications for theories of social conflict, identity, and inequality
maintenance will be discussed.
Session 6A:1 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
Social comparison influences on self-regulation in daily life
Katharina Diel ∙ Wilhelm Hofmann
Ruhr University Bochum, Germany
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We aimed to investigate the everyday impact of social comparison processes on people’s self-regulatory goals
and behaviors. In a first exploratory sampling study (N=1004), participants reported a recent social comparison
process related to one of their long-term goals (e.g. healthy eating). We assessed the direction of the comparison
on a continuum (from downward to upward comparison), the comparison standard (e.g. friend or stranger), participants’ emotions before and after the comparison (e.g. guilt, happiness), willingness to invest in the goal (e.g.
effort), as well as state and trait self-control. In line with the social comparison literature, participants more often
compared upward than downward. In line with our predictions, upward comparisons were associated with less
positive emotions (e.g. feeling unhappy, guilt) and downward comparisons were associated with more positive
emotions (e.g. feeling happy, proud). Upward comparisons also positively correlated with the willingness to invest
time, effort, or money in goal pursuit, and with higher levels of both state and trait self-control. At the moment,
we conduct an experience sampling study over the course of a week (N=400) with the aim to take social comparison base rates (e.g. how often, to whom) and motivational states (e.g. self-improvement, self-enhancement)
into account.
Session 9A:4 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S21
Favouring a disunited kingdom? How negative perceptions of the EU-referendum relate to
individual mobility and collective action intentions
Lara Ditrich1 ∙ Edit Z. Gedeon2 ∙ Kai Sassenberg1,3
1
Leibniz-Institut für Wissensmedien (IWM), Germany ∙ 2University of Strathclyde, Glasgow, Scotland ∙ 3University
of Tübingen, Germany
The outcomes of the EU-referendum in June 2016 have made apparent large disparities within the UK and have
led to calls for a second referendum on Scottish independence. Supporting this campaign can be construed as a
form of collective action Scots may engage in. However, Scots may also decide to show forms of individual mobility, such as—in extreme cases—emigrating from the UK. Building on social psychological research on group
schisms, disidentification, and identity management strategies, the current research investigated what motivates
Scots’ intentions to engage in either of these identity management strategies. In a cross-sectional study (N=202),
we found that Scots’ negative perceptions of the EU-referendum were associated with higher intentions to en74
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gage in individual mobility and collective action. The relation between negative perceptions of the EU-referendum
and individual mobility intentions was mediated by perceptions of identity subversion. The relation between negative perceptions of the EU-referendum and collective action intentions was mediated by identification with Scots
and disidentification from UK-citizens. These findings will be discussed in relation to research on group schisms,
disidentification, and identity management strategies. Taken together, they underscore the pervasive role social
identity processes play in shaping political decisions and individual behaviour.
Session 2D:4 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
The influence of cultural similarity on cross-cultural social preferences
Angela Dorrough1 ∙ Laura Froehlich2 ∙ Andreas Glöckner1,3 ∙ Stefan Stürmer2
1
University of Cologne, Germany ∙ 2University of Hagen, Germany ∙ 3Max Planck Institute for Research on
Collective Goods, Germany
It is a well-established finding that people exhibit higher social preferences towards ingroup as compared to
outgroup members, which has been also shown in the cross-national context. The current project including participants (N = 2898) from ten culturally diverse countries (i.e., Sweden, Japan, Poland, Mexico, Germany, United
States, Spain, Netherlands, Italy, and China) investigates whether and how social preferences are influenced by
cultural similarity apart from the mere ingroup-outgroup differentiation. We measured social preferences for an
interaction partner from the same country as the decision maker and interaction partners from the nine other
countries using an adapted version of the SVO Slider measure. As a proxy for cultural similarity we used the Euclidean distance on the Hofstede cultural dimensions. In addition, participants rated all countries on the different
dimensions serving as a basis for a second similarity score. Results reveal that both similarity scores positively
predict country-specific social preferences. Social preferences were higher towards countries that were more similar in terms of Hofstede cultural dimensions as well as subjective cultural similarity ratings. Furthermore, we find
that participants who highly identified with their own country showed higher social preferences for more similar
countries.
Session 8E:2 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
A multi-national investigation of cross-societal punishment
Angela Dorrough1 ∙ Andreas Glöckner1,2
1
University of Cologne, Germany ∙ 2Max Planck Institute for Research on Collective Goods, Bonn, Germany
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We investigate cross-societal punishment and stereotypes about punishment in (according to age and gender)
population-representative samples from ten different countries (N=1,904) including Sweden, Japan, Poland, Mexico, Germany, United States, Spain, Netherlands, Italy, and China. Persons interact with persons from all other
nations in incentivized one-shot two-person prisoners’ dilemma games using a strategy method. Interactions are
anonymous and only the players’ nationality is mutually known. The possibility to apply costly peer-punishment
is manipulated between subjects. We find consistent stereotypes concerning the expected tendency of persons
from other countries to punish. Across countries, highest punishment is expected from persons from the United
States, Germany and Poland. These punishment stereotypes in cross-societal cooperation are, however, wrong and
correlate negatively with countries real punishment levels. We also observe substantial variations concerning the
effect of punishment between countries. Contrary to the standard finding and our hypotheses, in several countries
the possibility of punishment reduces transfer indicating potential crowding-out effects concerning cooperation.
Several further variables showed qualitatively different effects as compared to typical student samples and substantial variations between countries. Implications for the development of a theory of cross-societal cooperation
and punishment will be discussed.
Session 9C:4 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
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Flipping a coin to decide—Emotional and behavioral consequences
Maria Douneva ∙ Mariela Jaffé ∙ Rainer Greifeneder
Universität Basel, Switzerland
When struggling with decisions, individuals sometimes flip a coin. Interestingly, when looking at the coin flip’s
outcome, they do not necessarily follow the coin’s suggestion, but realize what they really want. To date, little
is known about how people evaluate and experience this phenomenon. In two studies (N = 268), participants
judged another person’s feelings and attributions after flipping a coin to make a decision. People who flip a coin
and do not follow the coin’s suggestion are judged as feeling more responsible, more accountable, and more
blameworthy than people who flip a coin and do what it suggests. To gain further insight, we asked 177 individuals to describe an upcoming personal decision and randomly suggested 103 of them to flip a coin. 39% were
satisfied with the result of the coin flip, whereas 16% would have liked to flip it again, especially when they had
been disappointed with the result. Based on individual decision deadlines, we contacted participants a second
time (response rate: 49%) and found that those flipping a coin descriptively displayed higher decision and life
satisfaction. Data analysis of a second longitudinal study along similar lines is currently ongoing (N at T1 = 371,
N at T2 = 271).
Session 2C:1 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S26
Novel insights into the relation between agency-communion and behavior
Jennifer Eck ∙ Jochen Gebauer
Universität Mannheim, Germany
Agency and communion are the “Big Two” content dimensions of the self-concept. The Big Two self-concept has
important effects on preferences, decisions, and behaviors. But why? The sociocultural motives perspective (SMP)
has recently suggested one promising answer. In short, the SMP predicts that communal people tend to exhibit
preferences, decisions, and behaviors that are normative in their sociocultural context, whereas agentic people
tend to exhibit preferences, decisions, and behaviors that are not normative in their sociocultural context. The
present research had three goals. First, we sought to test the SMP’s applicability to the relation between the Big
Two and preferences in general. Second, we experimentally manipulated sociocultural norms in an effort to test
key causal predictions from the SMP. Finally, we wanted to shed light on the mechanisms that link agency and
communion to (non-)normative preferences. Results of a set of large-scale experiments support our three goals
and suggest a refined version of the SMP. The refined SMP is a culture-sensitive and process-oriented theory to
explain Big Two relations with a broad range of preferences, decisions, and behaviors.
Session 4B:3 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
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Normative fit and (de-)mobilization: How similarity between identity and stereotype content
relates to collective action on both ends of the social hierarchy
Frank Eckerle ∙ Inga Lisa Pauls ∙ J. Christopher Cohrs
Philipps-Universität Marburg, Germany
A growing body of research concerns the demobilizing role of intergroup harmony on collective action. This ironic
effect of harmony is usually observed after interventions that generate commonality between groups. Our research contributes to this discussion by looking at normative fit, which we define as overlap of semantic content
(i.e. the identity and stereotype content dimensions warmth and competence) that people associate with their
in-group and a relevant out-group. As such, content of normative fit may inform us about why commonality might
(de-)mobilize collective action. We aim to study effects of normative fit on collective action intentions in support
for the disadvantaged group. We propose that normative fit can mobilize or inhibit collective action, depending
on the specific content of the fit. As a first step, women (N = 112) freely listed associations with their identity
as women and their stereotypes of men in an online survey. Preliminary evidence suggests that high normative
fit on a harmony-related dimension (i.e. warmth) negatively predicts collective action intentions against gender
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inequality. Hence, our results provide insights on the demobilizing effect of perceived harmony. Ongoing research
elaborates on this rationale and examines effects of normative fit on advantaged group members’ collective action intentions against inequality.
Session 6A:2 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
Should we be using implicit tasks to measure physical activity goal activation?
Lisa V. Eckerstorfer1 ∙ Hilmar Brohmer1 ∙ Katja Corcoran1,2
1
Karl-Franzens-Universität Graz, Austria ∙ 2Bio-Tech-Med Graz, Austria
Using goals in interventions to increase everyday walking shows great promise. To pretest mechanisms to use in
interventions, we wanted to test physical activity goal activation in the lab after explicit instructions and goal contagion. We conducted a series of nine experiments with overall N=1213 participants. We strived to activate goals
with explicit instructions (e.g., “how could you be more active in your daily life?”) and methods of goal contagion
(e.g., texts about people who prepare to go for a bike ride or videos about an exercising person). Control groups
received control manipulations with topics like resting, meeting friends, and doing housework. As implicit tasks to
measure goal activation we used word completion tasks, lexical decision tasks, and a dot probe. A meta-analysis
across all nine studies revealed a tiny effect size of goal activation (Hedges’ g=0.06 with a CI of -0.05 to 0.17),
which did not differ significantly from zero. We also found no heterogeneity in our pool of studies (Q(8)=0.784,
p=.999), which ruled out moderator analyses. We conclude that those implicit tasks might be ill-suited to measure
goal activation in the context of physical activity.
Session 2B:1 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
Reducing self-typicality to improve majority members’ reactions to diversity and attitudes
towards minorities
Franziska Ehrke ∙ Melanie C. Steffens
Universität Koblenz-Landau, Germany
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Highlighting national diversity can harm outgroup attitudes in members from highly prototypical majority groups.
We suggest self-typicality regarding a common national superordinate group as an important determinant of
majority members’ perceptions of diversity and prototypicality, and subsequently, their attitudes towards minority
outgroups. We examined Germans without migrant background as a highly prototypical ingroup and tested how
self-typicality regarding Germans (superordinate group) affected perceptions of and reactions to diversity, and
subsequently, attitudes towards Germans with migrant background (minority outgroup). Experiment 1 (N = 194)
showed that reducing perceived self-typicality also reduced perceived superordinate-group homogeneity and relative-ingroup prototypicality, which both mediated more positive outgroup attitudes. In Experiment 2 (N = 127),
we showed that self-typicality moderates majority members’ reactions towards national diversity. Germans who
considered themselves as typical showed increased threat and, subsequently, less positive outgroup attitudes
when thinking about superordinate-group diversity. Germans who felt non-typical perceived Germans as more
diverse and, thus, showed more positive outgroup attitudes. Our findings indicate reducing self-typicality as a
promising way towards harmonious intergroup relations in diverse superordinate groups. Though belonging to the
prototypical group, majority members’ attitudes towards minority outgroups benefit if they perceive themselves
as not so typical after all.
Session 4D:2 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
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Moderators of intergroup evaluation in disadvantaged groups: A comprehensive test of
predictions from system justification theory
Iniobong Essien1,3 ∙ Jimmy Calanchini2 ∙ Juliane Degner3
1
FernUniversität in Hagen, Germany ∙ 2University of California, Riverside, USA ∙ 3Universität Hamburg, Germany
We examined hypotheses proposed by System Justification Theory (SJT; Jost, Banaji, & Nosek, 2004) regarding
intergroup evaluation in disadvantaged groups, using large samples of online respondents (total N = 731,803),
spanning 8 domains of intergroup comparison and 14 nations. Using a meta-analytic approach, we observed that
on average disadvantaged groups displayed outgroup favoritism on the IAT, but ingroup favoritism or no bias on
self-report measures. Furthermore, implicit and explicit intergroup evaluation was moderated by conservatism and
measures of stigmatization. Overall, these findings align with predictions by SJT. However, effects were highly heterogeneous and exploratory analyses revealed that intergroup evaluation in disadvantaged groups was moderated by the intergroup domain: whereas some disadvantaged groups consistently displayed outgroup favoritism,
others consistently displayed ingroup favoritism, and others displayed differential patterns on implicit and explicit
measures. These more complex patterns of intergroup evaluation in disadvantaged groups need to be explained,
and call for more theory-driven research in this domain.
Session 2E:2 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S25
Unite Against: A common threat invokes spontaneous decategorization between social categories
Felicitas Flade1 ∙ Yechiel Klar2 ∙ Roland Imhoff1
1
University of Mainz, Germany ∙ 2Tel Aviv University, Israel
A frequent rhetoric in the political arena calls members of larger groups like nations to lay aside all dividing differences and unite in face of a common threat. In the present research we sought to test whether such a unifying
effect of external threat already manifests in such basic cognitive processes as automatic categorization even for
such strong schisms as the ones between black and white Americans or Israeli Jews and Arabs. In Studies 1 & 2
(N = 183 / 144, USA), we established the decategorization effect in the context of black and white US Americans.
In Study 3, we showed the effect again in a German lab for the gender category (N = 101). In Study 4 (N = 168,
Israel), we transferred the effect to the context of the Israeli-Palestinian conflict and teased apart the separate
effects of intergroup threat, common goal and common threat, and category membership of participants. In summary, we are able to show that a “common enemy” perceptually unites social groups already at the early stage
of automatic social categorization.
Session 2D:5 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
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Not straightforward: Anchors trigger bidirectional adjustment processes
Marie-Lena Frech1 ∙ Malte Friese2 ∙ David Loschelder1
Leuphana Universität Lüneburg, Germany ∙ 2Universität des Saarlandes, Germany

1

A plethora of experiments across (social) psychology and related fields corroborates that peoples’ estimates are
heavily influenced by the initial comparison with a previously considered standard—a so-called ‘anchor’. Since
Tversky and Kahneman’s seminal publication (1974), scholars have predominantly accepted a truism: An anchor
anchors because people linearly adjust away from it insufficiently by terminating the adjustment process prematurely. However, process tracing evidence for this adjustment process is missing. The present research seeks to
offer such process evidence for anchor-adjustment and challenges the truism that people adjust away from anchors unidirectionally. In contrast, we propose that based on the oscillation model and research on ambivalence
individuals adjust bidirectionally—jumping both away from and towards the anchor. Three pilot studies support
the notion that individuals mentally adjust from anchors bidirectionally. In an Experiment we replicate the seminal anchoring effect in an estimation and negotiation context, provide further, direct evidence for bidirectional
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adjustment, and establish how bidirectional adjustment can account for an anchor’s potency. The present research
expands current theory and empiricism on anchoring.
Session 1E:2 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Cognitive processes underlying the shooter bias
Marius Frenken ∙ Wanja Hemmerich ∙ Roland Imhoff
Johannes Gutenberg-Universität Mainz, Germany
In police officer dilemma tasks, participants have to decide within a short time window if they would shoot at a
potential dangerous virtual person or not. The decision should depend on if the target has a weapon or a harmless gadget in his hands. Previous studies discovered that reaction times for the shooting decisions are shorter for
black than for white targets, a so called “shooter bias”. Stimuli of these studies, however, frequently confounded
target race with other characteristics (e.g. different clothes, gestures, different color contrast between weapon
and skin color), thus introducing ambiguity regarding the interpretation. We solved these limitations by using a
fully standardized video sequence of a virtual avatar only varying the skin color (equidistant to object color). Within the video sequence, participants perceive the skin color before the target raises an object (which will prompt
the shooting decision), allowing us to separately estimate response bias and biased information processing in a
diffusion model to unravel the hidden cognitive processes behind the pattern of results. ANOVA results confirm in
general the existence of the shooter bias; the results of the reaction time modelling are discussed and the parameters are tested in further ongoing studies.
Session 6D:4 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
Memory retrieval in attitude formation
Anne Gast ∙ Jasmin Richter ∙ Taylor Benedict ∙ Borys Ruszpel
Universität zu Köln, Germany

Talks

If persons, objects, or other stimuli are presented together with evaluative information observers often acquire
new attitudes about them. This is for example the case in evaluative conditioning where simple pairings between
neutral and valent stimuli are presented or in attitude formation paradigms where valent behavioral information
is provided about a person. Based on declarative memory models of evaluative learning, we predicted that for
these attitude learning effects to occur it is important that episodic evaluative information from the acquisition
phase is retrieved when the attitude is measured. In three evaluative conditioning experiments and in one experiment where attitudes where established with valent behavioral information, we tested whether the reactivation
of the paired evaluative information (vs. equally valent but non-paired information) during the measurement
phase increased the attitude acquisition effects. This was the case across experimental procedures. In addition, we
conducted two studies on autobiographical memories about everyday objects. We found that object evaluations
were more influenced by the valence of an autobiographical memory episode when the episode was recently retrieved than when it was not recently retrieved. We discuss these findings in the context of models of evaluative
conditioning and the debate of attitudes as constructions vs. enduring entities.
Session 4C:3 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
Social influence can lead to a persistent perceptual bias
Markus Germar ∙ Andreas Mojzisch
Universität Hildesheim, Germany
Since the classic studies by Sherif (1935), Asch (1956), and Moscovici and Personnaz (1980), one of the most fundamental questions in social psychology is whether social influence can alter basic perceptual processes. Recent
research shows that social influence can indeed induce a perceptual bias. More precisely, these studies demonstrate that others’ decisions about a stimulus can alter the uptake of available sensory information (Germar,
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Schlemmer, Krug, Voss, & Mojzisch, 2014; Germar, Albrecht, Voss, & Mojzisch, 2016). However, it remains unclear
whether social influence can have a lasting effect on perceptual decision-making, thus, whether the perceptual
bias persists after being exposed to social influence. To address this issue, we conducted two experiments (N
= 160) in which participants completed a perceptual task split in two phases. In the first phase, they received
feedback about other participants’ decisions. In the second phase, they completed the task alone. We conducted
a diffusion model analysis (Ratcliff, 1978) of the reaction time data of the second phase in order to disentangle
whether social influence leads to a persistent perceptual and/or judgmental bias. Our findings consistently show
that social influence can lead to a lasting change in perceptual decision-making due to a persistent perceptual
bias.
Session 9D:3 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
Buying consistency in social interactions: What price do people pay for predictability?
Judith Gerten ∙ Michael Zürn ∙ Sascha Topolinski
Universität zu Köln, Germany
When making financial decisions, people are motivated to both increase the return and to decrease the risk associated with an investment. However, higher risk usually also raises the possibility of higher return. This risk-return
tradeoff implies that in order to make a decision-maker prefer a risky option to a risk-free one, the expected value
of the risky option needs to exceed the expected value of the risk-free option by a certain amount—the so-called
risk premium. Whereas the risk premium has a long history in finance, we first applied this concept to the social-psychological domain, aiming at estimating the additional expected return of an inconsistent and thus risky
interaction that must be granted to make decision-makers prefer a more profitable, but inconsistent interaction
partner to a consistent, but less profitable one. Our findings from three hypothetical and incentivized experiments
(total N = 728) suggest that people indeed exhibit a psychological preference for consistency and are willing to
forgo a substantial financial gain of around 30% to avoid inconsistency and to ensure predictability in social interactions under strategic uncertainty.
Session 2C:4 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S26
Depleted at heart? Psychophysiological indicators of mental effort, ego depletion & selfaffirmation
Karolin Gieseler1 ∙ David D. Loschelder2 ∙ Veronika Job3 ∙ Malte Friese1
1
Universität des Saarlandes, Germany ∙ 2Leuphana Universität Lüneburg, Germany ∙ 3Technische Universität
Dresden, Germany
Talks

Despite different process assumptions, the Strength Model (Baumeister & Vohs, 2016) and the Process Model
(Inzlicht & Schmeichel, 2012) predict similar behavioral ego depletion effects. This pre-registered study (goo.
gl/2Qoayv) sought to disentangle these models using (a) a moderator approach, and (b) psychophysiological
indicators of mental effort. Participants worked on a (non-)demanding counting task (IV 1), a self-affirmation or a
control task (IV 2), and a Stroop task (DV). Both models predict impaired performance after the demanding task
(ego depletion effect). Self-affirmation is expected to counteract this effect (Schmeichel & Vohs, 2009). The Process
Model predicts less mental effort after the demanding first task (due to reduced motivation) and no difference
between the two self-affirmation conditions. By contrast, the Strength Model predicts pronounced mental effort
in the demanding task/self-affirmation condition to compensate the partial loss of a resource. Expectedly, performance after the demanding task was impaired. Unexpectedly, self-affirmation also impaired subsequent performance. Expectedly, the demanding counting task increased mental effort, but no effect on mental effort during
the Stroop task emerged. In sum, the study revealed the ego depletion effect, failed to replicate the counteracting
role of self-affirmation, and was therefore unable to disentangle different theoretical process assumptions.
Session 9A:1 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S21
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Surprise, surprise: You are biased—People are surprised at IAT feedback unless they first reflect on
their own biases
Alexandra Goedderz ∙ Adam Hahn
Universität zu Köln, Germany
Previous research has raised the question why people are surprised when they receive feedback of being biased
against minority group members after completing implicit association tests (IATs) even though they are able to
predict their performances on IATs prospectively (e.g., Hahn, Judd, Hirsh, & Blair, 2014). Three studies showed that
people are in fact more surprised when their IAT feedback indicates bias than when it indicates showing little or
no bias, regardless of whether the feedback was hypothetical (Study 1), fake (Study 2), or based on their actual
performance (Studies 2 and 3). Studies 2 and 3 further showed that this surprise effect is independent of the specific wording of the feedback. Instead, participants were less surprised when they predicted their scores before
they completed the IAT than when they did not predict their scores (Study 3). This finding suggests that people
rarely consider their biases until they are made to pay attention to them.
Session 6D:1 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
Free will vs. obedience: Establishing a new experimental paradigm for the study of Milgram-style
effects
Felix Götz ∙ Andreas Eder
Julius-Maximilians-Universität Würzburg, Germany
Obedience is a form of social influence in which a person yields to orders from an authority figure that are in
conflict with her/his own values and norms. The present research adapted a bug-killing paradigm for the study of
obedience. In one condition, the experimenter ordered participants (ppts) to shredder living bugs in a manipulated
coffee grinder. Most people condemn killing animals, leading to an internal conflict with the order to kill. This obedience condition is compared with a control condition, in which ppts killed bugs on their own free will (between
subjects) and/or in which the experimenter ordered the destruction of non-living objects (within subjects). In
Experiment 1, 22 out of 23 ppts killed the bugs in the obedience condition, while only 7 out of 22 followed the experimenter’s instruction in the free-will condition. In Experiment 2, 22 out 30 ppts killed the bugs in the obedience
condition, while only 12 out of 31 followed the experimenter’s instruction in the control condition. Please note
that ppts in Experiment 1 were filmed with a video camera. In both Experiments, ppts in the obedience condition
showed signs of distress, suggesting that they experienced conflict with the order to kill the bugs.
Session 9D:4 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
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Careless responding as an indicator of cultural differences
Ina Grau ∙ Christine Ebbeler ∙ Rainer Banse
Universität Bonn, Germany
While response styles such as social desirability or acquiescence have been discussed for decades, the phenomenon of Careless Responding (CR) has only been studied recently. CR occurs if respondents do not respond to
questionnaire items carefully. CR consists of monotonous response behavior (long rows of identical answers)
or overlooking reverse-scored items. Several indicators for quantifying the degree of CR are presented using a
questionnaire of the Big 5 personality traits. The questionnaire was presented to more than 14000 people from 58
countries as part of an international marital satisfaction study. CR indices for each person and aggregated CR indices for each country were calculated. Multi-level analyses showed that CR at the individual level can be predicted
through personality traits and education. CR at the country level correlated strongly with the Human Development
Index and other cultural dimensions such as individualism and equality (around r = -.70). Some moderating effects
of cultural dimensions disappeared if CR was controlled for. Therefore, CR can be considered as an additional indicator of cultural differences that accounts for numerous differences between countries in cross-cultural research.
Session 9E:3 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
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50 Jahre Forschung zu sozialer Erleichterung: Eine Replikation der Kakerlaken-Studie von Zajonc et
al. 1969
Emma Halfmann1 ∙ Janne Bredehöft2 ∙ Jan A. Häusser1
Justus-Liebig Universität Gießen, Germany ∙ 2Goethe-Universität Frankfurt, Germany

1

Der Effekt, dass die Anwesenheit von Zuschauer*innen Performanz bei einfachen Aufgaben verbessert und bei
komplexen Aufgaben behindert, ist eines der bekanntesten Phänomene der Sozialpsychologie, welches in keinem
Lehrbuch fehlt. 1969 publizierten Robert B. Zajonc und Kollegen die wohl bekannteste Studie, die seine Theorie
der sozialen Erleichterung unterstützte: Kakerlaken liefen bei Anwesenheit von Artgenossen durch eine einfache
Laufbahn schneller als in einer Bedingung, in der sie alleine liefen. In einem komplexeren Labyrinth (Laufbahn
mit Kreuzung) kehrte sich der Effekt um: Hier liefen die Kakerlaken schneller, wenn sie alleine liefen. Wir haben
die relevanten Bedingungen und Apparaturen der Originalstudie repliziert. In einem 2 (Aufgabenschwierigkeit:
Laufbahn vs. Labyrinth) x 2 (Zuschaueranwesenheit: mit vs. ohne Zuschauerinnen) between - design wurde für
120 Totenkopfschaben (Blaberus craniifer) der individuelle Mittelwert der Laufzeit von jeweils zehn Durchläufen
gebildet. Bei den Laufzeiten zeigt sich der erwartete Haupteffekt für die Aufgabenschwierigkeit (kürzere Laufzeiten in der Laufbahn vs. Labyrinth). Auch lässt sich ein signifikanter Haupteffekt von Zuschaueranwesenheit feststellen: Unabhängig von der Aufgabenschwierigkeit sind die Schaben mit Zuschauerinnen (im Vergleich zu ohne
Zuschauerinnen) langsamer. Die Interaktion aus beiden Faktoren ist – anders als von der Theorie vorhergesagt
– nicht signifikant.
Session 9D:5 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
Communion and self-esteem: No relationship?—Having a closer look at the association of agency
and communion with different components of self-esteem
Nicole Hauke ∙ Andrea E. Abele
FAU Erlangen-Nürnberg, Germany

Talks

Previous research has shown that communion shows no or only weak associations with self-esteem, instead
self-esteem is dominated by agency (Abele et al., 2016; Wojciszke et al., 2011). But does it really not matter for
self-esteem if someone is honest or friendly? In our research, we will show that an in-depth analysis helps to resolve this question and provides new insights into the relationship of agency, communion, and self-esteem. Therefore, on the one hand, we differentiated the facets of agency (assertiveness and competence) and communion
(warmth and morality). On the other hand, we looked at different components of self-esteem (performance, social,
physical, and relational). We predicted communion to be related at least to social and relational self-esteem. This
detailed analysis was conducted in a sample of 2.352 participants stemming from six different countries (Germany, France, Australia, Poland, China, and USA). Results showed that assertiveness dominates the performance,
social, and physical components of personal self-esteem. While communion shows no strong association with
personal self-esteem, as expected, warmth and morality have a substantial influence on relational self-esteem.
Thus, although agency definitively has a stronger impact on self-evaluation overall, communion is also related to
self-esteem and important for a positive self-evaluation.
Session 4B:1 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
Ambiguous effects of second- vs. third-party punishment for victims
Stefanie Hechler1 ∙ Mario Gollwitzer2
1
Friedrich-Schiller-Universität Jena, Germany ∙ 2Ludwig-Maximilians-Universität München, Germany
Research on third-party punishment (3PP)—punishment from unaffected observers—has mainly focused on why
observers invest their resources on behalf of others. Less research has been devoted to its effects on victims. 3PP
can be understood as a prosocial act, signalling victim integration and consensus about the (violated) norm. At
the same time, 3PP may leave victims vulnerable, as it hinders their personal empowerment. Victims who are in
the position to defend themselves may thus prefer second-party punishment (2PP) over 3PP. The current studies
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tested the effects of 2PP vs. 3PP on victim satisfaction as a function of the victim-offender status relation in imagined scenarios. Study 1 (N= 321) showed that victims in lower status positions than offenders were more satisfied
after punishment (especially 2PP) compared to victims in equal positions. The effect of 2PP vs. 3PP on satisfaction
was mediated via perceived victim power, but not fear of the offender. Study 2 (N= 154) consequently tested the
differential effects of victim or offender status on victim satisfaction with 3PP. Results showed that low-status
victims were more satisfied than high-status victims, independently of offender status. Perceived victim power
again mediated the effect of victim status on satisfaction.
Session 9C:2 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
Thou shalt not kill, thou shalt not interfere—The foreign language effect in moral judgment
Max Hennig ∙ Mandy Hütter
Eberhard Karls Universität Tübingen, Germany
Moral judgment research frequently uses sacrificial dilemmas, in which one has to decide whether to kill one
person in order to save several others. In this paradigm, not killing is usually assumed to suggest adherence to
absolute norms, while killing is taken to indicate sensitivity to consequences of an action. Research employing this
approach indicates the existence of a foreign language effect (FLE), such that willingness to engage in sacrificial
killing is higher when scenarios are considered in a foreign compared to one’s native language. However, the
boundary conditions of this effect are somewhat unclear and methodological limitations prevent past research
from speaking clearly about its underlying mechanisms. Avoiding these limitations we applied multinomial processing tree modeling to estimate sensitivity to consequences, sensitivity to norms, and general inertia as independent determinants of dilemma responses. Two experiments (N1 = 247, N2 = 574) indicate that the FLE may be
restricted to high-involvement dilemmas, in which foreign language reduces sensitivity to norms and inertia alike.
While partly compatible with previous research, our findings thus also suggest the FLE to be in part an artefact
resulting from inertia, which systematically biases responses in traditional dilemma paradigms.
Session 5E:1 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
“I’ll be back”: Consequences of parental leave for mothers and fathers
Alina S. Hernandez Bark
Goethe University Frankfurt, Germany
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Working mothers and mothers taking parental leave are perceived as less competent and less committed to the
job. Additionally, being a working mother is associated with lower ascription of family commitment and parental
competence. But what about fathers taking parental leave? And does the length of parental leave matter? I assume that taking parental leave has (a) negative consequences for both women and men on job-related variables
like job commitment, (b) no beneficial effects for mothers on warmth- and family-related variables like likeability
and parental competence as they just fulfill the social norm, but (c) positive effects for fathers on warmth- and
family-related variables. In addition, the length of parental leave should moderate these effects. Two online-experiments (vignettes) addressed the research questions. The first experiment (N=222) used a 2(mother vs. father)
x 3(control vs. parental leave vs. no parental leave) between subject design. The second experiment (N=315)
additionally manipulated the length of parental leave. ANOVAs revealed mixed results. For example, there were
negative effects of parental leave on job related variables, but the consequences of length of parental leave were
not as conclusive. Limitations, implications for future research and working mothers and fathers are pointed out.
Session 4A:3 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
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Corrupt managers, evil immigrants? How blaming outgroups restores feelings of control
Magdalena Hirsch ∙ Susanne Veit
WZB, Germany
Blaming outgroups may restore feelings of control for two reasons. Following compensatory control theory, causal
attributions in the form of blaming create a sense of order thereby reducing randomness. In contrast, research
on group-based control suggests that blaming outgroups activates an intergroup context enabling individuals
to restore control by feeling part of a powerful, agentic group such as an ethnic community. Drawing on experimental data that was collected in a representative online survey among Germans (N=650), we investigate the
control restoring function of out-group blaming in the context of economic crisis threats. Opportunities to blame
managers as responsible for the economic crisis do not increase feelings of control relative to not having blaming
opportunities. However, opportunities to blame immigrants restore feelings of control. Compared to political centrists, this effect is not only larger among conservative participants but also among liberal participants. Findings
correspond with group-based control rather than compensatory control theory. The moderating role of political
affiliation for immigrant blaming suggests that activation of an intergroup context along ideological rather than
ethnic divisions instigates group-based control processes. Although liberals tend not to blame immigrants, they
may restore control by merely considering this highly contested issue and its corresponding political cleavage.
Session 6A:4 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
Relational information affects attribute conditioning
Fabia Högden ∙ Christian Unkelbach
Universität zu Köln, Germany

Talks

Attributes can be ascribed to persons through attribute conditioning (AC): the mere co-occurrence of a person (CS)
and another person possessing that attribute (US). AC has procedural and theoretical similarities to evaluative
conditioning (EC), which is the phenomenon that neutral stimuli’s evaluations assimilate to positive or negative
stimuli they co-occurred with. We aimed to distinguish AC from EC on the level of mental processes by introducing a like/dislike relation between CS and US in four experiments. In EC, this relational qualifier has been shown
to affect CSs’ evaluation which was interpreted as evidence for the contribution of propositional processes. In
AC, however, from a propositional perspective, judgments on an attribute dimension should be unaffected by
whether CS and US like each other. Our results from 808 participants in total, however, showed that it did: when
the CSs liked each other, we observed a standard AC effect; whereas, when they disliked each other, AC effects
were reduced or reversed. In Experiment 4, we measured the degree to which participants interpret the like/dislike
relation as similarity between CS and US and tested whether this proposition mediates the effect. We discuss the
theoretical implications for AC.
Session 4C:2 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
Male vs female gamers: Testing the stereotype threat effect in video gaming
Elisabeth Holl1 ∙ Gary L. Wagener2 ∙ André Melzer1
Universität Luxemburg, Luxemburg ∙ 2Universität Bonn, Germany

1

Stereotype threat (ST), defined as the risk of confirming a negative stereotype about one’s own group, has been
demonstrated in various social contexts. Regarding video games, for example, informing female participants that
men would outperform women in gaming leads to gender differences in performance. To date, however, these
studies have not looked into the mechanisms of this ST effect in gaming. In two lab studies (N=186), some
participants were confronted with ST-related information before playing a video game. In Study 1, half of the
participants read a bogus article confirming the “standard” gender stereotype (“men outperform women”). In
Study 2, a reverse stereotype was presented to half of the participants (“women have outpaced men in some
game genres”). In contrast to hypotheses, both studies failed to show the expected significant interaction effect
of gender and ST condition on performance, although female participants confronted with the “standard” gender
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stereotype reported greater frustration in Study 1, for example. In sum, results indicate a complex relationship
between gender, social identity, experience with the game genre, and behavior. Identifying oneself as a gamer
and being experienced in a particular game genre were found to be better performance predictors than reading
stereotype threatening information.
Session 4A:1 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
The interplay between price and affective intensity in gift evaluation
Erik Hölzl ∙ Felix Pfaffe ∙ Corinna Michels
Universität zu Köln, Germany
How are gifts evaluated by recipients? Extending previous work, we hypothesized that price and affective intensity are relevant for gift evaluation and that price has a greater effect for affect-poor than for affect-rich gifts. In
Study 1, participants imagined receiving inexpensive vs. expensive concert tickets for an unknown (affect-poor)
vs. their favourite (affect-rich) band. Results from 188 participants showed that a higher price as well as higher
levels of affective intensity increase gift evaluation. In line with the hypothesized interaction, the influence of price
was stronger for affect-poor than for affect-rich gifts, illustrating lower price sensitivity for affect-rich gifts. Study
2 was an online survey, conducted a few days after Christmas. Participants evaluated a gift received recently and
reported on its level of price, level of affective intensity, and whether it was a more material or more experiential
gift. Results from 475 participants replicated those from Study 1: For gifts with lower levels of affective intensity,
evaluation was significantly positively related to price level; with higher levels of affective intensity, the relation
was weaker. This pattern was more pronounced for more experiential gifts. The findings offer insights into the
interplay between cognitive and affective processes in gift evaluation.
Session 4E:3 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Das bin doch nicht ich. Der Einfluss von Selbstinkongruenz und Fremdwahrnehmung auf
Inauthentizitätserleben
Carolin Huber ∙ Markus Germar ∙ Andreas Mojzisch
Universität Hildesheim, Germany
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Inauthentizitätserleben, das Gefühl, nicht sein wahres Selbst zu sein, tritt häufig bei selbstinkongruentem Verhalten auf. Gemäß der symbolic self-completion theory hängt die Selbstdefinition einer Person entscheidend davon
ab, dass andere Personen ihr dieselben Merkmale zuschreiben wie sie sich selbst und somit ihr Selbst bestätigen.
Verhält sich eine Person im Beisein anderer selbstinkongruent, schreiben ihr diese Merkmale zu, die nicht ihrem
eigenen Selbstbild entsprechen. Wir postulieren daher, dass selbstinkongruentes Verhalten insbesondere dann zu
Inauthentizitätserleben führt, wenn dieses mit einer falschen Wahrnehmung der eigenen Person verbunden ist.
Studie 1, eine Fragebogenstudie, lieferte erste Evidenz für diese Annahme. Probanden schilderten Erlebnisse von
Authentizität, Inauthentizität oder ein beliebiges Erlebnis der vergangenen Woche. Im Anschluss gaben sie an, ob
während des Erlebnisses andere Personen anwesend waren und wie sie von diesen wahrgenommen wurden. Erlebnisse von Inauthentizität waren besonders häufig sozial. Zudem gingen sie mit dem Gefühl einher, von anderen
falsch wahrgenommen zu werden. In Studie 2 prüfen wir unsere Hypothese derzeit experimentell. In einem 2×2
faktoriellen Design wird manipuliert, ob sich die Probanden selbstkongruent oder selbstinkongruent verhalten
(UV 1) und ob sie dabei von anderen entsprechend ihres gezeigten Verhaltens wahrgenommen werden oder nicht
(UV2). Die Ergebnisse beider Studien sollen diskutiert werden.
Session 4B:5 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
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Revisiting assimilation and contrast: A curve-fitting approach to reliably assess influences of
extreme and moderate comparison standards
Roland Imhoff1,2 ∙ Paul Barker2
Johannes Gutenberg University Mainz, Germany ∙ 2Social Cognition Center Cologne, Germany

1

Humans make sense of the world and themselves by calibrating their impressions, judgments and behavior in a
comparative manner. Although many authors agree that respondents should react in an assimilative fashion to
moderate comparison standards and exhibit contrast away from extreme standards, there is less consensus as to
what exactly constitutes extreme and/ or moderate. Such a lack of specification is not only a major roadblock to
effective measurement but also an epistemic problem of lacking falsifiability. The present project makes a major
leap forward by proposing a standardized protocol that allows greater flexibility with regard to what constitutes
an extreme or moderate standard across individuals and dimensions without becoming immune to falsification.
Specifically, responses to a fine-grained gradient of comparison standards will be used to seek a best-fitting
curve to these results. After summarizing the development and initial findings of our Comparative Judgment Task,
we present four studies in which participants’ reactions to a continuum of standards in the domains of facial
trustworthiness, facial extraversion, facial dominance, and dot number estimation are recorded and subjected to
a third polynomial curve-fitting approach. Results suggest systematic patterns for each domain, but effects are
small and heterogeneous across dimensions.
Session 6D:3 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
Im Angesicht der Vielfalt: Wahrnehmung und Präferenz von Diversität in Bezug auf manipulierte
Persönlichkeitsfaktoren in Gesichtern
Mariela Jaffé ∙ Loris Jeitziner ∙ Mirella Walker ∙ Matthias Keller
Universität Basel, Switzerland

Talks

In der bisherigen Forschung zu wahrgenommener Diversität bleibt oft unklar, wie objektive Unterschiede in Bezug
auf verschiedene Merkmale die Bewertung einer Gruppe beeinflussen. Beispielsweise wird ein starker Einfluss
von Oberflächenmerkmalen wie Geschlecht oder Ethnizität angenommen, vage aber bleibt der Einfluss subtilerer
Merkmale wie Persönlichkeitsfaktoren. In diesem Beitrag werden drei Studien vorgestellt, in denen untersucht
wurde ob Individuen in der Lage sind Diversität in Bezug auf Persönlichkeitsfaktoren zu erkennen. Der Fokus liegt
dabei auf Unterschieden in im Gesicht manipulierten Persönlichkeitsmerkmalen. Diese Persönlichkeitsmerkmale
werden mit dem Basel Face Model (Paysan, Knothe, Amberg, Romdhani, & Vetter, 2009) in Porträtfotos manipuliert, sodass zusammengestellte Gruppen ähnlicher oder diverser in Bezug auf die Big Five Persönlichkeitsfaktoren
erscheinen können. Studie 1 zeigt, dass Unterschiede in manipulierter Extraversion, Verträglichkeit und Offenheit
die Wahrnehmung von Diversität beeinflussen, Unterschiede in Neurotizismus und Gewissenhaftigkeit jedoch
nicht. Studie 2 zeigt, dass Versuchspersonen, die instruiert wurden diverse oder homogene Teams zu bilden, manipulierte Extraversion in Gesichtern berücksichtigen. Studie 3 untersucht den Einfluss von Einstellungen in Bezug
auf Diversität und zeigt, dass in einem ambivalenten Setting Personen, die einen Mehrwert in Diversität sehen,
auch mit höherer Wahrscheinlichkeit ein in Bezug auf manipulierter Extraversion diverseres Team zusammenstellen. Implikationen dieser Ergebnisse werden abschließend diskutiert.
Session 4D:4 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
Secondary transfer effects of negative intergroup contact
Mathias Kauff1 ∙ Patrick Kotzur2 ∙ Jasper Van Assche3 ∙ Sarina J. Schäfer1
1
FernUniversität in Hagen, Germany ∙ 2Universität Osnabrück, Germany ∙ 3Ghent University, Belgium
Extending theorizing on the secondary transfer effect of positive intergroup contact (STE, Pettigrew, 2009), we
study a STE of negative intergroup contact. We suggest that the frequency of negative contact with a primary
outgroup is negatively related to attitudes towards a secondary outgroup. Moreover, we study whether this relationship is mediated by more negative attitudes towards the primary outgroup (i.e., attitude generalization), de86
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creased general affinity towards outgroups (i.e., pro-diversity beliefs), or ingroup distancing (i.e., reduced ingroup
identification). We present results from four different cross-sectional and longitudinal samples (overall N = 3,800).
Results indicate that in addition to the well-established STE of negative contact a STE for negative contact occurs.
Attitude generalization from the primary to the secondary outgroup seems to be the most important mediator.
We will also discuss a potential reversed STE (i.e., an effect of attitudes towards a primary outgroup on intergroup
contact valence and frequency with a secondary outgroup) as well as boundary conditions for the STE.
Session 1A:4 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
Losing control in cyberball: Expectancy violation as a common cognitive mechanism in social
exclusion and loss of control
Rudolf Kerschreiter ∙ Michael Niedeggen ∙ Katharina Schuck
Freie Universität Berlin, Germany
People want control in their lives. Personal control relies on the expectation that events are contingent upon one’s
own behavior. In line with a comprehensive ‘inconsistency compensation’ approach, a violation of subjective
expectations is assumed to activate an aversive arousal via common neurocognitive structures and elicits the
activation of a compensatory control mechanism. We created a modified version of a virtual ball tossing game
that is popular in research on social exclusion (cyberball) to test the hypothesis that personal control is challenged
by interventions affecting participants’ ball throw decisions. We hypothesized that the corresponding signature
in event-related brain potentials (ERP) depends on the frequency of interventions (factor: loss of control) and on
the vertical positioning of the participants’ avatar on the computer screen (factor: self-assigned social power). As
predicted, the experimental factors interactively affected the expression of the ERP response (P3): In case of low
intervention frequency and avatar above co-players (high power), amplitudes were significantly pronounced. We
were able to trace back this effect to a lack of adaptation to recurring aversive events. This research supports the
notion of a common cognitive mechanism in reactions to social exclusion and loss of control based on an inconsistency in expectancy states.
Session 9E:4 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
Verrate mir deinen Namen und ich erkenne, ob du schuldig bist? Zum Einfluss von Ethnie des Täters,
negativen Einstellungen gegenüber Muslimen und Vergewaltigungsmythenakzeptanz auf die
Beurteilung einer Vergewaltigung
Zahra Khosrowtaj1 ∙ Philipp Süssenbach2 ∙ Sarah Teige-Mocigemba1
1
Philipps-Universität Marburg, Germany ∙ 2Fachhochschule des Mittelstands, Germany
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Spätestens seit den sexuellen Belästigungen in Köln während der Silvesternacht 2015/2016 wird das Verhalten
junger männlicher Geflüchteter gegenüber Frauen in Politik, Medien und Gesellschaft kontrovers diskutiert. In
einer Online-Studie wurde untersucht, ob die Beurteilung eines möglichen Vergewaltigungsfalls durch die ethnische Herkunft eines männlichen Täters beeinflusst wird, und inwieweit Vergewaltigungsmythenakzeptanz sowie
negative Einstellungen gegenüber Muslimen und dem Islam die Effekte moderieren. In einem Zwischensubjektdesign wurden 987 Probanden mit einer Vergewaltigungsvignette konfrontiert, in der die ethnische Herkunft
des Täters über seinen Vornamen manipuliert wurde. Wie erwartet, korrelierte Vergewaltigungsmythenakzeptanz
unabhängig von der ethnischen Herkunft des Täters positiv mit Opfer-Verurteilung und Täter-Entlastung. Entgegen der Annahmen gingen negative Einstellungen gegenüber Muslimen und dem Islam mit einer geringeren
Täter-Verurteilung einher, wobei der Täter mit Migrationshintergrund im Vergleich zum deutschen Täter entlastet
wurde. Das Ergebnismuster deutet auf einen Nachsichtigkeitseffekt („leniency“-Effekt) hin. Es wird diskutiert,
wann Nachsichtigkeitseffekte auftreten und welche Prozesse diesen zugrunde liegen.
Session 6C:3 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S26
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Competition as a means to promote pro-environmental behavior independently from cooperation
Sina A. Klein ∙ Benjamin E. Hilbig
Universität Koblenz-Landau, Germany
Despite the pivotal role of pro-environmental behavior (= PEB) in a world facing severe environmental threats,
previous research shows that the rate of PEB is generally very low. However, previous studies predominantly focused on situations in which PEB was aligned with cooperation, thereby neglecting situations in which PEB and
cooperation are mutually exclusive or in conflict with each other. Recent research on the Greater Good Game – a
game specifically designed to measure these latter situations – shows that an increase in PEB typically comes with
a decrease in cooperation whereas selfish behavior remains unaffected. Furthermore, recent evidence suggests
that a sustainability competition can increase PEB in pro-selves without harming PEB in pro-socials. Therefore, 54
participants played the Greater Good Game with instructions framing the game either as a sustainability competition (experimental) or a neutral decision task (control group). Results show that the sustainability competition
indeed successfully increased PEB. However, this increase also lead to a decrease in cooperation whereas rates of
selfish behavior were unaffected. Altogether, these results highlight both the uniqueness of situations in which
PEB and cooperation are mutually exclusive and the need for further research on mechanisms promoting PEB in
these situations.
Session 8E:4 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Should schools promote acceptance of sexual orientation diversity? Explaining attitudes in the
German population
Ulrich Klocke
Humboldt-Universität, Germany

Talks

Schools are the crucial societal institution to promote acceptance of stigmatized groups as lesbians, gays, and
bisexuals. However, official plans of making sexual diversity an issue in schools is accompanied by organized resistance by “worried parents” and misinformation that students should be encouraged to try out diverse sexual
practices. But how widespread are opposing attitudes and what drives them? Is it the fear that making sexual
diversity an issue might endanger traditional values or is it the effect of misinformation? To analyze this, 1,000
German inhabitants, randomly selected, were surveyed by the phone in autumn 2016. Only a minority of 10%
rejected the plan to promote acceptance of gay, lesbian, and bisexual people in schools. A multiple regression
showed that approval of the plan was higher for respondents who generally had more positive attitudes toward
lesbian, gay, and bisexual people and toward sex education on schools. In addition, it was predominantly predicted by respondents’ knowledge about sexual orientation and the plan and only marginally by their personal values.
These results show that the resistance should not be overestimated and might be reduced by detailed information
about how the plan is actually implemented in schools.
Session 4D:1 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
Corruption games—A meta-analysis
Nils Köbis1 ∙ Bruno Verschuere1 ∙ Ina Kubbe2
1
University of Amsterdam, Netherlands ∙ 2Tel Aviv University, Israel
Corruption—commonly defined as the abuse of entrusted power for private gains—has immense societal costs.
Understanding and eventually curbing corruption requires a look at the behavioral elements of corruption, a
research stream that becomes increasingly popular. An increasing number of corruption games have been developed in behavioral economics, political science and psychology, aiming to translate real-world corrupt practices
into standardized games—with little to no systematic differentiation. This meta-analysis therefore fills this gap
by presenting the first aggregate insights into the situational and individual factors of corrupt behavior. The results provide an overview of some of the most important predictors and consequences of corruption as well as
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sketching practical decision guidelines to facilitate the choice and use of corruption games for academics and
practitioners alike.
Session 9C:5 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
Stereotype diagnosticity increases stereotype usage
Alex Koch1 ∙ Philipp Henzel2 ∙ Hans Alves2 ∙ Roland Imhoff3 ∙ Christian Unkelbach2
1
University of Chicago, USA ∙ 2University of Cologne, Germany ∙ 3University of Mainz, Germany
We tested whether people use the stereotype dimensions agency / socioeconomic status (A), conservative-progressive beliefs (B), and communion / warmth (C) according to their diagnosticity. The diagnosticity of A increases
with increasing between groups variance in A and decreasing within-groups variance in A (same for B and C).
In Study 1, people observed variance between and within two groups on two dimensions (d1 and d2). On d1,
between groups variance was large, whereas within-groups variance was huge. On d2, between-groups variance
was moderate, whereas within-groups was miniscule. People stereotyped based on d2 despite d1’s higher diagnosticity. Study 2 generalized this neglect of within-groups variance from minimal to societal groups. The higher
the difference in A between two random groups (e.g., celebrities and immigrants), the higher the likelihood that
people described the groups’ difference in terms of A (e.g., “ritzy”; same for B and C). Turning to unspoken stereotypes, in Studies 3-5 people were more likely to spatially arrange eight random or recently met groups from low
to high A if their variance in A was higher (same for B and C). In conclusion (N=1,500+), between-groups variance
is a more parsimonious account of stereotype content than diagnosticity (Tversky, 1977).
Session 1A:5 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
Developing realistic moral dilemmas
Anita Körner1 ∙ Roland Deutsch2
Universität Kassel, Germany ∙ 2Universität Würzburg, Germany

1
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Sometimes humans face moral dilemmas—they have to decide between actions but all actions are morally
wrong: either one adheres to one’s moral norms but achieves a bad overall outcome or one achieves an acceptable outcome for the maximum number of people but breaks one’s moral norms. However, even though these
kinds of dilemmas do occur in real life, morality research usually uses hypothetical thought experiments with
implausible options, such as the trolley dilemma. This reliance on unrealistic dilemmas has been widely criticized
(e.g., Bauman et al., 2014) and low (compared to high) realism has been shown to systematically influence moral
judgments (Körner & Deutsch, in prep). Therefore, the present research developed a set of new moral dilemmas
that are based on historic events. Here, we will present a series of pre-tests. These pretests confirm that our newly
developed historic dilemmas are perceived to be more realistic but similarly difficult compared to trolley-style
dilemmas. Moreover, the historic dilemmas remove the confound between moral principle and (in-)action. While
in trolley-style dilemmas, action always coincides with utilitarianism and inaction with deontology, the historic
dilemma set contains a number of dilemmas where action coincides with deontology and inaction with utilitarianism.
Session 5E:2 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
Does the name matter? Investigating the effect of agenda-specific names of online encyclopedias
on collaborative biases and self-selection
Marie-Christin Krebs1 ∙ Ina von der Beck1 ∙ Aileen Oeberst2
Leibniz-Institut für Wissensmedien, Germany ∙ 2Johannes Gutenberg-Universität Mainz, Germany

1

To investigate whether online encyclopedias with names implying a political stance foster collaborative biases
and influence self-selection, we conducted two studies. In Study 1, we investigated whether online encyclopedias with names implying a political stance (conservapedia.com; rationalwiki.org) contained more collaborative
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biases in their articles than an online encyclopedia with a more neutral name (wikipedia.org). For this purpose,
84 articles on 20 controversial topics (e.g., abortion) were content-coded by two blind raters and compared to
the traditional encyclopedia Britannica. The results supported our hypothesis by indicating that articles in RationalWiki and Conservapedia were more biased towards their political agenda. Wikipedia, in contrast, was comparable to Britannica. In Study 2, we examined whether this finding could be explained by authors’ self-selection
to online-encyclopedias that match their own attitude. To this end, the contributions from 1528 authors to the
discussion pages of the articles from Study 1 were content-coded. Against our expectations, the results indicated
that the discussants in Wikipedia were more homogeneous than those in RationalWiki and Conservapedia. The
findings will be discussed with a particular focus on potential implications.
Session 1E:1 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Hurdles over hurdles: The self-regulatory effect of self-awareness on the identification of goalrelated obstacles
Antonia Kreibich ∙ Marie Hennecke ∙ Veronika Brandstätter
Universität Zürich, Switzerland
When individuals strive for personal goals, they may encounter obstacles that could compromise their goal progress and pose a challenge to self-regulation. The purpose of the present studies was to examine the hypothesis
that self-awareness, that is paying attention to one’s own feelings, thoughts, and behaviors, promotes the identification of goal-related obstacles. We measured and manipulated self-awareness in two correlational and two
experimental studies (one of them preregistered). All four studies confirmed the hypothesis that individuals with
higher levels of dispositional and situational self-awareness identify more obstacles, both with regard to their idiosyncratic personal goals (Study 1 and 2) and with regard to an assigned task goal during an experiment (Study
3 and 4). Results indicate that self-awareness is a crucial component for identifying obstacles. We discuss the
functionality of identifying obstacles in the context of self-regulation.
Session 9A:2 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S21
No effects of regulatory focus on response biases in a speeded signal detection task
Anand Krishna
Julius-Maximilians-Universität Würzburg, Germany

Talks

A widely accepted and often applied principle of regulatory focus theory is that a promotion focus is typically
associated with a risky bias and a prevention focus with a conservative bias. However, only one small study has
tested this postulate directly from a signal detection perspective (Crowe & Higgins, 1997). Therefore, four preregistered studies (total N = 454) tested this prediction in a Go/Nogo task. Considering that more recent research
has demonstrated that the predicted effect may reverse under certain circumstances (e.g. Scholer, Stroessner, &
Higgins, 2008), the paradigm incorporated stimuli and framing designed to maximize the chance of finding the
basic predicted effect. Across two different manipulations of regulatory focus and two different ratios of signals
to noise, a promotion focus did not increase participants’ risky bias relative to a prevention focus. Bayesian analyses provided moderate to strong evidence against the predicted difference. In addition, a planned preregistered
experiment implementing a memory recognition task as the signal detection paradigm is presented in order to
investigate possible moderating variables that differ between the Go/Nogo task and previous research that did
find the predicted effect, such as processing time or uncertainty of signal categorization.
Session 2B:4 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
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Integrating spontaneous trait inferences from faces and behavior in impression formation research
Felix Kruse ∙ Marleen Stelter ∙ Juliane Degner
Universität Hamburg, Germany
The occurrence of spontaneous trait inferences (STIs) from observed or described behavior of unknown persons is
a well-established finding (e.g., Uleman et al., 2012). Equally well documented are spontaneous trait inferences
from unfamiliar faces (e.g., Todorov et al., 2015). In many social interactions, however, people encounter both
types of information simultaneously. The current research integrates these two domains of impression formation research and investigates whether and to what extent face-based and behavior-based trait inferences independently and interactively influence spontaneous impression formation. We present a series of pre-registered
studies using established STI paradigms (e.g., false recognition, probe recognition) in which we manipulated
congruency between facial and behavioral trait implications. We observed an unexpected yet consistent pattern
of results indicating that behavioral trait inferences increased in incongruent as compared to congruent face-behavior pairings. We discuss the implications of these results for an integrated account of spontaneous impression
formation from both behavior and faces.
Session 6B:3 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
Allies for social justice: Curse or a blessing?
Maja Kutlaca ∙ Helena Radke ∙ Julia Becker
University of Osnabrück, Germany
Research suggests that members of advantaged groups who confront prejudice on behalf of disadvantaged
groups (i.e., allies) receive societal support. However, little is known whether general public perceives protests
more positively when allies take part in it. We reasoned that members of advantaged groups will be more supportive of a protest when allies are present, whereas members of disadvantaged groups may reduce their support for
such a protest. Furthermore, we investigated several reasons why protests are perceived differently when allies
participate. We conducted three experimental studies in the context of collective action against police violence
in the United States (Study 1, N = 384; Study 2, N = 328) and gender discrimination in Germany (Study 3, N =
209), and varied the percentage of allies present at a protest (0 vs. 25% vs. 50%). Members of advantaged and
disadvantaged groups assumed that a protest including allies is more likely to be peaceful. Moreover, members of
advantaged groups increased their identification with the movement, because they assumed that societal norms
have changed. In contrast, members of disadvantaged groups cared more about whether the protest will address
structural changes or not. The implications for social change and movement mobilization will be discussed
Session 6C:1 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S26
Talks

Accuracy and bias in the social perception of envy
Jens Lange1 ∙ Birk Hagemeyer2 ∙ Thomas Lösch3 ∙ Katrin Rentzsch3
1
University of Amsterdam, Netherlands ∙ 2University of Jena, Germany ∙ 3University of Bamberg, Germany
Theorizing predicts that people disguise their envy. This implies that envy cannot be accurately perceived by others
in specific situations. Moreover, research suggests that envy contributes to the regulation of status hierarchies. If
envy threatens status positions, others should be highly attentive to identify enviers. Identification should therefore improve with extended contact. Two studies tested these hypotheses. We disentangled accuracy (i.e., accurate
perception of envy) and bias (i.e., tendency to rate other according to one’s own envy) in the social perception of
envy by applying the actor-partner interdependence model. In Study 1, 436 unacquainted participants competed
in dyads in two tasks and rated their own and the partner’s envy after each. Analyses supported bias but no
accuracy in the social perception of envy. In Study 2, we investigated whether accuracy increases with extended
contact. Specifically, acquainted dyads of 502 participants rated their own and the partner’s dispositional benign
and malicious envy as indicators of inclinations to be envious across situations. Analyses supported both bias and
accuracy in the social perception of dispositional benign and malicious envy. Collectively, the evidence suggests
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that envy can be accurately perceived given enough observations. This has implications for research on the experience of being envied.
Session 9B:2 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
Precision in context: In seller’s markets, precise asking prices are suboptimal
Margarita Leib1 ∙ Nils Köbis1 ∙ Shaul Shalvi1 ∙ Marieke Roskes2
1
University of Amsterdam, Netherlands ∙ 2VU University Amsterdam, Netherlands
Asking-prices in negotiations serve as anchors because the final agreement often settled near the mid-point
between the asking-price and the counteroffer. Precise, rather than round asking-prices serve as stronger anchors. Consequently, a popular advice for sellers is to set precise asking-prices, drawing on research focusing on
a buyer’s market – where supply exceeds demand. Here, we suggest that this advice is suboptimal in a seller’s
market – where demand exceeds supply and buyer bid above the asking-price. First, surveying Dutch real-estate
agents revealed that a substantial proportion of agents advice sellers to set precise asking prices, even in a seller’s
market. Then three pre-registered experiments reveal that indeed, in a seller’s market precise asking-prices lead
to lower counteroffers, which are worse off for the seller. This effect was driven by people’s adjustment on a finer-tuned scale, but not by their evaluations of the seller’s competence. A back of the envelope calculation shows
that by setting precise asking-prices, sellers in a fierce seller’s real-estate market stand to lose thousands of Euros
per deal. The new insights suggest that precise prices should be viewed and used in context.
Session 4E:2 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Victim sensitivity in groups: When is one a detriment to all?
Zoe Magraw-Mickelson1 ∙ Mario Gollwitzer1 ∙ Philipp Süssenbach2
1
Ludwig-Maximilians-Universität München, Germany ∙ 2Fachhochschule des Mittelstands, Bielefeld, Germany
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Victim sensitivity (VS) describes a self-related concern for justice that causes strong ruminations and emotional
reactions in the face of experienced or anticipated victimization. Past research has primarily focused on the effects
of individual-level VS on individual-level outcomes. The goal of the present research is to investigate when the
distribution of individuals’ VS in a group (e.g. communities, work groups, student task groups) affects group-level
outcomes (e.g. group score, mutual trust, and sharing behavior). This paper consists of three studies: (1) a study
with community residents from the Philippines (N = 810, 30 groups) with data collection before and after a major
typhoon, (2) a study with first-year psychology students (N = 134, 40 groups), who, as part of a mandatory seminar,
worked on a small groups assignment, and (3) a study with participants in arbitrary groups (N = 144, 48 groups).
Looking at the conditions in which individual-level and group-level VS affect individual-level and group-level
outcomes, we found that group-level VS affected group-level outcomes negatively, but this effect was attenuated
when the group possessed task-relevant resources (i.e., high conscientiousness, high group liking). These results
are relevant for research on intragroup processes both from a basic as well as from an applied perspective.
Session 6A:3 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
How social group membership guides our perception of others’ behavior: A procedural account to
(in)congruency effects of stereotypes on Spontaneous Trait Inferences (STIs)
Jana Mangels ∙ Juliane Degner
Universität Hamburg, Germany
Spontaneous trait inferences (STIs), the tendency to automatically draw dispositional inferences about others
from their behavior, are a robust effect in person perception research (e.g., Uleman, Rim, Saribay, & Kressel, 2012).
Yet, people also include information about actors’ social group memberships when observing and interpreting
their behavior: They draw decreased trait inferences when stereotypes about the actors are incongruent with the
performed behavior (e.g., when “the professor does not know the answer”; Wigboldus, Dijksterhuis, & van Knip92
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penberg, 2003). Instead, people draw spontaneous inferences about situations (e.g., if “the garbage man got all
the answers” – he must have remembered them from a similar test; Ramos, Garcia-Marques, Hamilton, Ferreira,
& van Acker, 2012). Different underlying psychological mechanisms (namely, inhibition of initial impression, selective interpretation of behavior, or shifting standards in behavior interpretation) can plausibly be responsible
for such stereotype-STI-interaction effects. We present a series of high-powered, preregistered studies using established paradigms of STI research (e.g., probe recognition and lexical decision paradigms) to address the role
of different process assumptions. We discuss the implications of our findings for theoretical understanding of STI
processes and their relevance for stereotype maintenance.
Session 6B:2 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
The dark and bright sides of social identity integration: Social identity integration amplifies the
impact of social identity experiences on well-being
Christina Matschke1 ∙ Aileen Oeberst2
Leibniz-Institut für Wissensmedien Tübingen, Germany ∙ 2Johannes Gutenberg-Universität Mainz, Germany

1

Research on multiple social identities has produced ample evidence whether an individual’s well-being benefits
from multiple social identifications. Recent research suggests that the relation between social identities within the
self-concept crucially affects the impact of multiple identities on well-being. The current research investigates how
the integration between social identities affects well-being. An integration of social identities is achieved when
differences between social identities are acknowledged, but links are established by finding abstract attributes
that are shared by social identities. It is expected that identity integration increases well-being when one identity
is affected positively, but decreases well-being when the identity is affected negatively, because the experiences
spill over to a larger part of the self-concept if social identities are integrated. Three studies test this prediction
using group-specific measures of gender and profession identities. As expected, Studies 1a-b found that identity
integration was positively related to well-being of the affected identity when positive experiences are reported,
but negatively related to well-being when negative experiences were reported. In Study 2, identity integration
affected well-being of the alternative identity. The findings demonstrate that both the nature of identity-related
experiences and the relation between social identities contribute to the well-being of multiple identifiers.
Session 2D:1 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
Cheerleader ohne Cheerleader-Effekt
Claude Messner ∙ Mattia Carnelli
Universität Bern, Switzerland
Talks

Eine Person wird als attraktiver wahrgenommen, wenn sie in einer Gruppe mit anderen Personen ist als wenn sie
allein ist. Dieses Phänomen nennt man Cheerleader-Effekt. Dieser Effekt ist eine Folge der Informationsverarbeitung von mehreren Gesichtern; dem sogenannten hierarchischen Enkodieren. Die Gesichter erscheinen dadurch
symmetrischer und werden daher positiver wahrgenommen. Die Vorhersagen bei besonders attraktiven Personen
sind nicht so eindeutig, denn diese haben häufig keine symmetrischen Gesichter. Dies führt zu der paradoxen
Vorhersage, dass der Cheerleader-Effekt bei besonders attraktiven Personen nicht auftritt. Wir präsentieren zwei
Studien, die diese Vorhersage bestätigen.
Session 9E:5 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
Verstärkung individueller Rückschauverzerrungen durch das Lesen von Texten mit Rückschaufehler
Marcel Meuer ∙ Aileen Oeberst
Johannes Gutenberg-Universität Mainz, Germany
Ein Rückschaufehler kann nicht nur bei Individuen auftreten, sondern lässt sich auch in kollektiver Form in Wikipedia-Artikeln über Unglücke und Katastrophen nachweisen. Das Lesen solcher Artikel wiederum verstärkt die
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individuellen Rückschauverzerrungen, die man bereits im Voraus zu den betreffenden Ereignissen hatte. In zwei
Experimenten untersuchten wir, welche kognitiven Prozesse dieser Zunahme der wahrgenommenen Eintrittswahrscheinlichkeit, Vorhersehbarkeit und Zwangsläufigkeit zugrunde liegen. Auf Basis der Kausalen Modelltheorie ließen sich drei potentielle Wirkmechanismen ableiten: Die verzerrten Artikel könnten (a) durch alleiniges Wiederholen der bereits bekannten Informationen das kausale Modell zum Ereignis verstärken (Mere-Exposure-Effekt), (b)
die bekannten Informationen in strukturierter Form aufbereiten und so deren (verzerrte) Interpretation erleichtern
(Kohärenz-Effekt), oder (c) bislang unbekannte kausale Informationen zum Erklärungsmodell beitragen (Effekt
kausaler Informationen). In Hinblick auf das Elaboration Likelihood Model ist es zudem möglich, dass (d) sogar
periphere, nicht-kausale Informationen zu einer Verstärkung der Rückschauverzerrungen führen können, sofern
die Verarbeitungsmotivation gering ist (Effekt peripherer Informationen). Eine Laborstudie (N = 190) lieferte Evidenz für den Mere-Exposure-Effekt und den Einfluss zusätzlicher kausaler Informationen. In einer weiteren, onlinebasierten Studie (N = 196) replizierten wir den Mere-Exposure-Effekt; den Einfluss peripherer Informationen
konnten wir jedoch nicht valide untersuchen, da die Manipulation der Verarbeitungsmotivation ungenügend war.
Implikationen und Folgestudien sollen diskutiert werden.
Session 1E:5 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Punishing social (un-)mindfulness
Dorothee Mischkowski1 ∙ Andreas Glöckner1 ∙ Tillmann Nett2
Universität zu Köln, Germany ∙ 2FernUniversität in Hagen, Germany

1

The social psychological construct of social mindfulness captures non-costly prosocial behavior in daily life (Van
Doesum, Van Lange & Van Lange, 2013; Van Lange & Van Doesum, 2015). Specifically, it refers to limiting or leaving the possibility to choose between options in an interdependent relation between two persons (e.g., leaving
the unique red apple to a subsequent chooser when choosing between two green and a red apple). We investigate
whether the threat of being punished influences social mindfulness in a similar manner as it affects costly cooperation behavior (cf. Fehr & Gächter, 2002). Specifically, we test whether and how the tendency to behave in a
socially mindful manner can be increased by the anticipation of various forms of punishment. Results of an online
study and a lab experiment (N total > 650) support our hypothesis that social mindfulness increases with the
inclusion of a threat of being punished. This shows that social mindfulness is context dependent and influenced
by punishment in a similar manner as cooperation behavior in monetary games.
Session 9C:3 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
How self-control and smartphone-use predict academic performance—Investigating students’
smartphone habits and procrastination in a learning period.
Talks

Eve Sarah Müller1 ∙ David D. Loschelder1 ∙ Malte Friese2
1
Leuphana Universität Lüneburg, Germany ∙ 2Universität des Saarlandes, Germany
The present research investigates the effects of self-control and smartphone-use on academic performance. In a
pilot-study (N=857), we found that smartphone-use most frequently causes distractions while learning—more
specifically, private messages and social media were named as major distractions. Distraction from learning and
problematic smartphone-use were further negatively correlated with self-control. In a second longitudinal study
(N=110), we investigated whether the effect of self-control on academic performance is mediated by smartphone-use. Specifically, we examined two different mechanisms: (1) the process model of self-control postulates
that habits in manipulating our surroundings are highly effective—i.e., placing our smartphone in our bag or turning the sound off should effectively improve academic performance. (2) The procrastination literature specifies the
irrational delay of important tasks—e.g., with one’s smartphone—as a prevalent form of self-regulatory failure.
Screentime and pickups were tracked for 24 days via monitoring app. Importantly, we found that the effect of
self-control on academic performance was fully mediated by indicators of smartphone-use: procrastination and
placement habits accounted for the major share of the total effect. These findings demonstrate that not the sheer
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amount of smartphone-use but the way of regulating ones’ smartphone-use links higher self-control to better
academic performance.
Session 2B:3 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
Where does it hurt? Individual harm and ambiguity of bias affect targets’ underlying motivation to
confront discrimination
Anja Munder1 ∙ Julia Becker2 ∙ Oliver Christ1
1
FernUniversität in Hagen, Germany ∙ 2Universität Osnabrück, Germany
Confrontation is one possible reaction to discriminatory treatment. In previous research (N overall = 1,447), we
found evidence across different samples and contexts that confronting targets pursue distinct confrontation goals:
Individual benefit (e.g., perpetrator apologizes), group benefit (e.g., prejudice reduction), and group-distancing
(e.g., demonstrating difference from typical group members). Correlational findings indicated that only individually motivated confrontation serves to cope with the individual mistreatment regardless of the bias against the
group. We therefore conducted a 2x2 between-subjects online experiment (N = 241) and manipulated the degree
of individual harm and the ambiguity of bias against the group in a discrimination scenario. As expected, participants in the high individual harm condition reported stronger pursuits of individual-benefitting confrontation
goals than participants in the low individual harm condition while participants in the low ambiguity of bias condition indicated higher pursuits of group-benefitting confrontation goals than participants in the high ambiguity
of bias condition. However, the pursuit of distancing confrontation goals was not affected by these factors. Our
findings indicate that targets’ motivation to confront discrimination can depend on characteristics of the particular discrimination situation. Disentangling (situational) predictors of targets’ differently motivated confrontation
allows a more nuanced understanding of confrontation as a phenomenon.
Session 5E:4 ∙ Tuesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
Testing the influence of gender stereotypes on hiring decisions
Nadine Nett1 ∙ Tillmann Nett1 ∙ Robert Gaschler1 ∙ Andreas Glöckner2
1
FernUniversität in Hagen, Germany ∙ 2Universität zu Köln, Germany
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Previous studies showed that objective cues can be influenced by gender stereotypes. For example, Dorrough et
al. (2017) gave participants decision matrices in which male and female experts (cues) recommended products.
The product categories were associated with a gender (e.g. hand crème). Therefore, the experts either matched
or did not match the associated gender. Results showed that participants treated the cues differently depending
on the match or mismatch of the associated product gender and the gender of the expert. In our experiments, we
modified the design such that the cues were gender neutral, whereas the options were gendered. For example,
participants decided between a female and a male job candidate for a job associated with either gender (e.g.
engineer or nurse). Thus, a stereotype bias could both cause participants to favor one of the genders in general,
as well as to favor applicants if the job category matched the gender. To make sure that the gender information
was seen by participants, in one condition we presented the names of the options and the job title before the
rest of the decision matrix (SOA=1500ms). Nevertheless, in both conditions the Bayes factors showed substantial
evidence against any use of gender information.
Session 4A:2 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
Interactions of polyamory and sexual orientation in stereotype application and hiring decisions
Claudia Niedlich ∙ Johannes Kübler ∙ Melanie C. Steffens
Universität Koblenz-Landau, Germany
Whereas existing research has demonstrated that impression formation in hiring can be biased by stereotypes,
several recent studies showed no evidence that information about applicants’ sexual orientation can affect the
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perceived suitability for a position. The present experiment tested whether a stereotypical relationship status
leads to increased stereotyping of gay and bisexual applicants. We hypothesized that stereotypes are applied to
non-monogamous gay and bisexual men more than to their monogamous counterparts and to men introduced
as heterosexual. In the 3×2 between subjects-design, participants (N = 419) rated one male fictitious applicant
on agency, communion, and hireability, applying in finance management. The applicants differed in their sexual
orientation (heterosexual, bisexual, and gay) and their relationship status (monogamous, polyamorous). Profiles
of social networks revealed information about his sexual identity. Results replicate the findings that bisexual and
gay men are perceived to be lower in masculinity than heterosexual men. Including the relationship status, findings indicate that signals of a polyamorous relationship are associated with higher masculinity for heterosexual
and bisexual men, but not for gay men. Mediations show that high masculinity is related to higher agency, competence, and hireability ratings. We discuss the lack of masculinity as a factor of discrimination in hiring.
Session 6E:2 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S25
Erfassung von Diversity-Kompetenz mit der DiKo-Skala – Analysen zu den Prädiktoren eines
komplexen Konstruktes
Manuel Pietzonka
FOM Hochschule, Germany
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Diversity-Kompetenz ist eine Schlüsselkompetenz, die Individuen in die Lage versetzt, mit sozialer Vielfalt konstruktiv und zielorientiert umzugehen. Dieser Kompetenz wird eine besondere Bedeutung bei der Bewältigung der
Herausforderungen sozialer Heterogenität zugemessen, da sie nicht nur einzelne Facetten menschlicher Heterogenität berücksichtigt (wie die Interkulturelle Kompetenz), sondern den individuellen Umgang mit Vielfalt global
erfasst. Allerdings bleiben Fragen zur Operationalisierung dieser Fähigkeit in der Literatur bisher weitgehend
unbeantwortet. Der geplante Beitrag stellt zunächst die neue multidimensionale Ratingskala DiKo vor, die das
Konstrukt ökonomisch und valide erfasst. Die Entwicklung der Skala erfolgte in vier Schritten: Nach Prüfung
einer Vorversion über Itemanalysen (n=203) wurde eine zweite Stichprobe gezogen, die für die explorativen
Faktorenanalysen (n=2913) genutzt wurde. Die konfirmatorische Faktorenanalyse unter Berücksichtigung einer
dritten Stichprobe (n=761) zeigt für das ausgewählte Modell unter Berücksichtigung der relevanten Kenngrößen (RMSEA, SRMR, CFI, TLI) eine hohe Modellgüte. Die Skala zeigt gute Reliabilitätskoeffizieten und wurde in
unterschiedlichen Erhebungen validiert. Vorgestellt werden ausgewählte Studien, die Erkenntnisse zur Varianzaufklärung von Diversity-Kompetenz ermöglichen. Hierzu werden u.a. die Ergebnisse einer Kovarianzanalyse (Ancova) zwischen DiKo und acht ausgewählten exogenen Variablen unter Berücksichtigung von Dummyvariablen
vorgestellt (n=2443). Des Weiteren werden ausgewählte Regressionsstudien präsentiert, die Zusammenhänge
zwischen DiKo und ausgewählten Kompetenzen, Ressourcen, Persönlichkeitseigenschaften und ideologischen Einstellungsskalen analysieren.
Session 4D:3 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S24
The role of emotions in paradoxical interventions for antigay attitude change
Sabine Preuß1 ∙ Karolina Hansen2 ∙ Nadine Knab1 ∙ Melanie C. Steffens1
1
Universität Koblenz-Landau, Germany ∙ 2University of Warsaw, Poland
Recently, more and more countries have legalized same-sex marriage. However, in some countries discrimination
and hate crimes against sexual minorities (including gay men) still occur frequently. Discrimination is often a consequence of negative attitudes and improving antigay attitudes may reduce discrimination of gay men. Based on
the attitude-behavior-relationship, especially people with strong negative attitudes toward gay men are likely to
discriminate them. Thus, this group presents a target group for attitude-change interventions. However, for people with strong antigay attitudes existing attitude-change interventions are difficult to implement because these
interventions present mostly attitude-inconsistent information. A successful approach could be paradoxical interventions. Paradoxical interventions are attitude-consistent, but very extreme statements aiming that people distance themselves from the attitude-consistent statement and eventually improve their attitudes. In experiments in
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Germany (n = 320) and Poland (n = 137), the experimental group was exposed to paradoxical statements regarding gay men while the control group did not get any information. We found that emotions moderate the effect of
the paradoxical intervention on attitudes toward gay men. However, the pattern differed across experiments. Thus,
we will introduce another study outline assessing the role of emotions on the paradoxical intervention effect to
change antigay attitudes.
Session 9B:4 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
Was, wie und warum heute in Germany erinnert wird: ein heuristisches Modell und einige aktuelle
Befunde
Jonas Rees ∙ Michael Papendick ∙ Andreas Zick ∙ Franziska Wäschle
IKG, Uni Bielefeld, Germany
Das Konstrukt der Erinnerungskultur lässt sich in zahlreiche sozialpsychologische Konzepte aufteilen – von sozialen Repräsentationen, gruppenbasierten Emotionen und politischen Einstellungen bis hin zu konkreten Verhaltensweisen wie der Auseinandersetzung mit der eigenen Familiengeschichte. Anhand von Daten aus einer repräsentativen Telefonbefragung (N = 1000) prüft die Studie spezifische Fragestellungen im Kontext der Erinnerungskultur
in Deutschland. So finden Befragte beispielsweise, dass sich zukünftige Generationen in Deutschland vor allem
an den Zweiten Weltkrieg (44%) oder die Wiedervereinigung erinnern sollten (33%). Die erste Gruppe äußert
dabei signifikant positivere Einstellungen gegenüber Geflüchteten, die heute in Deutschland Schutz suchen. Der
Unterschied wird durch gruppenbasierte Scham mit Blick auf den Holocaust mediiert, welche in der ersten Gruppe
stärker ausgeprägt und positiv mit Einstellungen gegenüber Geflüchteten korreliert ist. Befragte, die den Zweiten
Weltkrieg als erinnerungswürdigstes historisches Ereignis nannten, fanden außerdem die Auseinandersetzung mit
der eigenen Familiengeschichte wichtiger und berichteten häufiger von „Mitläufern“ während der NS-Zeit unter
ihren eigenen Vorfahren als Befragte, die die Wiedervereinigung als wichtigstes Ereignis nannten. Wir diskutieren
weitere quantitativ-empirische und experimentelle Befunde zum Stand der Erinnerungskultur und schlagen ein
heuristisches Modell vor, das sich aus sozialpsychologischen Theorien und Konzepten speist und systematisch miteinander in Beziehung setzt, was, wie und warum heute in Deutschland erinnert wird.
Session 2E:4 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S25
On the conditioning of affect
Bruno Richter ∙ Mandy Hütter
Universität Tübingen, Germany
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Evaluative conditioning (EC) is a major social cognitive paradigm that allows studying how attitudes are acquired
and changed. Traditionally, EC is thought of as an experimental analogue to the affective basis of attitudes. In EC
paradigms, the valence of an unconditioned stimulus (US) is transferred onto a conditioned stimulus (CS) via the
pairing of these stimuli. Research and theorizing on EC typically focusses on the evaluative dimension. However,
evaluation constitutes only one aspect of affective experience. Thus, the question arises whether conditioning
procedures have the potential to transfer other dimensions of affect. In this study, we dissected affect into three
different dimensions: pleasure, arousal, and dominance. We investigated whether these dimensions can be conditioned separately and whether the effectiveness of the procedure differs between dimensions. Our results support
the classic EC effect for pleasure—participants displayed an attitude change towards the CS depending on the
dimensional level (low vs. high) of the US. However, results showed less consistent patterns for arousal and dominance: CS were perceived as (1) less aroused and (2) more dominant after as compared to before conditioning,
regardless of the respective dimensional level. The primacy of pleasure in conditioning and implications for future
research are discussed.
Session 4C:5 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
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Misattributing the specific emotion: Evidence for fast, implicit extraction of emotion-specific
associations from emotional scenes
Michaela Rohr1 ∙ Juliane Degner2 ∙ Dirk Wentura1
1
Saarland University, Germany ∙ 2University of Hamburg, Germany
Using the emotion misattribution procedure (Rohr, Degner, & Wentura, 2015), we examined whether emotion-specific misattributions can arise from emotional scenes. Participants’ task was to classify Chinese ideographs according to the supposedly associated emotion category (i.e., happiness, fear, anger, or sadness). The targets were
preceded by pictures from the International Affective Picture System (IAPS, Lang, Bradley, & Cuthbert, 2008)
pre-selected for the categories happiness, sadness, and anger/fear (i.e., threat; IAPS scenes that elicit anger typically also elicit fear). Experiment 1 showed that emotion-specific misattributions from emotional scenes are
possible, that is, we found emotion-specific effects for joy and sadness, but, as can be expected, confusion of the
anger/fear categories. In Experiment 2 and 3, we added a “fear only” category consisting of threatening animals.
In Experiment 2, emotion-specific misattributions for all categories emerged. Using a shorter prime duration (i.e.,
30 ms), Experiment 3 by and large yielded the same pattern of results. However, subjective awareness of primes
was needed for the effects to emerge. Thus, our study suggests that emotion-specific associations are accessed
very fast and can be misattributed on unrelated, neutral stimuli, but only if the emotional prime is visible.
Session 9B:1 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
Bringing self-compassion to impostors—Correlational findings and an intervention study
Janin Roessel ∙ Lisa Klein ∙ Dagmar Stahlberg
Universität Mannheim, Germany
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Feelings of being an impostor despite high performance is prevalent in achievement contexts ranging from higher
education to management. The impostor phenomenon encompasses high personal standards, feelings of inadequacy, fears of being evaluated, and a sense of isolation given the feeling of upholding a mask of success. It poses
a burden on individuals’ well-being and career-progress, and, ultimately, on society at large. Therefore, research
on protective factors and interventions is needed. We propose self-compassion as a coping-resource for impostor
symptoms. Self-compassion is characterized by self-kindness, common humanity, and mindfulness - factors that
impostors typically lack. We first present a set of correlational studies conducted in Germany and the USA, which
attest (a) to the prevalence of high impostorism, and (b) to the link between higher impostor scores and lower
self-compassion in higher education and work contexts. With an experimental approach, we tested the effectiveness of a low-threshold self-compassion intervention among students. This tailored intervention regarding
an upcoming exam emerged as particularly promising for high-impostors. They evidenced higher state self-compassion and higher self-efficacy in the intervention compared to the control group. These findings call for further
intervention research to provide impostors with the benefits of self-compassion.
Session 4B:4 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S22
Justice for the people? How justice sensitivity can foster and impair support for populist radical
right parties and politicians in the US and in Germany
Tobias Rothmund1 ∙ Laurits Bromme2 ∙ Flavio Azevedo1
Friedrich-Schiller Universität Jena, Germany ∙ 2University of Koblenz-Landau, Germany

1

Many people argue that support for populist radical right political agents is motivated by people feeling “left
behind” in globalized Western democracies. Empirical research supports this notion by showing that people who
feel personally or collectively deprived are more likely to hold populist beliefs and anti-immigration attitudes. Our
aim was to further investigate the psychological link between individuals’ justice concerns and their preferences
for populist radical right political agents. We focused on stable individual differences in self-oriented and other-oriented justice concerns and argue that these should have opposing correlations with preferences for populist
radical right parties. We tested our hypotheses in two national samples, one from the US (N = 1,500) and one from
98

SEPTEMBER 16TH – 18TH, 2019

TALKS
Germany (N = 848). Sensitivity to injustice towards oneself enhanced the likelihood of preferring Trump (USA) and
AfD (Germany) via increased anti-immigration attitudes and increased populist attitudes. Sensitivity to injustice
towards others reduced the likelihood of preferring Trump and AfD via decreased anti-immigration attitudes. We
discuss our findings in regard to how stable individual differences in the evaluation of fairness can motivate intraand interpersonal political conflicts in modern western societies, and, how politics and mass media can impact
these conflicts.
Session 2E:1 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S25
When and why are people susceptible to political misinformation? A critical test of conflicting
psychological theories
Tobias Rothmund1 ∙ Sebastian Stier2 ∙ Steffen Staab3
1
Friedrich-Schiller Universität Jena, Germany ∙ 2GESIS, Köln, Germany ∙ 3University of Koblenz-Landau, Germany
Many people argue that support for populist radical right political agents is motivated by people feeling “left
behind” in globalized Western democracies. Empirical research supports this notion by showing that people who
feel personally or collectively deprived are more likely to hold populist beliefs and anti-immigration attitudes. Our
aim was to further investigate the psychological link between individuals’ justice concerns and their preferences
for populist radical right political agents. We focused on stable individual differences in self-oriented and other-oriented justice concerns and argue that these should have opposing correlations with preferences for populist
radical right parties. We tested our hypotheses in two national samples, one from the US (N = 1,500) and one from
Germany (N = 848). Sensitivity to injustice towards oneself enhanced the likelihood of preferring Trump (USA) and
AfD (Germany) via increased anti-immigration attitudes and increased populist attitudes. Sensitivity to injustice
towards others reduced the likelihood of preferring Trump and AfD via decreased anti-immigration attitudes. We
discuss our findings in regard to how stable individual differences in the evaluation of fairness can motivate intraand interpersonal political conflicts in modern western societies, and, how politics and mass media can impact
these conflicts.
Session 2E:3 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S25
Decision-making for distant others is more corrupted by envy than for close others
Janna Ruessmann ∙ Sascha Topolinski
Universität zu Köln, Germany
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This research investigates both, the role of social distance and envy in interpersonal decisions. In Experiment 1a
and 1b (total N = 235), participants were instructed to decide about unfair and hyper-fair offers in an ultimatum
game either for themselves or for a client varying in social distance (for a friend vs. a stranger). In Experiment 2
(N = 137), participants were asked to indicate how envious of a given offer addressed to a friend vs. a stranger
they felt. In Experiment 3 (N = 108), participants were instructed to indicate both, how envious of a given offer
they felt, and whether they wanted to accept the offer. Across these experiments the following replicable pattern
surfaced: social distance did not affect the acceptance rates for unfair offers. In contrast, participants systematically accepted more hyper-fair offers for themselves and friends than for strangers. The driving mechanism of this
client favoritism effect is envy participants cannot control for in their decisions. Participants report higher envy for
distant (vs. close) clients. Apparently, the relevance of a social comparison standard (a friend is more relevant than
a stranger) does not always correlate positively with the amount of social-comparison based emotions.
Session 2C:3 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S26
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Correlates of female self-sexualization: Is it really so harmful for women?
Laura Saldarriaga ∙ Gerd Bohner
Universität Bielefeld, Germany
When talking about female self-sexualization, a paradox regarding its consequences for women becomes often
apparent. Some authors describe a wide range of negative consequences (e.g., body dissatisfaction and depression) associated with self-sexualizing behaviors, whereas others focus on the positive outcomes such behaviors
can have. To test possible positive outcomes, we conducted a computer-based study in which women (n = 187)
first completed an ordering task. It consisted of aligning self-descriptive sentences and profile pictures (both with
either neutral or self-sexualizing elements), according to the probability that they would choose this information
when creating a profile for a mobile dating app (Tinder). Later, the participants completed questionnaires assessing sexual assertiveness, self-sexualizing behaviors (e.g. wearing make-up or removing body hair), the enjoyment
of self-sexualization, and short-term mating orientation. Results showed that participants choosing sexualizing
sentences over neutral sentences were higher on sexual assertiveness and short-term mating orientation. At the
same time, they reported higher enjoyment of self-sexualization, but not higher rates of self-sexualizing behaviors.
Possible explanations for these results and their implications for the ongoing debate on female self-sexualization
will be discussed.
Session 6E:3 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S25
Power doesn’t suit me: Self-concept conflict and fear of backlash mediate gender differences in
power seeking through political strategies
Mona Salwender ∙ Christiane Schoel ∙ Herbert Bless ∙ Dagmar Stahlberg
Universität Mannheim, Germany
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We tested a new model incorporating boundary conditions and psychological mechanisms explaining gender differences in the intention to seek power positions. Assuming that women might perceive political, but not work-related, advancement strategies as conflicting with their self-concept and prevailing gender norms, we hypothesized that women indicate a lower intention to seek power positions than men if political (but not if work-related)
strategies are important for advancement. Further, we proposed that self-concept conflict and fear of backlash in
women accounts for this effect. We tested these hypotheses in an online quasi-experiment with 317 uni-versity
students from Germany. Indeed, women indicated a lower intention to seek power positions than men. Moreover,
the predicted Gender x Advancement Strategy interaction occurred for those who were generally interested in
working in the consulting sector—the area the fictitious job position was about. In addition, mediated moderation analyses revealed that both self-concept conflict and fear of backlash explained women’s lower intention to
seek power positions if political strategies (but not if work-related strategies) were important for advancement. A
future research agenda and practical implications of these findings will be discussed.
Session 4A:4 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
Virtues and vices of the call for sufficient statistical power: Larger sample sizes, but lower quality
methods?
Kai Sassenberg
Leibniz-Institut für Wissensmedien, Germany
The debate about replicability of psychological research has led to a demand for higher statistical power. As a
result, larger sample sizes are called for—which is instrumental to increase replicability but costly for researchers.
Researchers might compensate for the costs resulting from larger sample sizes by using less cost-intense research
methods such as online samples and self-report measures. This idea was tested by an analysis comparing research
published in 2016 versus 2011 from JPSP, JESP, PSPB, and SPPS. In line with predictions, research published in 2016
(versus 2011) did have larger sample sizes but relied more on online data collection and self-report measures.
Thus, on the one hand, research improved over time in terms of statistical power. However, on the other hand,
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there was a negative development regarding other criteria. Namely, lower quality methods were applied: online data collection (providing lower experimental control) and self-report (providing restricted validity regarding
many research questions). Consequences for social psychology as a discipline are discussed.
Session 6D:5 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
“Let me show you how nice I am”—Impression management as bias in empathic responses
Claudia Sassenrath
Universität Ulm, Germany
Being empathic to the needs of another individual is beneficial for social interaction and is thus highly socially
desirable. Accordingly, past research demonstrated the influence of social desirability on empathic responses
(e.g., Eisenberg & Miller, 1987; Grant & Mayer, 2009). However, little is known about the underlying processes
of this influence as it remains unknown whether it is the aim of protecting a positive self-esteem (self-deceptive
enhancement) or the aim of making a favorable impression on others (impression management) that contributes
to the observed effects. Similarly, it is unclear what happens to empathic responses under conditions of reduced
opportunity to behave socially desirable. The present research aims at providing answers to these questions and
documents that impression management is strongly related to self-reported empathic responses in both Germanand English-speaking samples (Studies 1a&1b, total N = 390), using the Interpersonal Reactivity Index (Davis,
1983). Moreover, individuals motivated to impress others show more empathic behavior under experimental
bogus-pipeline conditions (Study 2; N = 135). Empathic responses, thus, differ depending on the degree to which
empathizing individuals are motivated to manage public impressions. Implications for research on self-reported
empathy as well as for experimental studies on empathy and related processes are discussed.
Session 9B:3 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S22
Individual contact history influences subsequent contact effects. Results from a behavioural game
Sarina Schäfer1 ∙ Eva Jaspers2 ∙ Mathijs Kros2 ∙ Miles Hewstone3 ∙ Oliver Christ1
1
FernUniversität in Hagen, Germany ∙ 2Utrecht University, Netherlands ∙ 3University of Oxford, UK
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Positive contact between members of different groups reduces prejudice and increases cooperation. Yet in real
world settings not only positive, but also negative intergroup contact occurs, which has opposing effects. To date
little is known about how an individual’s history of positive and negative intergroup contact influences subsequent contact effects. In addition, commonly used measures of intergroup-contact would not tap that an individual’s history of intergroup contact indeed changes after each interaction with an outgroup member. We address
this lack of research with a behavioural game (N=89), which allowed us to observe a sequence of 17 actual
interactions and their behavioural outcomes. As expected, quality of previous intergroup interactions predicted
intergroup expectations and behaviour. Furthermore, the history of contact quality moderated contact effects.
Specifically, negative contact after a history of positive contact had the strongest prejudice increasing effect, while
having a history of negative intergroup contact poisoned positive contact effects. Our results demonstrate that it
is important to consider the full (positive and negative) history of intergroup contact. We discuss how the understanding of intergroup contact, which has mostly relied on measures of self-reported, overall contact comprising
larger time-spans, can benefit from this detailed examination of an individual’s contact experiences.
Session 2D:2 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S24
Spreading shared reality: Experiencing common inner states transfers to a new shared reality
Bjarne Schmalbach1 ∙ Maya Rossignac-Milon2 ∙ E. Tory Higgins2 ∙ Gerald Echterhoff1
1
University of Münster, Germany ∙ 2Columbia University, USA
Shared reality is the experience of common inner states with others about something (e.g., attitudes about a
target object). It can be achieved via verification of one’s initial judgment or via alignment with another person’s
17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION

•

17. TAGUNG DER FACHGRUPPE SOZIALPSYCHOLOGIE

101

judgment. We argue that shared reality from passive verification feedback about one target promotes the active
creation of a new shared reality via alignment with a partner’s given judgment about a new target. We refer to
this yet understudied process as the spreading of shared reality. To investigate this phenomenon and the underlying processes, we assessed the experienced commonality of inner states resulting from verification feedback with
a novel measure (Shared Reality about a Target, SR-T), tested the effect of verification feedback on subsequent
alignment, and examined a proposed mediation of this effect by the SR-T. To this end, we conducted three studies (N = 687) using different topics (job candidates with equivalent qualifications; images of ambiguous social
scenes). We find evidence for the proposed spreading effect and its mediation by experienced commonality. Taken
together, the findings suggest that a shared reality induced by a partner’s feedback elicits the experience of common inner states, which paves the way for constructive shared-reality achievement with the partner.
Session 9D:2 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S24
Der Einfluss von Vergewaltigungsmythenakzeptanz auf Victim Blaming von Frauen mit geistiger
oder körperlicher Beeinträchtigung
Marie-Theres Schmelzing ∙ Friederike Eyssel
Universität Bielefeld, Germany
Eine hohe Vergewaltigungsmythenakzeptanz führt zu höherer Schuldzuschreibung an das Opfer (Krahé, 1988).
Doch wie fällt die Schuldzuschreibung an das Opfer bei Männern mit hoher Vergewaltigungsmythenakzeptanz
aus, wenn das Opfer eine geistige oder körperliche Beeinträchtigung hat? Da der Einfluss einer Behinderung auf
die Schuldzuweisung bei szenariobasierten Verfahren zu Vergewaltigungen noch nicht untersucht wurde, Frauen
mit einer Behinderung in Deutschland aber etwa zwei- bis dreimal häufiger Opfer von sexueller Gewalt werden
als Frauen ohne eine Behinderung (Schröttle et al., 2012), sollte diese Forschungslücke mithilfe einer Online-Studie
geschlossen werden. Die Probanden lasen eine Vignette, in der die Beeinträchtigung (körperlich, geistig, keine)
und der Widerstand (verbal, verbal und körperlich, keiner) eines weiblichen Opfers variiert wurden. Im Anschluss
wurden unter anderem Fragen zur Schuldzuschreibung, Vergewaltigungsneigung und Vergewaltigungsmythenakzeptanz beantwortet. Obwohl keine Interaktion zwischen der Vergewaltigungsmythenakzeptanz und der Beeinträchtigung hinsichtlich der Schuldzuschreibung an das Opfer gefunden werden konnte, ließen sich Haupteffekte
finden. Das Opfer mit geistiger und körperlicher Beeinträchtigung wurde weniger schuldig beurteilt, als das Opfer
ohne eine Beeinträchtigung. Auch führte, wie erwartet, Widerstand zu weniger Schuldzuschreibung. Die beiden
Haupteffekte wurden durch eine signifikante Interaktion qualifiziert. Weiterhin zeigte sich geringere Vergewaltigungsneigung bei dem Opfer mit körperlicher Beeinträchtigung gegenüber dem Opfer ohne Beeinträchtigung.
Implikationen dieser Befunde werden diskutiert.
Session 6C:4 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S26
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There are two sides to every story: Presenting an alternative story to the prosecution can reduce
indictment rates
Susanne Schmittat1 ∙ Birte Englich2 ∙ Lyane Sautner1 ∙ Petra Velten1
1
Johannes Kepler Universität Linz, Austria ∙ 2Universität zu Köln, Germany
In many legal systems, preliminary proceedings and the final decision of the public prosecutor’s office influence
the outcome of the trial. High conviction rates show that if a suspect is indicted, the trial will most likely end with
a conviction. Therefore, the indictment decision has more far-reaching consequences than criminal-procedural
law intended, shifting the focus away from the main trial. However, whereas the accused has the opportunity
to defend him-/herself during the trial, the prosecutor’s decision is largely based on a potentially one-sided and
incomplete police report that conveys an incriminating story. This report may be especially biased towards guilt
if the suspect has a criminal record. We investigated if a defensive statement that tells an alternative story of the
alleged crime can balance out this information disparity that exists at the expense of the accused. Three experimental studies with criminal-law students and law practitioners, N = 684, show that 1) an alternative story can
reduce indictment rates, 2) the alternative story can decrease the negative effect of a prior criminal record, and 3)
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a statement merely claiming innocence does not have the same impact as an alternative story. Underlying mechanisms and implications for criminal procedural law are discussed.
Session 6C:2 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S26
The benefit of the doubter: Trait ambivalence is negatively related to cognitive bias
Iris Schneider
University of Cologne, Germany
Ambivalence refers to the experience of both positive and negative thoughts and feelings at the same time. Traditionally, ambivalence has been studied as a response to certain attitude objects and has been associated with
negative consequences for the attitude holder. For instance, when individuals are ambivalent about a certain
attitude object, they tend to delay their decision and experience negative affect. In this work, I take a different
approach and suggest that ambivalence is not only a property of the attitude object but also of the individual.
Specifically, individuals differ substantially in their general levels of ambivalence, and this is stable over time.
Moreover, such trait ambivalence is associated with positive outcomes for judgment and decision-making. Individuals higher in ambivalence show less correspondence bias in judgments of other people’s behavior and less
self-serving bias in judgments of their own performance.
Session 1E:4 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Can you change your health? The influence of implicit theories on health-promoting factors
Mike Schreiber1 ∙ Veronika Job2 ∙ Simone Dohle1
1
Universität zu Köln, Germany ∙ 2Technische Universität Dresden, Germany

Talks

Implicit theories of health describe the extent to which health is perceived as a fixed (entity theory) versus malleable (incremental theory) characteristic. In a set of four studies, we investigated how these beliefs are connected
to health-related attitudes and behaviors. Study 1 (N = 130) showed that an incremental theory of health is positively associated with self-reported health behaviors like eating healthily or engaging in physical activity. Study 2
(N = 357) revealed that a manipulation of implicit theories of health changes health-related attitudes and Study
3 (N = 351) revealed that this manipulation also influences food choices. The effect of this implicit theories manipulation on the outcome variables was mediated via an internal health locus of control in both studies. Study
4 (N = 235) showed that individuals who view health as malleable reported more health-promoting behaviors
in daily life. These findings extend the knowledge about implicit theories as they show that implicit theories are
highly relevant for health promotion and education. Furthermore, we provide the first experimental evidence for
the assumption that implicit theories precede the formation of control beliefs. Implications for research and the
design of interventions are discussed.
Session 2B:2 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
Nicht so förmlich, bitte—informal communication fosters interpersonal trust independent of
recipients’ expectations
Johannes Schwabe ∙ Mario Gollwitzer
Ludwig-Maximilians-Universität München, Germany
Interpersonal trust is a fundamental building block of any interpersonal relationship and shapes communication.
Vice versa, recipients use communication features to judge trustworthiness of messages and their senders. One
important feature people rely on in trustworthiness judgments is the degree of formality (e.g., form of address,
personal pronouns). Previous research proposes that senders express themselves more formal the more psychologically distant they represent the recipient. Thus, the hypothesis follows that, 1) the more formal a message the
more interpersonal distance is perceived and the less recipients trust senders. Furthermore, we tested the hypotheses that: 2) a fit (versus a misfit) of the recipient’s expectation and the message’s actual degree of formality fos17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION
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ters trust into the sender, and that 3) an upward misfit (more formal than expected) has a stronger negative effect
than a downward misfit (more informal than expected). Participants in two experimental online-studies (Ntotal
= 726) read e-mails and rated perceived distance and trust towards senders. Data from both studies support
hypotheses 1 and 2, but not 3. Data from a lab replication with behavioral dependent measures will be available
at the time of the conference. The results will be discussed in terms of generalizability and applied implications
Session 6B:4 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
Attribution of egoistic vs. altruistic motives to acts of helping – The role of the helper’s status and
the act’s intended publicity
Birte Siem ∙ Stefan Stürmer
FernUniversität in Hagen, Germany
In this research, we investigated the effects of a helper’s status and the intended publicity of the helping act on
observers’ attributions of altruistic vs. egoistic motives to the helper. For this purpose, we presented participants
of two studies (overall N = 670) with a (fictitious) media report about a person volunteering to help refugees in
Germany, and varied information about the helper’s status (lower vs. higher) and the intended publicity of the
helping act (private vs. public). We then measured participants’ (i.e., observers’) attributions of egoistic and altruistic motives to the helping act. Results from both studies suggest that observers attribute more egoistic (and less
altruistic) motives to the helping act when the helper intended to make their helping public (vs. keeping it private)
and was of higher (vs. lower) status. Moreover, status and publicity had a negative indirect effect on observers’
willingness to assist helpers via increased attribution of predominantly egoistic motives. Implications of these
findings for theory and real-world helping (e.g., volunteering) will be discussed.
Session 8E:1 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Need for Cognitive Closure and different facets of stereotyping
Kevin J. M. Smith
Julius-Maximilians-Universität Würzburg, Germany

Talks

Need for Cognitive Closure (NFCC) - i.e. the desire for clear and firm answers - is positively associated with stereotyping (see Roets, Kruglanski, Kossowska, Pierro, & Hong, 2015). The present studies explored whether NFCC is
equally related to two ways in which ascribing traits to groups can be based on stereotypes. Namely, the ascribed
traits can be consistent or inconsistent with regard to the semantic content of the group stereotype or with regard
to the overall valence of the group stereotype (cf. Judd & Park, 1993). This distinction is important, as valence
consistency reflects prejudice and may be more related to intergroup bias than content consistency (cf. Jackson &
Rose, 2013; Judd & Park, 1993). In both studies, NFCC was positively associated with the valence consistency of
trait ascriptions, but not with the content consistency of trait ascriptions. The results thus imply a central role of
valence in the relationship between NFCC and stereotyping and could point to a stronger relationship between
NFCC and prejudice than between NFCC and more cognitive forms of stereotyping. Potential mechanisms, such as
the higher salience of differences in valence relative to differences in semantic content, will be discussed.
Session 1A:2 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
Categorical perception tendencies predict classification latencies
Felix Speckmann ∙ Christian Unkelbach
Universität zu Köln, Germany
We propose that people differ in the way they perceive their environment, from a more categorical perspective
(e.g., black vs. white, male vs. female) to a more dimensional perspective (e.g., shades of gray, masculine to feminine). We hypothesize that this tendency exists as a trait and can be measured. In our first study, participants
completed a spatial arrangement task (i.e., arranging stimuli by (dis)similarity), followed by a reaction time task
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in which those stimuli had to be classified into one of two categories (e.g. pictures of spiders and insects should
be classified as spider or insect, respectively). Analyses showed that participants differed in the extent of stimulus
clustering and these differences in clustering predicted classification latencies. This evidence suggests that there
is indeed a personality variable associated with categorical vs. dimensional perception, which may serve as an
explanation for cultural differences in social construals (e.g., independence vs. interdependence) and may predict
inter-individual differences in stereotyping and prejudice, independent of other personality variables (e.g. SDO or
RWA).
Session 2C:2 ∙ Tuesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S26
What is a pairing in evaluative conditioning?
Lea Sperlich ∙ Christian Unkelbach
Universität zu Köln, Germany
Evaluative Conditioning (EC) is defined as the change in the liking of a neutral stimulus (CS) due to its pairing with
a positive or negative stimulus (US; De Houwer, 2007). An EC effect usually occurs when the US (e.g. the picture
of a kitten) is presented with a CS (e.g. a Kanji). A so far neglected question in EC research is what constitutes a
pairing. We hypothesized the pairings constitute mental episodes that are marked by various internal or external
factors. For example, judging a stimulus might close mental episodes, while withholding judgments keeps them
open (Zeigarnik, 1927). In three experiments, we investigated such judgments as a means to parse the stream of
potential CSs and USs into a sequence of pairings (Radvansky, 2012). Results showed that judgments of the US in
the middle of a pairing prevent the transfer of US valence to the CS, even though judging the US valence validates
US valence, which should in turn lead to stronger EC effects. However, according to our reasoning, the judgment
closes the mental episode and CS and US are no longer seen as a pairing.
Session 4C:1 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S26
Beyond fight-or-flight: Confrontation, affiliation, and avoidance as social reactions to stress
Christina Stahlecker ∙ Jan A. Häusser
Justus-Liebig-Universität Gießen, Germany
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Previous research on the effects of stress on prosociality has revealed mixed results, with some studies reporting more selfish behavior when stressed, while others find more prosocial behavior under stress. It has been
argued that increased selfishness under stress would indicate a fight-or-flight response, whereas decreased selfishness—i.e., more altruistic or prosocial behavior—would be evidence for a tend-and-befriend response. We propose a more integrative view of the social reaction to stress, with confrontation, affiliation, and avoidance as three
alternative but not mutually exclusive social responses. In Study 1, we use a Lexical Decision Task to implicitly
measure the mental activation of confrontation, affiliation, and avoidance motives under experimentally induced
stress using the Trier Social Stress Test (versus a no stress condition). In a survey study (Study 2), we assess participants’ self-reported behavioral responses to every day stressors over the course of four weeks. In both studies,
we also investigate different moderators of the social response to stress (i.e., Big 5, gender role orientation, need
to belong, multiple group membership) that might explain mixed findings in past research. Data collection and
statistical analyzes of both studies will be completed in summer 2019.
Session 9E:2 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
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“He just shouldn’t have done this—but also shouldn’t do this again!” Children’s third-party
punishment is motivated by both retribution and prevention
Mathias Twardawski1 ∙ Benjamin E. Hilbig2
Ludwig-Maximilians-Universität München, Germany ∙ 2Universität Koblenz-Landau, Germany

1

Young children willingly sanction norm violations even if they are not personally affected by the wrongdoing
and although they cannot expect any future benefits from this—a behavior known as third-party punishment.
However, little is known about children’s motives for such behavior. We conducted two studies on children around
the ages of 10 and 11 to investigate the extent to which their punishment was driven by retribution (i.e., evening
out the harm caused), special prevention (i.e., preventing recidivism of the offender), and general prevention (i.e.,
preventing imitation of others). In Study 1 (N = 69), children’s punishment motives were measured applying an
information selection task. In Study 2 (N = 238), we adapted a third-party punishment game measuring isolated
punishment motives by controlling whether the offender (special prevention), an observer (general prevention),
or nobody (retribution) learns about the punishment. We consistently found that children’s punishment is motivated by both retributive and preventive purposes. Specifically, special prevention appeared to be as important as
retribution whereas general prevention was only of importance in the economic game. These results contribute to
an increasing body of research expressing criticism on the idea of people as “intuitive retributivists” and provide
practical implications for the treatment of child misbehavior.
Session 9C:1 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S26
Turks are poorly educated and very conservative … right? On the correlates and consequences of
ethnic stereotypes about immigrant groups in Germany
Susanne Veit ∙ Ruta Yemane
WZB Berlin Social Science Center, Germany

Talks

We present a study on the correlates and consequences of ethnic stereotypes about immigrants. Drawing on the
Stereotype Content Model (warmth and competence) and the ABC model of stereotype content (agency, beliefs,
and communion), we conducted an online survey (2017/2018: N=2.323) measuring the content of stereotypes
about 37 immigrant groups in Germany. To explore the correlates of these stereotypes, we added information
about group characteristics from external sources (German census, value surveys). Finally, to investigate the consequences of ethnic stereotypes, we merged our data with an unrelated field experiment on ethnic discrimination
in hiring (correspondence test, N=2.748, 2014-2016). More precisely, we used the stereotype content dimensions
from the online study to predict the level of discrimination observed in our field experiment. Overall, our results
suggest that stereotypes about beliefs play a crucial role in the assessment of immigrant groups. Stereotypical
progressiveness is the strongest predictor of perceived similarity to the host society; it correlates consistently with
related group characteristics; and it is the best predictor for ethnic discrimination in real-world hiring decisions.
By contrast, competence and agency stereotypes fail to predict hiring discrimination, while warmth stereotypes
hardly correlate with group characteristics and fail to predict similarity judgments.
Session 1A:1 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
Personality correlates of heterosexuals’ positive attitudes towards homosexuals
Jan-Bennet Voltmer ∙ Stefan Stürmer
FernUniversität in Hagen, Germany
Building on a recent personality perspective on xenophilia (i.e., positive attitudes towards contact with culturally
different out-groups), a series of independent questionnaire studies (total N = 1767) were conducted to explore
the relationships between heterosexuals’ major personality traits and their positive attitudes towards homosexuals. Two studies explored heterosexual men’s attitudes towards homosexual men (Study 1, N = 345; Study 2, N
= 268), and two studies explored the attitudes of heterosexual women towards homosexual women (Study 3, N
= 891; Study 4, N = 263). Even though different operationalizations of major personality traits were used (HEX106
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ACO-PI-R, BFI) results were remarkably similar. First, in line with theoretical predictions, path analyses confirmed
that among endeavor-related personality traits, Extraversion and Openness were significant direct predictors
of positive attitudes that were independent of the contributions of individual differences commonly predicting
homophobic reactions. Second, hierarchical regression analyses also corroborated that individual differences in
endeavor-related personality traits had substantially greater power in predicting positive attitudes towards homosexuals than individual differences in levels of altruism/cooperation-related traits (i.e., Honest-Humility, Emotionality, and/or Agreeableness). These findings were not further qualified by participants’ gender. The implications of
these findings for further psychological theorizing on heterosexual attitudes towards homosexuals are discussed.
Session 6E:4 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S25
Don’t stop believin’—Correcting for the bias in veracity judgments regarding messages from
nonnative speakers
Sarah Volz1 ∙ Patrick Müller2 ∙ Marc-André Reinhard1
Universität Kassel, Germany ∙ 2Hochschule für Technik Stuttgart, Germany

1

Detecting lies is crucial in numerous contexts, including situations in which individuals do not communicate in
their native language. Previous research revealed that nonnative compared to native speakers’ messages are perceived as less credible when their veracity is judged. In the current set of studies, this effect was examined for the
first time in written communication, focusing on verbal cues by depriving the judges of stereotypical information
about the sender. Additionally, it was investigated whether informing judges about senders’ language proficiency
could cancel out the difference in credibility between native and nonnative senders by activating theory-based
corrections. In a first study, judges (native speakers) were less likely to rate a message as truthful when it was
written by a nonnative than when it was written by a native speaker. As predicted, this difference did not occur
in a second study when judges received explicit information about senders’ language proficiency. In addition, the
results suggest that this information might lead to native and nonnative messages having a similar likelihood to
be judged correctly. In the absence of this information, native messages were more likely to be judged correctly
than nonnative messages. Practical and theoretical implications of these results will be discussed.
Session 1E:3 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Sexual experiences in everyday life
Marcel Weber1 ∙ Julius Frankenbach1 ∙ Wilhelm Hofmann2 ∙ Malte Friese1
1
Universität des Saarlandes, Germany ∙ 2Ruhr University Bochum, Germany
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Despite the apparent relevance of understanding the psychological processes underlying sexual experience and
behavior, research in this realm has usually focused on special populations (e.g., those with sexual dysfunctions).
Studies investigating healthy, nonclinical populations are rare. The few extant studies are often limited by methodological factors (e.g., cross-sectional designs, self-reports pertaining to extended time periods). Although these
studies have delivered important insights, they are poorly equipped to elucidate the dynamics of sexual experiences in daily life. To fill part of this gap, we designed a large-scale experience-sampling study that focuses on sexual
experiences of healthy adults in daily life who are in a steady relationship. Participants first complete relevant
trait measures (e.g., sex drive). Second, they take part in a mobile phase and report on sexual thoughts/fantasies,
desires, and behavior four times a day for 14 days. This design allows us to (a) investigate dispositional and situational antecedents of sexual thoughts/fantasies, desires, and behavior, (b) calculate frequency estimates of sexual
experiences, and (c) examine their downstream consequences on cognitive (e.g., concentration), affective (e.g.,
mood), and motivational (e.g., to work) variables. The present study thus provides a major step in understanding
the dynamics underlying sexual experience in daily life.
Session 6E:1 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S25
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What is trait self-control?
Lasse Wennerhold ∙ Malte Friese
Universität des Saarlandes, Germany
Prominent definitions of trait self-control stress the effortful inhibition of dominant responses as the core aspect of the construct and the main factor responsible for empirical associations with desirable outcomes. We
review theoretical and empirical evidence suggesting that this unidimensional conceptualization is incomplete
and cannot fully explain the empirical phenomena associated with it. In the main part of the talk, we suggest a
theory-driven multi-dimensional conceptualization of trait self-control in which inhibition constitutes one aspect
among several dimensions. Adopting a nomological perspective we also show where this conceptualization of
trait self-control is located within a network of related constructs like conscientiousness, impulsivity, procrastination or grit. Our conceptualization has clear implications for the measurement of trait self-control that are not
sufficiently addressed by existing and pervasive scales operationalizing the construct. On the level of theory, it
stimulates a more comprehensive understanding of the associations of trait self-control with various outcomes,
and it opens the door for a more process-focused research approach on trait self-control. Such an approach allows
to shed light on how exactly people with high trait self-control achieve desirable life outcomes and how effective
interventions to strengthen trait self-control need to be conceptualized.
Session 9A:3 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S21
Regulatory mode in team work: Locomotion and assessment predict perceptions of responsibility
and opportunity in team contexts
Michael Wenzler1 ∙ Annika Scholl1 ∙ Kai Sassenberg1,2
1
Leibniz-Institut für Wissensmedien, Germany ∙ 2Universität Tübingen, Germany

Talks

When pursuing goals in team contexts, group members can perceive their role within the team to entail opportunities to “make things happen” or responsibilities to “take care of things” for oneself and others in achieving
a common goal — with potential implications for their team engagement and behavior towards team members.
When might members be more aware of these opportunities or responsibilities? The present research investigated
the role of peoples’ regulatory mode (i.e., locomotion and assessment) in goal pursuit as predictor. Building upon
regulatory mode theory, we proposed that the higher people’s locomotion mode is (i.e., their tendency to “get
things done” and move on), the more opportunities they would perceive as part of their team role; in contrast,
the higher their assessment mode is (i.e., their tendency to “do things the right way” and choose the optimal
strategy), the more responsibilities they would perceive as part of their team role. Results across five studies (N =
1,003), implementing team work within competitive contexts (Studies 1 and 2), work situations (Studies 3 and 5),
or a distribution game (Study 4), supported this — both for trait and momentary regulatory mode. Implications
for performance and outcomes in team contexts are being discussed.
Session 6A:5 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S21
When too much does not pay off: The optimal level of mimicry in distributive negotiations
Janet Wessler1 ∙ David Loschelder2 ∙ Malte Friese1
1
Universität des Saarlandes, Germany ∙ 2Leuphana Universität Lüneburg, Germany
Mimicry can increase interpersonal liking and trust. This may have important implications for social interactions
such as negotiations. Here, we investigated (a) if there is an optimal level of mimicry for positive effects to emerge,
and (b) if mimicry influences how strongly negotiators are influenced by the opponents’ first offer (anchor). Participants interacted with a confederate who either did not mimic them, mimicked them moderately, or mimicked
them intensively. Afterwards, they negotiated the sale of a factory. In Study 1 (N = 60), participants in the moderate mimicry condition showed the highest level of liking and trust and were most strongly influenced by the
opponent’s first-offer anchor. Intense mimicry, however, had detrimental effects on these outcomes. In pre-registered Study 2 (N = 149), we replicated these effects and additionally found exploratory evidence that the effects
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of mimicry on liking and trust mediated its effects on anchoring. Also, intense mimicry heightened awareness of
being mimicked and elicited feelings of being manipulated. These findings demonstrate that (a) mimicry needs to
be sufficiently subtle to exert positive interpersonal effects, and (b) these interpersonal effects may have considerable downstream consequences such as increased susceptibility to anchoring in negotiations.
Session 4E:4 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
Facial width-to-height indicating personality traits in drawings, computer-, and tool-kit generated
images of male faces
Sabine Windmann ∙ Lisa Steinbrück ∙ Patrick Stier ∙ Nicolay Sébastien
Goethe Universität Frankfurt, Germany
A large number of empirical studies (as reviewed in two meta-analyses) have linked the width of a face relative
to its height (fWHR) with dominant and aggressive behaviors in Caucasian males. Testosterone exposure during
puberty is being discussed as the potential mechanism behind the association. However, what is largely unknown
is the degree to which observer’s attributions contribute to the relationship. Here we investigated observers’
ideas of the shape of the face of a “dominant-aggressive” compared to a “submissive-peaceloving” man by
having them i) draw the faces via paper and pencil, ii) computer-modify facial photographs using FaceGen (Singular inversions Inc., Canada), and iii) configure the faces in Power Point (MS Windows) using ready-made facial
features from a given tool-kit. From these artificial faces, we determined fWHR automatically using the fWHR
calculator tool (https://github.com/TiesdeKok/fWHR_calculator). Results showed significantly higher fWHR in the
photographs of the aggressive-dominant condition relative to the submissive-peaceloving condition. By contrast,
the pattern was reversed for both the drawings and the configurations. In ongoing studies, we will compare these
results to hand-taken fWHR measures. Furthermore, we will investigate emotion expression, femininity/masculinity, attractiveness, and realism of the portraits as potential mediators.
Session 1A:3 ∙ Monday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S21
Do first names determine our traits? Evidence from more than 15.000 names
Tobias Wingen ∙ Felix Speckmann ∙ Birte Englich
Universität zu Köln, Germany

Talks

A person’s first name is their very first social tag. Prior research argues that this can lead to a self-fulfilling prophecy: People are likely to develop exactly those traits that are associated with their specific first name. However,
past research typically relied on small sets of names, limiting the generalizability of these findings. Hence, we
obtained and validated a large dataset of 15,432 names from a private name-rating website. Using this data,
we found no evidence for first name effects in a variety of domains and samples (total N = 13,652): The names
of models, members of a high-IQ organization and Olympia winners did not considerably differ in judged attractiveness, intelligence or sportiness. Moreover, progressive politicians did not have more modern names than their
conservative counterparts and election success was not predicted by name likeability. Finally, students’ measured
extraversion did not correlate with their first names’ extraversion. Thus, if first name effects actually exist, they
seem to be highly domain- or name specific. While this questions the generalizability of prior findings, it is good
news for parents: Choosing a name is not a decision over their child’s traits and fate.
Session 6B:5 ∙ Wednesday ∙ 10:00 – 11:30 ∙ Seminar Building ∙ S22
Information selection in product evaluation portals
Birka Zapf1 ∙ Mandy Hütter1 ∙ Kai Sassenberg2 ∙ Kevin Winter2
1
Universität Tübingen, Germany ∙ 2Leibnizinstitut für Wissensmedien, Germany
Product reviews on the Internet are a rich and often used source of information. It is, however, unclear how people
select reviews. Based on previous research on information selection and processing, users should prefer reviews
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that support their own opinions (confirmation bias). However, they would gain more information, if they prefer
reviews that contradict their own opinion (informational value). We conducted five experiments (total N = 1447)
in which we varied factors that facilitated the confirmation bias in past research using different operationalisations. Across these experiments, we neither found evidence for an impact of these factors on information selection
nor for a confirmation bias. Across manifold variations, participants selected reviews in each of the studies in an
almost perfectly balanced way. Our results suggest that neither confirmatory tendencies play a role when Internet
users select reviews nor does information value guide review selection. The implication for research on confirmation bias, informational value, and selective exposure more generally, will be discussed.
Session 4E:1 ∙ Tuesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
A taxonomy of positive tears
Janis Zickfeld1,2 ∙ Beate Seibt1,3
1
University of Oslo, Norway ∙ 2University of Mannheim, Germany ∙ 3ISCTE-IUL Lisbon, Portugal
Although several scholars acknowledge the existence of tears of joy there is little systematic theoretical or empirical evidence on how positive tears are experienced, what elicits them, what actions or impulses they motivate in
the crier, how they differ from tears of sadness or distress and whether there are different types. We investigated
these issues and drafted a taxonomic model of positive tears. Drawing on more than one thousand reports of
positive tears and including more than 2000 participants from 9 diverse countries and 7 languages the studies
employed a strong mixture of quantitative and qualitative techniques. The final results showed evidence of the
occurrence of positive tears and found four qualitatively different types and profiles that we termed achievement,
beauty, affectionate and amusement tears. Achievement tears are often shed in contexts of extraordinary performance, beauty tears occur commonly in situations of overwhelming elegancy including nature, music or visual
arts, affectionate tears are often experienced in situations including unexpected kindness or exceptional love
such as wedding ceremonies, and amusement tears are shed when something especially funny and unexpected
occurs. We also investigated inter-individual differences with regard to these categories and discuss possibilities
and implications of our taxonomy of positive tears.
Session 9E:1 ∙ Wednesday ∙ 15:45 – 17:15 ∙ Seminar Building ∙ S25
Cooperation in asymmetric dilemmas
Michael Zürn ∙ Sascha Topolinski
University of Cologne, Germany

Talks

For millennia, humans cooperate successfully and there is little doubt that everything our species has achieved
since is owed to our abilities to establish and maintain cooperation. In general, the evolutionary advantage of
cooperation lies in the surplus it usually creates compared to human enterprises that are approached alone. At the
same time, if people cooperate to create a surplus they will inevitably face the challenge to distribute what they
created. Not surprisingly, distributions are not always equal. The central question of this research is how equal
vs. unequal distributions affect peoples’ willingness to cooperate. In a series of incentivized experiments with the
public goods dilemma (total N > 1300), we orthogonally varied the marginal per capita returns from the public
good and the symmetry of the payoff structure. Both, lower returns and asymmetric (i.e. structurally unequal)
payoffs decreased the level of cooperation. Furthermore, mediation analyses suggest that asymmetric payoff
structures decrease trust and fairness evaluations which in turn lead to lower levels of cooperation. In sum, this
research suggests that people generally cooperate because the cake will be bigger. But if they divide it unequally,
it may never be baked in the first place.
Session 8E:3 ∙ Wednesday ∙ 14:00 – 15:30 ∙ Seminar Building ∙ S25
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A representative set of German first names for stereotype research
Tillmann Nett1 ∙ Angela Dorrough2 ∙ Marc Jekel2 ∙ Andreas Glöckner2,3
FernUniversität in Hagen, Germany ∙ 2Universität Köln, Germany ∙ 3MPI for Collective Goods, Bonn, Germany

1

In research on stereotypes, researchers often use first names as stimuli to signal group membership of a person.
For such manipulations to work, one needs to check whether participants perceive persons with these first names
as belonging to the intended groups. In addition, one needs to check whether participants also perceive those
persons similarly in terms of other potentially relevant attributes such as e.g. intelligence or attractiveness. We
provide ratings from two studies (N=736 and N=237) for a representative set of 2,000 German first names regarding perceived sex, perceived foreign origin (yes / no), and familiarity as well as intelligence, educational level,
attractiveness, religiousness, age, warmth, and competence. Participants’ ratings in both studies indicate strong
stereotypes in society. While most of the top-rated names on intelligence, competence, and religiousness were
male, all top-rated names on attractiveness and warmth were female. Furthermore, gender ratings also correlated
with perceived intelligence, competence, attractiveness, and warmth showing that gender-stereotypes were not
restricted to some names only. To simplify usage of the ratings in future studies, we provide an R-package, which
allows querying subsets of names. Furthermore, our software allows for automatic pairing of similar names from
different groups (e.g. male and female names).
Blitz Talks:1 ∙ Monday ∙ 16:30 – 17:00 ∙ Lecture Hall Building ∙ Hörsaal C
Immigrants’ well-being: The role of social relationships to other immigrants and to members of the
host society [see also Poster:37]
Lucia Lou-Anne Boileau1 ∙ Herbert Bless1 ∙ Jochen Gebauer2
1
Universität Mannheim, Germany ∙ 2Mannheimer Zentrum Für Europäische Sozialforschung, Germany

Blitz Talks

Immigration is on the rise, rendering research on this topic centrally important. Such research has already established that immigrants’ social relationships are important predictors of their well-being. However, it is unclear to
date whether immigrants’ social relationships with (a) members of the host society or (b) other immigrants are
equally important well-being predictors in the long term. Hence, in this research we will compare the effects of
those two types of social relationships on immigrants’ well-being over time. We will use longitudinal data from
the CILS4-EU project. Specifically, we will rely on six waves (years: 2010-2016) of data from 2022 German school
children with and without migration background. In addition to testing our focal research question, we will
examine moderating influences of personal and contextual characteristics. Specifically, we will test whether immigrant children benefit particularly strongly from social relationships with members of their host culture, if they
(a) migrate at a young age, (b) identify strongly with the host culture, and (c) attend a school with relatively few
immigrants. Implications of the results for psychological and sociological approaches to integration are discussed.
Blitz Talks:2 ∙ Monday ∙ 16:30 – 17:00 ∙ Lecture Hall Building ∙ Hörsaal C
Talking about gender inequality at work: The survival of asymmetrical framing in communication
chains
Maike Braun ∙ Susanne Bruckmüller
Friedrich-Alexander Universität Erlangen-Nürnberg, Germany
Studies show that the (asymmetrical) framing of intergroup differences influences attitudes towards and opinions
about groups. Communication may thereby contribute to the perpetuation of inequality. However, previous studies have not accounted for the transmission of information in real communication. This study used a different approach. In an adapted serial reproduction paradigm, we simulated a communication chain with three waves. The
first wave of participants (n = 86) read a text either about women being underrepresented in leadership positions
or about men being overrepresented. Then they explained these different representations. Participants in the sec17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION
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ond wave (n = 208) were presented with explanations from the first wave, the third wave of participants (n = 199)
with explanations from the second wave. The two framings (focus on women vs. focus on men) were transmitted
differently. A path model showed that in both framing conditions, participants in the first wave adopted the focus
of the framing manipulation (R² > .70). For the more common framing (women underrepresented), but not for
the less common framing (men overrepresented), there was a small effect of the initial framing manipulation that
carried over to the second wave. There was no transmission of focus into the third wave.
Blitz Talks:3 ∙ Monday ∙ 16:30 – 17:00 ∙ Lecture Hall Building ∙ Hörsaal C
Torn but balanced: Ambivalence is related to less confirmation bias
Jana-Maria Hohnsbehn ∙ Iris K. Schneider
Universität zu Köln, Germany

Blitz Talks

Traditionally, ambivalence has been conceptualized as a negative influence on decision-making, leading to procrastination, decision-delay, and negative affect. Challenging this notion, recent theorizing suggests that ambivalence can be beneficial because it promotes more balance in the decision-making process. Specifically, since ambivalence is a state where contrasting sides of an attitude object (e.g. both positive and negative evaluations) are
salient, it likely leads to the consideration of more diverse information and reduces one-sided thought. We investigated this novel idea in the domain of one of the most pervasive biases in decision-making: confirmation bias.
Confirmation bias refers to the tendency to prefer information that is in accord with one’s preexisting beliefs. That
is, people tend to process information one-sidedly in line with their preconceptions, often resulting in less optimal
choices. We examined the relationship between ambivalence and confirmation bias in an online study (N = 150) in
which people performed different decision-making tasks. Results demonstrated that the more ambivalent people
were, the less confirmation bias they showed. This provides first-time evidence that decision-making can benefit
from ambivalence and lays the groundwork for more systematic future testing of the upsides of ambivalence.
Blitz Talks:4 ∙ Monday ∙ 16:30 – 17:00 ∙ Lecture Hall Building ∙ Hörsaal C
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1: Does anger spark moral courage? Evidence from an emotion induction experiment
Julia Sasse1 ∙ Anna Baumert1,2
Max-Planck-Institut zur Erforschung von Gemeinschaftsgütern, Germany ∙ 2Technische Universität München,
Germany

1

When people intervene against others’ moral transgressions despite potential financial, physical, or psychological
costs, their acts are considered to be morally courageous. To date, we know little about the psychological processes promoting morally courageous acts but recent correlational studies indicate that the experience of anger may
play an important role. We conducted a lab experiment (N=186) to isolate the causal effect of anger on morally
courageous acts. Through imagery, we induced anger or an emotionally neutral state (between-subjects design).
Participants then completed a third-party punishment game. As expected, participants in the anger condition
exerted more costly punishment of others’ unfair behavior than participants in the neutral condition, but only if
they were high in observer justice sensitivity. Reactions to fair behavior or compensation of receivers however did
not differ between conditions. This suggests that anger may trigger harsher reactions selectively in response to
moral transgressions but not per se, underlining its moral character. In conclusion, this study provides empirical
evidence for the causal role of anger for moral courage while highlighting the importance of taking stable dispositions, especially observer justice sensitivity, into account. It further provides methodological advances that allow
to investigate the processes of moral courage in detail.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
2: Punitive messages—Does their content matter?
Moritz Fischer ∙ Mathias Twardawski ∙ Mario Gollwitzer
Ludwig-Maximilians-Universität München, Germany
Victims of injustice feel more satisfied with their punitive reaction when the perpetrator communicates that s/he
“got the message.” Past research demonstrated that this effect may be driven by the extent to which the offender
communicated a “moral change” to the victim after being punished. By contrast, according to the Needs-Based
Model of Reconciliation, it is not so much the moral change that the punishment effected, but rather a sense of
empowerment elicited by the punishment that makes victims feel satisfied after punishing the offender. In an online study with 300 undergraduates, we tested whether a moral change versus an empowerment feedback after
punishment makes victims more satisfied and willing to reconcile with the offender. Results indicate that moral
change and empowerment feedback both increased justice-related satisfaction and a willingness to reconcile. The
increases in justice-related satisfaction and willingness to reconcile were more pronounced in the moral change
than in the victim empowerment condition. Implications for theories on punishment motives as well as practical
opportunities to restore a feeling of justice among victims are discussed.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
3: Forgiveness and belief in a just world: How apologies and relationship closeness moderate the
influence of BJW-self and BJW-other on forgiveness
Posters

Clarissa Zwarg ∙ Engin Devekiran ∙ Hannah Lehmann ∙ Katharina Ritschel ∙ Paulina Schmiedel ∙
Johannes Schwabe ∙ Mario Gollwitzer
Ludwig-Maximilians-Universität München, Germany
Forgiveness after a transgression is important for personal well-being and social harmony. Previous research
shows that forgiveness depends on the presence of an apology, the victim’s belief in a just world (BJW) for self
(BJW-S; “The world is just to me”) and others (BJW-O; “The world is just to others”), and relationship closeness
between victim and transgressor. This study is the first investigating the interplay of these variables by hypothesizing: 1) The higher the victim’s BJW-S, the less relevant the existence of an apology for forgiveness; 2) The higher
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the victim’s BJW-O, the more relevant the existence of an apology for forgiveness; 3) The effect of H1 is stronger
in close relationships; 4) The effect of H2 is stronger in distant relationships. Participants of an experimental
online-study (N = 506) reported their BJW, read pre-tested scenarios describing transgressions of a close friend
or stranger voicing an apology or not, and rated their willingness to forgive. The data show strong main effects
of BJW in general, apology and relationship closeness. However, although none of the further hypotheses were
supported, the results offer a novel contribution to the literature and will be discussed in terms of generalizability
and further implications for BJW-theory.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
4: The structure of attitudes towards punishment depends on the severity of the crime
André Mattes ∙ Birte Englich
Universität zu Köln, Germany
Attitudes towards punishment (ATP) are mostly described as intra-personally stable personal beliefs, values, emotions etc. about punishment of criminals. We question this broad conceptualization of ATP and suggest that the
structure of ATP covaries with the severity of the crime they refer to. To analyze the structure of ATP, we make
use of the Causal Attitude Network Model (Dalege et al., 2016) which conceptualizes attitudes as networks of
causally interdependent attitude elements. Since stronger attitudes have been shown to be represented in more
connected networks, we expected that the networks of low and high severity crimes would be more connected
than the network of medium severity crimes. Moreover, we expected attitude elements representing the intensity
of punishment to be more central and thus exert a larger influence on the network for high compared to medium
severity crimes. For elements representing the goal of punishment, we predicted the reversed pattern. Data of 270
participants provide evidence for our hypotheses. We conclude that ATP are not intra-personally stable personal
beliefs, values, emotions etc. Instead, ATP exhibit structural differences depending on the severity of the crime
they refer to, implying the need of differential treatment of ATP, e.g. in the domain of persuasion.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
5: How do competence perceptions of low status outgroups shape collective action directed
towards that outgroup?
Inga Lisa Pauls
Philipps-Universität Marburg, Germany

Posters

This research investigates high status groups and their behavior in favor of low status groups. Specifically, we
examine how stereotypical perceptions about disadvantaged low status groups (de-)motivate advantaged high
status group members to engage in emancipatory collective action. We define emancipatory collective action as
action on behalf of low status outgroups with the aim to change the group’s status in society. Further, we distinguish effects on emancipatory collective action from other prosocial, but not status-quo-challenging action on
behalf of the low status outgroup. We propose that low-status outgroup-stereotypes of competence and agency
motivate ingroup members to show emancipatory collective action, while a perception of agency motivates prosocial action. We conducted an online survey with non-Muslims in Germany (N = 137) as the high status group and
Muslims in Germany as the low status group. Results showed that a stereotype of competence, but not of agency
predict emancipatory collective action intentions, whereas agency, but not competence predict prosocial action
intentions. We conclude that a perception of the low status outgroup as competent is a driving motivation for
action that is aimed at changing the status quo. Ongoing research aims to replicate and elaborate on this effect.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
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6: Simulating the Ecology: Using the BIAS model to simulate and explain contradicting evidence of
the out-group homogeneity effect, the intergroup bias, and the density hypothesis
David Izydorczyk1 ∙ Christian Unkelbach2
1
Universität Mannheim, Germany ∙ 2Universität zu Köln, Germany
People tend to perceive in-group members as more differentiated (out-group homogeneity) and more positive
(intergroup bias) than out-group members. However, these findings seem to contradict research following the
density hypothesis, which found that positive information is less differentiated than negative information. The
aim of this simulation was to investigate this contradiction. Since most studies investigating these intergroup
judgment biases compared only one in-group to one out-group it is possible that the contradiction between these
findings and the density hypothesis are due to a biased ecology. We hypothesized that both phenomena could be
explained with the same ecological model. In order to investigate the effect of incorporating multiple out-groups
on intergroup biases, in relation to the density hypothesis, we used a computer simulation based on the BIAS
model (Brunswikian Induction Algorithm for Social cognition). Simulation results showed that for one out-group
the intergroup judgment biases could be replicated. However, when multiple out-groups were incorporated in the
model, the result were in line with the density hypothesis. The results suggest that these judgment biases and the
density hypothesis can be show with the same model and that including multiple out-groups might be an important factor when studying these intergroup judgment biases.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
7: Remembering “us” versus “them”: Cognitive processes underlying the recognition of ingroup
and outgroup faces
Marleen Stelter ∙ Juliane Degner
Universität Hamburg, Germany
People are better at recognizing faces of their own relative to another ethnic group—the so-called other-race
effect (ORE). Despite a wealth of theories, the cognitive processes underlying the ORE are still not well understood. While the ORE is usually measured in long-term recognition memory, research has found that ingroup
versus outgroup differences also occur at various preceding processing stages. It is currently debated how these
earlier processing stages may relate to the ORE in recognition memory. In fact, the ORE may be caused during
any processing stage(s) preceding recognition, including attention allocation, encoding, working memory, longterm memory storage, or retrieval. This talk integrates current theories of the ORE into a more general framework.
Furthermore, I will review empirical evidence regarding the different cognitive processing stages. I will put an
emphasis on experimental studies from our lab, investigating the role of visual attention and working memory
processes. Understanding how differential processing of ingroup and outgroup faces at various processing stages
may contribute to the ORE will help for the development of future intervention strategies.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
8: Being German: Examining national identity as a collective experience
Dennis Nigbur ∙ Anke Franz
Canterbury Christ Church University, UK
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National identity is a complex topic requiring multi-methodological research and close attention to everyday, banal nationalism. Our aim was to examine the lived experience of being German, combining the natural interaction
of a group discussion with the experiential focus of phenomenology. Two focus groups with German participants
were conducted in an industrial town in the west of Germany. One discussion involved a group of five friends,
the other a group of four work colleagues. Both were moderated by a German national in the German language.
Conversation topics included occasions where national identity was especially salient, the meaning of being
German, and making sense of national history. The discussions were transcribed and analysed using a qualitative
approach based on interpretative phenomenological analysis (IPA). Several important themes centred on the
115

difficulty experienced by Germans in feeling or displaying national pride (with tentative exceptions for cultural
and sporting achievements). A second superordinate theme was the value placed on stability in German culture,
and how people understood this as historically determined. The study shows how our approach can add a unique
and ecologically valid perspective to research on national identity, focusing on everyday shared experience rather
than measurement or discourse.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
9: Stereotype-based employment discrimination of people with mental vs. physical disorders
Ramona Allstadt Torras1,2 ∙ Angela Dorrough3,4 ∙ Andreas Glöckner3,4
1
FernUniversität Hagen, Germany ∙ 2Universität Bonn, Germany ∙ 3Universität zu Köln, Germany ∙ 4Max-PlanckInstitut zur Erforschung von Gemeinschaftsgütern, Bonn, Germany
People with mental disorders have to overcome multiple barriers to find a way back into full occupational reintegration. With this project we aim to get a better understanding of the processes underlying the stereotype-based
employment discrimination applying a cognitive decision making approach. With a hypothetical reintegration hiring scenario we show that participants base their decision not only on the information about the actual (objective)
suitability of the applicants but also systematically discriminate against people with mental disorders compared
to people with physical disorders (Study 1), and that individuals are not able to correct for this discrimination even
with explicit instructions and monetary incentivization (Study 2). We show that this hiring bias is mediated by
the perceived competence of the applicants. Furthermore we show that the hiring bias varies between different
occupations used for the scenario (i.e., architect, manager and police officer) supporting the assumption that the
lack of fit between the stereotypical perception of a certain job’s requirements and the applicant is crucial for
employment discrimination.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
10: Der Zusammenhang zwischen Persönlichkeitsmerkmalen und der Einstellung gegenüber
Minoritäten
Regina Lösch ∙ Felix Bauer
FOM Hochschule für Oekonomie und Management, Germany

Posters

Für europäische Länder stellt die jüngste Zuwanderungswelle eine große Herausforderung dar. Die Reaktion der
Bürger auf diese Migration fällt sehr unterschiedlich aus. Diese Poster-Präsentation beschäftigt sich mit sozialwissenschaftlichen Ansätzen, die die Einstellung gegenüber Einwanderern erklären können. Folgende Fragen
wurden erforscht: Gibt es einen Zusammenhang zwischen den Big-Five-Persönlichkeitsdimensionen und Gruppenbezogener Menschenfeindlichkeit und wenn ja, wie stark ist das Maß des Zusammenhangs? Bestehen bei
den soziodemografischen Merkmalen von Personen Unterschiede bezüglich des Ausmaßes der Gruppenbezogenen Menschenfeindlichkeit und wenn ja, wie groß sind diese Unterschiede? Auf Basis einer quantitativen Online-Befragung wurden die Big-Five-Persönlichkeitsdimensionen nach Satow (B5T) sowie Teile des Fragebogens
zur Gruppenbezogenen Menschenfeindlichkeit nach Zick bei Personen ab 16 Jahren im deutschsprachigen Raum
(n = 487) erhoben. Die Ergebnisse zeigen, dass verträgliche sowie offene Personen weniger menschenfeindliche
Einstellungen gegenüber Migranten hegen als Personen, welche weniger verträglich oder weniger offen sind. Sehr
gewissenhafte Personen neigen dagegen eher zu negativen Einstellungen gegenüber Zugereisten als weniger
Gewissenhafte. In der Poster-Präsentation werden ebenfalls die Ergebnisse bezüglich Geschlecht, Lebensalter,
Bildungsstand, Religionszugehörigkeit, Staatsangehörigkeit und menschenfeindlichen Einstellungen aufgezeigt
sowie in Relation zu bereits vorliegender Literatur gesetzt. Die Resultate können die Grundlage für das Verstehen
von Verhalten gegenüber Immigranten schaffen und zukünftig beispielsweise bei der Personalauswahl wegweisend sein.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
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11: Wie werden Erziehungsberatende in Abhängigkeit ihrer Geschlechts- und ethnischen
Zugehörigkeit kognitiv repräsentiert?
Mariça Rapior ∙ Marcel Hackbart ∙ Barbara Thies
Technische Universität Braunschweig, Germany
Erziehungsberatung ist eine wichtige und häufig genutzte Erziehungshilfe (vgl. Arnold, Macsenaere & Holler, 2018).
Die Beratungsbeziehung kann analog zur therapeutischen Beziehung als wichtiger Baustein für Beratungserfolg
angesehen werden. Dabei sollte auch die Beziehungsgestaltung in der Beratung durch Schemata und Stereotype
beeinflusst sein. Mit Hilfe von Fallvignetten wurde in einer experimentellen onlinebasierten Untersuchung die
kognitive Repräsentation über Erziehungsberatende erfasst. In den Vignetten wurden das Geschlecht (männlich,
weiblich) und die ethnische Zugehörigkeit (deutsch, türkisch) der Beratungsperson mithilfe des Namens zufällig
variiert. Die Proband/inn/en (N = 247) sollten sich in die Lage versetzen, als Elternteil eine Erziehungsberatung
aufzusuchen und die Beratungsperson auf Basis des Stereotype Content Model (Kompetenz und Wärme; Fiske,
Xu, Cuddy & Glick, 1999) und der Attributionstheorie von Weiner (Internalität und Stabilität; 1976) beurteilen. Es
zeigte sich, dass Beratende mit türkischem Migrationshintergrund im Vergleich zu Beratende ohne Migrationshintergrund (1.) wärmer (r = .24) und kompetenter (r = .21) beurteilt werden und (2.) der Erfolg in der Beratung
mehr auf internal-variable (r = .29) und internal-stabile Faktoren (r = .19) bei türkischstämmigen Beratungsperson
zurückgeführt wird. Das Geschlecht der Beratungsperson hat keinen Zusammenhang mit der Kompetenz- und
Wärmebeurteilung oder mit den Attributionsmustern.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
12: Effekte des Kopftuchtragens auf Intergruppeneinstellungen: Ein Feldexperiment
Anna Haase ∙ Özlem Kara ∙ Anette Rohmann
FernUniversität in Hagen, Germany
Welche Effekte hat das Kopftuchtragen einer Person auf Intergruppeneinstellungen? Um dieser Frage nachzugehen, führten wir im Februar und März 2017 ein Feldexperiment mit zwei Bedingungen durch, angelehnt an eine
Studie von El-Geledi und Bourhis (2012). In der Experimentalbedingung trug die türkische Versuchsleiterin ein
Kopftuch, in der Kontrollbedingung nicht. Sie befragte N = 94 Personen auf einem Marktplatz einer deutschen
Großstadt. Die Ergebnisse zeigen, dass das Kopftuchtragen verschiedene Intergruppeneinstellungen beeinflusst.
Negative Stereotype gegenüber türkischen Muslimen waren in der Experimentalbedingung stärker ausgeprägt als
in der Kontrollbedingung, ebenso symbolische Bedrohung und Intergruppenangst. Auch wurden türkische Muslime in der Experimentalbedingung als weniger warm beurteilt, während sich keine Unterschiede hinsichtlich ihrer
Kompetenz zeigten. Kontakt mit der deutschen Gesellschaft wurde in der Experimentalbedingung als wichtiger
erachtet, verglichen mit der Kontrollbedingung. Der Stellenwert des Erhalts der türkischen Kultur unterschied sich
nicht signifikant zwischen den Bedingungen. Die Versuchsleiterin wurde negativer bewertet, wenn sie ein Kopftuch trug. Das Feldexperiment illustriert Priming-Effekte des Kopftuchtragens und liefert Implikationen im Hinblick
auf die Diskriminierung kopftuchtragender Migrantinnen. Die Ergebnisse implizieren auch, dass Akkulturationseinstellungen ein dynamisches Konstrukt, also situational beeinflussbar sind.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer

Posters

13: Auf der Stirn geschrieben? – Erkennung der sexuellen Orientierung anhand von Handschriften
Sven Kachel ∙ Veronika Lessel ∙ Claudia Niedlich ∙ Sabine Preuss
Universität Koblenz-Landau, Germany
Es wurde wiederholt gezeigt, dass die sexuelle Orientierung überzufällig gut anhand von Gesichtern und Bewegungen, aber auch anhand der Sprechweise erkannt werden kann (siehe Metaanalyse von Tskhay & Rule,
2013). Ein weiteres, sprachmotorisch assoziiertes Signal neben der Sprechweise, ist die Handschrift. Es besteht
Evidenz dafür, dass das Geschlecht überzufällig korrekt anhand der Handschrift der Zielpersonen vorhergesagt
werden kann. Wir nehmen an, dass auch die sexuelle Orientierung als geschlechtsassoziiertes Merkmal überzufäl17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION
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lig korrekt erkannt werden kann. Dazu haben wir je 18 lesbische/schwule und heterosexuelle Frauen und Männer
gebeten, einen kurzen Text (Nordwind und Sonne) unter standardisierten Bedingungen abzuschreiben. Die Handschriftenproben wurden mehr als 390 Beurteiler*innen (251 weiblich, 136 männlich, 3 divers) vorgelegt, von denen unterschiedliche psychologische Merkmale erfasst wurden (z.B. Einstellungen gegenüber Lesben/Schwulen,
Kontakt mit Lesben/Schwulen). Die Beurteiler*innen wurden zufällig einer von drei Bedingungen zugeordnet: 1.
Beurteilung der Geschlechtsidentität (Frau/Mann), 2. Beurteilung der Geschlechtskonformität (feminin/maskulin),
3. Beurteilung der sexuellen Orientierung (lesbisch/schwul, heterosexuell). Die Ergebnisse dieser Untersuchung
wie auch deren Implikationen werden umfassend diskutiert.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
14: Diversity Beliefs und Migration: Einfluss der Diversity Einstellungen auf die Stereotypebildung
und Diskriminierungsabbau
Petia Genkova
Hochschule Osnabrück, Germany
Das Ziel der Untersuchung besteht in der Auseinandersetzung mit den Problemfeldern der Personalauswahl und
-entwicklung, welche die Veränderungen in Bezug auf Migration mit sich bringen. Einerseits stellen Führungskräfte und Personalverantwortliche die Multiplikatoren für Diversity dar und anderseits werden die Diversity-Einstellungen von Personen mit und ohne Migrationshintergrund verifiziert. Explorativ sollen folgende Forschungsfragen
beantwortet werden: Welche Kompetenzförderungsmaßnahmen sind notwendig, um das Potential der Personen
mit Migrationshintergrund richtig zu erkennen und schließlich auch zu fördern? Bei der Studie handelt es sich um
eine explorative Untersuchung zur Hypothesengenerierung. Es wurde eine Befragung mit Führungskräften und
Diversity Beauftragten der großen Dax Unternehmen und Mitarbeiter mit und ohne Migrationshintergrund durchgeführt. Weiterhin wurden die Intervallskalierten Selbsteinschätzungsskalen quantitativ verglichen. Die Ergebnisse zeigen ein Spannungsfeld zwischen Selbst- und Fremdwahrnehmung zur Relevanz von Diversity Maßnahmen
und Kompetenzen. Die Mitarbeiter mit und ohne Migrationshintergrund bewerten die Relevanz deutlich höher als
die Führungskräfte, welche die eigentlichen Multiplikatoren sein sollten. Weiterhin lässt sich eine unterschiedliche
Wahrnehmung in Bezug auf die Belastungen von Personen mit Migrationshintergrund, die in Folge vom Migrationsstress und/ oder diskriminierenden Erfahrungen entstehen, feststellen. Die Ergebnisse weisen auf den Bedarf
einer Kompetenzförderung hin, insbesondere in Bezug auf die interkulturelle Kompetenz. Dies gilt viel stärker für
die Führungskräfte als für die Mitarbeiter.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
15: Including the victims’ perspective in research on prejudice and discrimination: Implications for
research and intervention
Franziska Stanke ∙ Gerald Echterhoff
Universität Münster, Germany

Posters

There is substantial research on factors of and interventions against prejudice and discrimination. However, corresponding studies typically assess the success of interventions for prejudiced and discriminating individuals
rather than considering responses by the victims of discrimination. Thus, it is largely unclear how effective such
interventions are. Given the significant negative effects of discrimination on its victims (e.g., Pascoe & Smart Richman, 2009) and drawing on the recent appeals for the co-production of intervention research (Hickey, Richards, &
Sheehy, 2018), we argue that it is important to examine the effects of interventions on the experience of victims
of discrimination. As a first step in the direction of taking the perspective of discriminated-against individuals into
account, we propose a study in which discriminated-against individuals are presented with scenarios of different
forms of discrimination to investigate if specific forms of discrimination go along with specific reactions in different social groups. From these studies, we hope to gain insights, both regarding what aspects of discrimination to
approach when aiming to reduce it, as well as possible psychological mechanisms underlying (different forms of)
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discrimination. Such insights could lay a foundation for future decisions regarding what intervention programs to
fund, and future discrimination research.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
16: Subjective intergroup contact experiences—A German measure
Maria-Therese Friehs ∙ Lea Müller ∙ Maarten Herman Walter van Zalk
Universität Osnabrück, Germany
Intergroup contact has for long been a key mechanism to explain attitude change and improve intergroup relations (Allport, 1954; Pettigrew & Tropp, 2011). Responding to recent critiques that intergroup contact research
focusses too much on frequency and valence of contact experiences rather than detailed subjective experiences
in intergroup contact situations (e.g., Dixon et al., 2005), Hayward, Tropp, Hornsey and Barlow (2017) presented
a comprehensive, theory-based English measure of positive and negative intergroup contact experiences. We will
present an adapted German version of this extensive, subjective intergroup contact experiences scale. Using two
samples, we intend to replicate Hayward et al.‘s studies in a German context as well as present associations of the
contact measures with various established mediating variables and measures of outgroup attitudes. Additionally,
we will present preliminary findings on the scales’ factorial structure, stability and applicability on different target
groups, and we will discuss the value of focusing on broader, more subjective measures in intergroup contact
research.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
17: Das Kompetenztraining zur Bewältigung von Diskriminierung (KOBEDI): Gekonnt im Alltag
positionieren
Orgun Özcan
Philipps-Universität Marburg, Germany
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Diese Studie stellt Evaluationsergebnisse für das Kompetenztraining zur Bewältigung von Diskriminierung (KOBEDI) vor. Das Ziel des Trainings besteht darin, dass Teilnehmende ihr individuelles (modellhaftes) Verhalten gegenüber Diskriminierung im Alltag finden. Da jedes Individuum diskriminieren, diskriminiert werden oder Diskriminierung beobachten, das heißt potenziell solche Begegnungen mitgestalten könnte, gehören alle situativ
Beteiligten zur Zielgruppe dieses Trainings. Teilnehmende können als Gruppe an einem Tag lernen und üben, wie
sie Diskriminierung erkennen, deeskalierend und humorvoll reagieren, zielführend kommunizieren, sich positionieren, gelassen bleiben, mental mit erlebter Diskriminierung zurechtkommen und Zivilcourage zeigen können.
Zwei Gruppen von Psychologie-Studierenden (N=26 und 29) haben für jeweils zwei Tage an dem Training teilgenommen, um eine erste Prozess- und Wirksamkeitsevaluation durchzuführen. Dem Pretest-Posttest-Kontrollgruppen-Design entsprechend liegen vollständige Messwiederholungsdatensätze vor (Interventionsgruppen=20
und 25; Kontrollgruppen=21 und 14). Interventionseffekte auf das Erkennen von Diskriminierung, die Selbstwirksamkeit gegenüber Diskriminierung bzw. dem sozialen Umfeld, die soziale Ambiguitätstoleranz, das Coping von
Diskriminierungserfahrungen und die Motivation, nicht zu diskriminieren, werden gezeigt. Verhaltensintentionen,
Normen und die Motivation, sich zu positionieren, wurden als Evaluationsindikatoren für die Verhaltensvorhersage nach der Theorie geplanten Verhaltens von Ajzen (1991) hinzugefügt. Diese erweiterten Ergebnisse aus einer
heterogenen Stichprobe werden ebenfalls vorgestellt (Stand Januar: N=76). Mögliche Implikationen für Diskriminierung im privaten und öffentlichen Alltag werden diskutiert.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
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18: Keep an eye on stereotypes—The impact of gender-stereotypical adverbs on language
processing
Jasmin Bernotat ∙ Friederike Eyssel ∙ Gerd Bohner ∙ Michele Burigo
Universität Bielefeld/CITEC, Germany
In a visual-world study, gender-stereotypical adverbs referring to gender-stereotypical professions (e.g., “Das
Fenster wird sicher geöffnet von dem Mechatroniker”: The car is safely opened by the mechatronics engineer,
stereotypically male adverb, stereotypically male profession) were used to investigate the effect of gender stereotypes on participants’ predictive eye movements. Moreover, the interplay between gender stereotypes modulating participants’ visual attention and their values on ambivalent sexism (Glick & Fiske, 1996), normative gender
role orientation (Athenstaedt, 2000), and their motivation to respond in a socially desirable (Stoeber, 2001) and
non-sexist manner (Klonis, Plant, & Devine, 2005) were considered. While listening to the sentences, participants
saw displays containing a female and a male target character representing the gender-stereotypical profession
mentioned in the sentence, the target object, and an unrelated distractor object. When encountering a gender-stereotypical adverb, participants anticipated the gender-stereotypical target character before it was mentioned. In
all conditions, participants’ eyes shifted toward the correct target character as soon as its gender was specified.
Participants’ endorsement of ambivalent sexism was related to their predictive eye movements. Accordingly, eye
tracking seems suitable to investigate the impact of gender stereotypes on language processing.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
19: Der Einfluss sexistischer Musik auf sexuell belästigendes Verhalten
Anna Richter Sotero ∙ Laura Saldarriaga ∙ Gerd Bohner
Universität Bielefeld, Germany
Musikgenres mit sexistischen Inhalten, wie Reggaeton und Dembow, sind in den letzten Jahrzehnten in Lateinamerika und weltweit sehr populär geworden. Ihre Liedtexte und Musikvideos enthalten sexuell explizites und frauenfeindliches Material. Wir untersuchten mittels des Computer-Belästigungs-Paradigmas, inwiefern Musikvideos der
Genres Reggaeton und Dembow sexuell belästigendes Verhalten beeinflussen und ob ein solcher Einfluss durch
soziosexuelle Kurzzeitorientierung (STMO), die Akzeptanz moderner Mythen über sexuelle Aggression (AMMSA)
oder hostilen Sexismus (HS) mediiert wird. 101 männliche Versuchspersonen aus der Dominikanischen Republik
wurden drei Versuchsbedingungen zugewiesen: Reggaeton-Musikvideos (n = 34), Dembow-Musikvideos (n = 33)
und Kontrollgruppe ohne Musik (n = 34). Sie betrachteten die Musikvideos und konnten anschließend einer Frau
in einem Computerchat sexuell belästigendes Material senden. Dann beantworteten sie Fragebogen zu STMO,
AMMSA und HS. Die Ergebnisse zeigten, dass die Betrachtung der Musikvideos weder die Einstellungsvariablen
noch das belästigende Verhalten beeinflusste. Korrelative Analysen hingegen ergaben, dass Männer mit höherer
Präferenz für sexistische Musik, mit höheren AMMSA-, STMO- sowie HS-Werten mehr belästigendes Verhalten
zeigten. Mögliche Erklärungen für die Ergebnisse sowie Implikationen für weitere Forschung werden diskutiert.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
20: Do men care? The effect of male prototypes on men’s possible selves and paternal leave taking
intentions
Posters

Carolin Scheifele1,2 ∙ Melanie C. Steffens1 ∙ Colette Van Laar2
1
University of Koblenz-Landau, Germany ∙ 2Catholic University of Leuven, Belgium
In the last decades, research on changing gender roles has focused on women’s participation in counterstereotypic, agentic roles such as leadership or STEM fields (science, technology, engineering, mathematics). Only recently,
the underrepresentation of men in counterstereotypic, communal roles such as health care, elementary education,
or domestic labor has attracted scientific attention. The present research program focusses on paternal leave
taking as an example of a communal role because attitudinal and behavioral changes are especially likely in a
period of transition such as parenthood. From a social psychological perspective, prototypes can be an import120
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ant factor for men’s counterstereotypic, communal outcomes as they define ideal category members in a given
context. Based on social cognitive insights on assimilation and contrast, we therefore examine experimentally
how male prototypes must be constructed to evoke assimilation to communal outcomes. Moreover, we focus on
men’s possible selves which are considered to be drivers of behavior. These future-oriented self-concepts are likely
influenced by prototypes and in turn related to men’s intentions to take paternal leave. The aim of the conference
contribution is to discuss the theoretical basis of this research program which will possibly be complemented by
first empirical evidence.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
21: The consequences of hijab: An observational study of the effects of Hijab on everyday
behaviours of Muslim women in Iran and Germany
Bita Behravan
Universität Duisburg-Essen, Germany
This research is a contribution to understanding the internalization of body-related values in different cultures.
Conforming and internalizing body-related values differ among individuals depending on many aspects from
which gender and Individualism vs. Collectivism of different societies are chosen for this research. It has always
been directly or indirectly dictated to members of each society how to deal with their bodies. Bodily experiences are canalised by official value systems as symbols which support specific belief-systems of each society and
through different processes. Societies use human bodies through symbolism as guiding devices. Gender plays
(among other aspects) a very important role in the determining body-related values. Individuals follow the norms
that are related to gender and body, but how do individuals internalize these norms? The aim is to understand the
process of internalizing body-related values in the specific field of gender, motivations to follow the values, and
process of dis-internalizing values and its motivations among individuals of different societies. The data gathering
is in progress among college students coming from different individualistic and collectivist societies on the basis
of interviews and field observations.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
22: The impact of expansive versus contractive body postures on self-esteem—Is there an effect
and what role play demand characteristics?
Robert Körner1 ∙ Astrid Schütz1 ∙ Lars-Eric Petersen2
1
Otto-Friedrich-Universität Bamberg, Germany ∙ 2Martin-Luther-Universität Halle-Wittenberg, Germany
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What is the effect of postures on self-esteem? In recent years, “power posing” became a popular but also a
controversial topic. High power posing (HPP) is understood as the nonverbal expression of power through open,
expansive body postures. In initial studies, HPP was linked to changes in hormones and behaviour. However, those
effects were not replicated. By contrast, effects regarding psychological processes, such as emotions or feelings
of power were found. Still, no self-esteem elevating effects have been reported yet. To investigate the influence of
power posing on state self-esteem, we used an independent-groups post-test design. A complex cover story was
developed: Participants thought they took part in two different studies. There were 49 participants per condition
(high vs. low power posing). Participants engaged in two postures for two minutes each. During that time they
performed in an impression formation task. Self-esteem was measured with the State Self-Esteem Scale and a
state version of the Multidimensional Self-Concept Scale. Perceived Awareness of the Research Hypothesis was
tested. HPP showed effects on self-esteem after controlling for perceived awareness of the hypothesis. Findings are discussed with respect to power theories. Future research should address possible relevance of implicit
self-fulfilling processes.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
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23: Young adults: More satisfied through sport? Differences in experiences and mediation effects
Anna Mikhof ∙ Renate Gaun
Hochschule für Gesundheit, Germany
While the benefits of sport activity have been well documented in previous studies regarding children, adolescents
and older adults (e.g. Gomez-Bava, Medonza & Tomico, 2018), comparatively little research has been conducted
on young adults, who often face a challenging period in their life trying to integrate their social and professional
roles (Gropel & Kuhl, 2009). Life satisfaction plays an influential part in this challenge, as it is associated with
developmental processes, successful social relationships, and the prevention of mental illness (Mahmoud et al.,
2012; Valois et al., 2004). In the light of this, an online study (N=500) was conducted to compare physical active
and non-active young adults. There were significant differences in life satisfaction, affect, physical well-being,
stress levels and anxious or depressive tendencies between the active and non-active participants. Physical activity was positively associated with positive affect, self-esteem and physical well-being and had negative relations
with stress, depressive tendencies, and situational as well as dispositional anxiety. In addition, we found evidence
for mediation effects: While the relationship between sport activity and psychological well-being was mediated
by depressive and anxious tendencies, optimism and positive affect functioned as parallel mediators, mediating
the relationship between sport activity and life satisfaction.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
24: A cardiovascular analysis of the flow experience
Michael Wagner ∙ Johannes Keller
Ulm University, Germany
Flow theory (FT) and the Biopsychosocial Model of Challenge and Threat (BPSM) have striking parallels. Both
theories assume the perceived ratio between situational demands and individual skills as crucial factor to predict
motivational states (i.e., flow and challenge/threat). Besides the theoretical overlap, an empirical analysis of the
relation of these theories is missing, but would be enlightening. First, the psychophysiological approach of the
BPSM could give further clarity on the cardiovascular (CV) correlates of flow. Second, given an empirical overlap a
parsimonious transfer of insights from one research field to the other would be possible. We collected CV signals
of 84 participants, who worked on a mental arithmetic task under three conditions (within-subject design). In the
fit condition, task demands were automatically adjusted to individuals’ skills. A boredom and an overload condition served as control conditions (i.e., skills exceeded demands, or vice versa). We find that (a) more flow was
experienced in the fit compared to the overload condition and (b) the fit condition was associated with a stronger
CV pattern of challenge compared to both control conditions.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
25: Honestly, I don’t care about the environment—Introducing environmental amotivation as
predictor of ecological behavior
Laila Nockur1 ∙ Stefan Pfattheicher2
Ulm University, Germany ∙ 2Aarhus University, Denmark

1

Posters

Research on ecological behavior often assumes that people are generally motivated to engage in ecological behavior. We question this basic assumption by introducing environmental amotivation, a disposition characterized
by not caring about environmental issues or the polluting consequences of one’s behavior. In Studies 1 to 3 (total
N = 696), we demonstrate the prevalence of environmental amotivation and differences between it and other
proposed antecedents of ecological behavior, like environmental attitudes and psychological barriers to behavior
change. We found that environmental amotivation predicted ecological behavior as measured by self-reported
behavior (Study 1), donating to an environmental organization (Study 2), and energy consumption for mobility
(Study 3) beyond other predictors. In Study 4 (N = 989), we examined two ways to increase ecological behavior in
amotivated individuals, including (a) a persuasion intervention aimed at reducing the level of environmental amo122
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tivation itself, and (b) establishing punishment threats for non-ecological behavior. Whereas punishment was an
effective means of increasing ecological behavior in amotivated individuals, persuasion was not. Implications for
the theoretical framework explaining ecological behavior, as well as practitioners who aim at increasing behavior
through interventions, are discussed.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
26: Collective action control: Using goal setting and performance feedback to improve healthcare
workers’ hand hygiene behavior
Svenja Diefenbacher1 ∙ Patricia Fliß2 ∙ Johannes Tatzel3 ∙ Janina Wenk2 ∙ Johannes Keller1
1
Ulm University, Germany ∙ 2Bode Chemie GmbH, Bode Science Center, Germany ∙ 3Hospitals Heidenheim,
Institute for Infection Control, Germany
Healthcare workers’ hand hygiene plays an important role in infection prevention in hospitals but is often suboptimal. A prospective controlled intervention study was conducted at four general wards, involving four phases:
habituation (T1), baseline (T2), intervention (T3) and post-intervention (T4). Dispenser usage was recorded continuously. The main outcome measure was the phases’ mean dispenser usage per day and patient room. Each unit
was assigned to one of four conditions: goal setting (GS), performance feedback (PF), both goal setting and performance feedback (GS & PF) or none (control). The GS procedure consisted of a guided team meeting, in which
staff discussed the hand hygiene goal they wanted to achieve and finally set a group goal, which was posted at
the staff room’s notice board. PF was provided continuously in staff rooms on a newly installed monitor. In the GS
and the PF condition, a (marginally) significant increase in dispenser usage was observed from T2 to T3, but was
not sustained in T4. In the combined condition, dispenser usage did not only increase significantly from T2 to T3,
but was still significantly elevated in the post-intervention phase.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
27: School inspection as a social situation: A symbolic-interactionist perspective
Gisela Steins
Universität Duisburg-Essen, Germany

Posters

School inspection types are to be considered in the context of complex international change processes in the educational landscape. On the one hand, school inspections are widely used, but on the other hand their effectiveness
is weak to non-existent. Three studies were presented in form of a reanalysis showing that school management
(N = 80) and teachers (N = 326) are positively toward school improvement, but criticize certain boundary conditions, which are neglected in school inspections (Behnke & Steins, 2016). In addition, data from an ongoing
series of various investigations will be presented considering the perspective of students. The results so far call
address the degree of reality of school inspections: deception is an essential element of school inspections, but
is systematically neglected. The research is analyzed and presented from a symbolic-interactionist perspective:
School inspections are considered a complex social situation. The possible connections between the low effectiveness of school inspection, the willingness of schools to deceive and central social factors will be discussed.
Reference: Behnke, K. & Steins, G. (2016). Principals’ reaction to feedback received by school inspection: A longitudinal study. Journal of Educational Change, 1-30.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
28: poliTE – Soziale Angemessenheit für Assistenzsysteme
Ricarda Wullenkord ∙ Friederike Eyssel
Universität Bielefeld, Germany
Technische Assistenzsysteme und intelligente Agenten finden in immer mehr Lebensbereichen Anwendung und
interagieren auf unterschiedliche Weise mit Menschen. Beispiele hierfür sind längst nicht mehr nur Roboter im in17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION
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dustriellen Kontext: SmartHome Technologie, lernfähige persönliche Assistenten, wie zum Beispiel auf dem Smartphone und soziale Roboter, beispielsweise in der Pflege, stehen an der Schwelle zum Alltagsphänomen. In Interaktionen mit Menschen folgen diese Technologien aber in der Regel ausschließlich ihren eigenen Prozesslogiken
- menschliche Kulturtechniken zur Bewältigung von sozial geteilten Handlungszusammenhängen, wie bspw. Normen und Konventionen höflichen Verhaltens, sind für das Gelingen fortgeschrittener Mensch-Technik-Interaktionen bislang kaum beachtet worden. Das Forschungsprojekt poliTE: Soziale Angemessenheit für Assistenzsysteme
setzt hier an und untersucht die Dimensionen sozialer Angemessenheit in Mensch-Mensch Interaktionen und deren mögliche Implementierung in intervenierende intelligente Agenten für eine sozial angemessene Mensch-Maschine-Interaktion. Dazu arbeiten in dem interdisziplinären Projekt Wissenschaftler_innen aus der Sozialpsychologie und der Philosophie zusammen und beziehen dabei die Erfordernisse der Technikgestalter_innen mit ein.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
29: Too good to be liked? How extreme prosocial behavior influences judgments of liking
David J. Grüning ∙ Herbert Bless
University of Mannheim, Germany
In general, one ought to expect that the more prosocial behavior someone performs, the more this person is
liked by others. The present research argues that this general assumption is reversed when individuals are very
outstanding in the degree of their prosocial behavior. Based on prior research it is proposed that extreme positive
information about others may serve as a standard of comparison when individuals evaluate themselves. In order
to avoid a negative self-evaluation, targets performing extreme positive prosocial behaviors are downgraded. It
is hypothesized that this effect is more likely to be observed (a) when the self-evaluation is made salient prior to
judging the target person, and (b) for more malleable dimensions (e.g., liking vs. competence). These assumptions
were confirmed in a 2 (target displaying extreme vs. moderate prosocial behavior) x 2 (salience vs. no salience
of self-evaluation) experimental study with N= 249 participants. The results thus support the notion that “too”
prosocial behavior may reduce ratings of likability even though ratings of competence and moral are increased.
Results are discussed in the context of general judgmental models and in line with other research that suggests
that too cooperative individuals are rated less likable.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
30: Puzzling trust: Should we conceptualize trust as a social attitude?
Nicole Methner
Friedrich-Alexander-Universität Erlangen-Nürnberg, Germany

Posters

Trust lies at the heart of human interactions. It essentially contributes to social capital. Not surprisingly, multiple disciplines including psychology, sociology, and economics have developed numerous but partially opposing
frameworks of trust. Even within psychology, we find various trust conceptualizations ranging from trust as
belief to trust as behavior. For instance, on the one hand, research states that trust encompasses evaluations of
the trustee (e.g., “How honest is [target]?”). On the other hand, trust games examine trust first and foremost as
behavior, more specifically, as cooperation. By thoroughly conceptualizing trust as a social attitude, we aim to reconcile such different trust approaches, tackle opposing measures, and raise new research questions. We therefore
demonstrate parallels between trust and attitudes, for instance, regarding measurements, discourses on valence,
and especially, how both concepts comprise cognitive, affective, and behavioral components. We further illustrate
how attitude research can enhance our understanding of trust, its operationalizations, and changes in trust levels.
We exemplify these applications with the prominent theory of planned behavior (Ajzen, 1991), resolving the (superficially) contrast between trust beliefs, trust intentions, and trust behavior. In short, conceptualizing trust as a
social attitude provides important insights into how we can define, measure, and explain trust.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
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31: Auswirkungen von negativen und positiven Argumenten auf Verschwörungsglauben
Iris Gühring ∙ Marcel Meuer
Johannes Gutenberg-Universität Mainz, Germany
Basierend auf Studien von Wood & Douglas (2013; 2015), wird der Frage nach den unterschiedlichen Auswirkungen zweier entgegengesetzter Argumenttypen auf Verschwörungsglauben nachgegangen: negativen Argumenten, die die offizielle Erklärung von Ereignissen anzweifeln und positiven Argumenten, die eine alternative
Erklärung (= Verschwörungstheorie) von Ereignissen ausführen. Wir hypothetisieren, dass das Vorliegen einer Verschwörung umso glaubwürdiger ist, je mehr bei der Darstellung des Ereignisses der Fokus auf die Diskreditierung
der offiziellen Erklärung (vs. auf eine spezifische alternative Erklärung) gelegt wird. Zudem erwarten wir, dass die
Persönlichkeitseigenschaft Verschwörungsmentalität diesen Effekt moderiert. Zur Überprüfung dieser Annahmen
erhalten Probanden (N > 150) zu verschiedenen gesellschaftlich relevanten Ereignissen jeweils eine von drei
Versionen eines Informationstexts. Die drei Versionen unterscheiden sich in der Zusammenstellung negativer und
positiver Argumente und legen ihren Fokus damit unterschiedlich stark auf die Diskreditierung der offiziellen Erklärung vs. den Zuspruch zu einer konkreten Verschwörungstheorie. Nach dem Lesen geben Probanden für jede
Darstellung an, wie glaubwürdig sie die offizielle Erklärung, das Vorliegen einer Verschwörung im Allgemeinen
und das Vorliegen einer spezifischen Verschwörung finden. Die Hypothesen werden mit einer 3 (Textversion) x
3 (Glaubwürdigkeitsdimension) mixed ANOVA überprüft. Durchführung und Auswertung sind noch ausstehend,
werden zum Zeitpunkt der Tagung aber vorliegen.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
32: Lateral attitude change as a reaction to biased grading
Roman Linne1 ∙ Annika Zawadka1 ∙ Tina Glaser2 ∙ Gerd Bohner1
1
Universität Bielefeld, Germany ∙ 2Pädagogische Hochschule Karlsruhe, Germany
The lateral attitude change (LAC) model (Glaser et al., 2015) postulates that when people reject an influence attempt regarding a focal attitude object (e.g., because it is obviously biased), they may still change their attitude
toward a related (= lateral) object. This displacement effect was tested with 124 participants, who first read and
graded a student essay of moderate quality, then learned that a professor had given the same essay a very low
(or very high) grade, and finally were asked to grade it again. Afterwards, they were given a second essay, also
of moderate quality, which they were also asked to grade. When we took the whole sample into account, instead
of displacement, we found generalization: Despite the obviousness of the professors biased grading, participants
aligned their own grading with the professor’s. However, post-hoc analysis revealed that half of the sample did,
in fact, reject the manipulation attempt. These participants showed a displacement effect: While remaining firm
on their focal evaluation, they graded the second essay in line with the professor’s grading (of the first essay).
Results tentatively support the idea of a displacement effect. Further results and theoretical implications for the
LAC-model will be discussed.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
33: To the left, to the right: Spatial orientation and endorsement of politically left and right
statements
Posters

Tina Glaser1 ∙ Naemi Pilz2 ∙ Jens H. Hellmann3
1
PH Karlsruhe, Germany ∙ 2Universität Bielefeld, Germany ∙ 3Universität Münster, Germany
Using the term “right” can have different meanings: For example, individuals might refer to a spatial or a political
orientation. Based on previous research (Glaser & Hellmann, 2017), demonstrating that a mental orientation to
the right (vs. left) can lead to harsher (vs. more lenient) moral judgments, we investigated whether a rightward vs.
leftward spatial orientation influences political judgments. In the present study, we have presented German student participants (N = 152) with statements from the political left and right spectrums either on the left or on the
right side of their screens. Participants then evaluated German political parties and indicated their cultural conser17TH CONFERENCE OF THE SOCIAL PSYCHOLOGY SECTION
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vatism. When statements were presented on the left, politically left statements were evaluated more favourably
than in the spatial right-orientation condition. We found the opposite pattern for politically right statements, that
is, they were evaluated more favourably when presented on the right versus left hand side of the screen. We also
found an effect of the manipulation on evaluations of German political parties on the left versus right political
spectrum. Handedness, cultural conservatism, and openness for experiences as potential moderators of the revealed effects are discussed.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
34: Biased information acquisition after group discussions
Andreas Mojzisch1 ∙ Stefan Schulz-Hardt2
Universität Hildesheim, Germany ∙ 2Georg-August-Universität, Germany

1

When acquiring new information after discussion, groups consisting of members with the same decision preferences exhibit a stronger confirmation bias than groups consisting of members with dissenting opinions (SchulzHardt et al., 2000). However, it is unclear whether this effect is due to (a) majority members showing a more balanced information search than members of consent groups, (b) minority members showing a particularly strong
confirmation bias which counteracts the bias of majority members, or (c) both (a) and (b). To pit these hypotheses
against each other, we conducted two experiments in which we formed consent and dissent groups by composing
groups of individuals with the same decision preferences or with a minority and a majority faction. After discussion, group members had the opportunity to acquire additional information. For each member, half of the information was in favor of his or her preferred choice alternative and the other half was in favor of the opposite alternative. Results showed that majority members conducted an almost balanced information search whereas minority
members who had resisted the majority influence exhibited a strong confirmation bias. However, if the minority
members converted to the majority position, they searched for information in favor of the majority position.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
35: Developmental differences in the evaluative conditioning of sparse and dense categories
Georg Halbeisen
Universität Trier, Germany

Posters

Starting at age 3, children evaluate others based on category-membership (e.g., Raabe & Beelmann, 2011). In this
research, I investigated how category density, the ratio of category-relevant feature-variance to total variance,
moderates the formation of categorical evaluations in adults and children under supervised and unsupervised
learning conditions. Because dense (vs. sparse) categories put smaller demands on selective attention (Kloos
& Sloutsky, 2008), I predicted that young children would acquire evaluations toward dense categories under
supervised and unsupervised conditions, whereas acquiring evaluations toward sparse categories would require
supervision. This prediction was tested in an evaluative conditioning procedure in which adults (N = 144) and
preschoolers (N = 72) were presented with two dense or two sparse categories of “aliens” (i.e., the conditioned
stimuli, CS), each paired with either positive or neutral images (i.e., the unconditioned stimuli, US), with (i.e., supervised) or without (i.e., unsupervised) explaining the rules of categorization. As expected, children evaluated
the CS-categories according to the valence of paired US when categories were dense and learning was unsupervised, or when categories were sparse and learning was supervised. Adults’ acquisition of categorical evaluations
remained unaffected by category density or learning condition. Implications for the development of prejudice are
discussed.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
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36: Why are self-associated shape-label pairings prioritized? Disentangling the effects of label and
shape
Gabriela Orellana-Corrales1 ∙ Christina Matschke2 ∙ Ann-Katrin Wesslein1
1
Eberhard-Karls Universität Tübingen, Germany ∙ 2Leibniz-Institut für Wissensmedien, Tübingen, Germany
Research has demonstrated a self-prioritization effect (SPE, Sui, He, & Humphreys, 2012) for geometric shapes that
were associated to social persons (e.g., I, mother, stranger): geometric shapes lead to faster reaction times when
verifying the correct self-associated shape-label pairing vs. verifying any other shape-label pairing. It is, however,
unclear whether this effect is a consequence of the label, the shape, or an additive function of both. The current
study aims at identifying the individual contribution of the shape and label to the SPE. A sample of 28 students
will receive the experimental instruction to associate neutral shapes with themselves and a stranger and will
perform a dot-probe task afterwards. The representations will vary in their type of representation: pairing vs. label
vs. shape. Further, we will manipulate whether the dot in the dot-probe task will occur at the same location as the
self- vs. the stranger-related information. Faster responses are expected when the dot probe is presented at the
same position as the representation of the self-related information, especially when shape-label pairings rather
than only shapes or labels are used. This would indicate that the pairings activate the concept of “self” more
effectively than either the shape or label only.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
37: Immigrants’ well-being: The role of social relationships to other immigrants and to members of
the host society [see also Blitz Talks:2]
Lucia Lou-Anne Boileau1 ∙ Herbert Bless1 ∙ Jochen Gebauer2
1
Universität Mannheim, Germany ∙ 2Mannheimer Zentrum für Europäische Sozialforschung, Germany

Posters

Immigration is on the rise, rendering research on this topic centrally important. Such research has already established that immigrants’ social relationships are important predictors of their well-being. However, it is unclear to
date whether immigrants’ social relationships with (a) members of the host society or (b) other immigrants are
equally important well-being predictors in the long term. Hence, in this research we will compare the effects of
those two types of social relationships on immigrants’ well-being over time. We will use longitudinal data from
the CILS4-EU project. Specifically, we will rely on six waves (years: 2010-2016) of data from 2022 German school
children with and without migration background. In addition to testing our focal research question, we will
examine moderating influences of personal and contextual characteristics. Specifically, we will test whether immigrant children benefit particularly strongly from social relationships with members of their host culture, if they
(a) migrate at a young age, (b) identify strongly with the host culture, and (c) attend a school with relatively few
immigrants. Implications of the results for psychological and sociological approaches to integration are discussed.
Poster Session ∙ Monday ∙ 15:40 – 16:30 ∙ Lecture Hall Building ∙ Foyer
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